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Enroliment data are based on 10™ day semester files,
from Fall 2012 except for where noted.

Degrees Awarded based on graduation data.
Financial Aid data are based on FY2012.

Bergen Personnel graph based on Fall 2012 data.
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Strategic Planning

Vision
As a college of choice, Bergen Community College
provides a comfort level that enables students of all
abilities to mature as learners and engaged citizens. A
leading community college in the nation, the College
creates a stimulating, rigorous, and inclusive learning
environment. Use of innovative technology enhances
learning experiences and widens access to learning
media. Community and business leaders value the
College as a reliable partner and principal provider of
workforce development. Bergen County residents of all
ages and cultural backgrounds appreciate the College as
the hub of their educational and cultural activities.

Mission
Bergen Community College educates a diverse student
population in a supportive and challenging academic
environment that fosters civility and respect. The
College offers a comprehensive set of accessible,
affordable, high-quality credit and non-credit courses as
well as degree and non-degree programs. Bergen
provides lifelong learning opportunities for all members
of the community. The College responds to community
needs through workforce training and continuing
education, and by developing programs for employers.

Values
To fulfill the vision and mission of Bergen Community
College, we are committed to:

* integrity

e student success

e academic and institutional excellence
¢ lifelong learning

® respect

e accountability

e innovation

These core values will guide our daily endeavors.

The Center for Institutional Effectiveness
(CIE) was created to promote institutional
policies, practices, and activities which
enhance institutional effectiveness, to foster
on campus a culture that values inquiry,
evidence, and collaboration, and to support
college-wide decision-making and planning
initiatives by collecting, analyzing and
reporting information about the College.

While the Center's activities, initiatives, and
projects will vary over time in response to
changing needs, its current emphasis is on
institutional research, strategic planning, and
assessment.

Office of the Vice President

Dr. Yun K. Kim
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Administrative Assistant
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