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Message from the Associate Vice President of Safety and Security 

Thank you for your interest in this year’s Annual Security Report (ASR). Each year, Bergen Community College 
(Bergen, the College) updates and distributes the ASR to provide the College community with its current safety 
and security policies and procedures and crime staDsDcs. 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime StaDsDcs Act of 1990, also known as 
the Clery Act, requires colleges and universiDes that receive federal funding to publish an ASR by October 1st 
each year. The ASR is a public document that must be distributed to students and employees of the College 
and made available to prospecDve students and employees. The ASR includes informaDon about campus safety 
and security, such as: 

• Crime sta*s*cs: For the previous three calendar years. 
• Safety efforts: Details about what the College has done to improve safety. 

• Policy statements: Regarding crime reporDng, campus access and security, law enforcement, alcohol 
and drug use, and the prevenDon and response to domesDc violence, daDng violence, sexual assault, 
and stalking. 

• Other security-related topics: Emergency procedures including Timely Warnings and Emergency 
NoDficaDons, crime prevenDon, disciplinary procedures, and fire safety procedures. 

The informaDon contained herein establishes transparency relaDng to Public Safety data for all three (3) 
Bergen campuses in Paramus, Hackensack, and Lyndhurst, New Jersey. The crime staDsDcs, policies and 
procedures, and other informaDon included in this report establish awareness and trust, and to be compliant 
with the Clery Act. 

Public Safety Department personnel work 24 hours a day, 7 days a week, 365 days per year to ensure a layer of 
protecDon for our students, faculty, staff, and visitors. We conDnuously seek to strengthen our partnerships 
with local police agencies, fire departments, emergency services teams, and the various College departments 
to offer a comprehensive umbrella of security. We believe this mulDdisciplinary, integraDve approach remains 
the most efficient model to maintain safety and security at the highest levels. The informaDon contained in this 
report will provide assurance that Bergen consistently maintains a safe and secure environment that is 
conducive to learning, working, and advancing opportuniDes for the College community. 

David Borzo^a 
Associate Vice President 
Public Safety and Security Department  
Bergen Community College 
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Public Safety Department Mission Statement  
 
The Mission of the Bergen Community College Public Safety Department (Public Safety, the Department) is to 
provide a safe and secure environment for all members of the College community.  
 
The Department achieves its mission in many ways which includes providing unbiased and fair enforcement of 
the rules and regulaDons prescribed by the College’s Student and Employee Codes of Conduct, responding to 
calls for non-enforcement services, proacDve and reacDve patrol of the campus properDes, and serving the 
public for any causes of concern.  
 
The success of this Mission depends upon an effecDve working relaDonship between Public Safety personnel 
and the enDre College community, with mutual respect and effecDve communicaDon criDcal to this 
relaDonship. Therefore, as Public Safety Officers, we have made a commitment to be empatheDc to all 
individuals and concerns of the College, and we have established as our top priority the protecDon of both life 
and property. In return, we ask that our partners in the College community assume their individual and  
collecDve responsibiliDes to make Bergen Community College a place that fosters and prioriDzes civility, 
dignity, and a culture of learning, inquiry, and growth in a safe and secure environment.  
 
The authority entrusted with the Department, how it operates, and the resources provided are an affirmaDon 
of the College’s expectaDon and commitment to a safe and secure learning and work environment. All 
members of the College community must therefore recognize their responsibility and the role they also play in 
contribuDng to such an environment.  
 

All policy statements found in this Annual Security Report apply to all Bergen Community College loca*ons, 
which includes the Paramus Campus and loca*ons in Hackensack and Lyndhurst, unless detailed otherwise. 
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Campus Loca=ons  
 
The College maintains three physical locaDons1 comprised of a main campus and two addiDonal locaDons, as 
follows:  
 

Bergen Community College Main Campus (Paramus)  
The Bergen Community College main campus is located at 400 Paramus Road, Paramus, NJ 07652. 
Located in a scenic suburban secng, the Paramus Campus consists of 167 acres of grounds, athleDc 
fields, and buildings with 874,000 square feet of classrooms, labs, and administraDve offices.  
 
On-campus buildings include any building or property owned or controlled by the College within the 
same reasonable conDguous geographic area and used by the College in direct support of, or in a  
manner related to, the College’s educaDon purpose. Included as part of the Bergen Community College 
Main Campus are the Pitkin EducaDon Center, Moses Technology Building, Health Professions Building, 
West Hall, Ender Hall, Skoskie Hall, Veterinary Building, and Evergreen Hall.  

 
Bergen Community College – Hackensack Campus (Ciarco Learning Center)  
The Bergen Community College – Hackensack Campus is a single, 84,000 square-foot, stand-alone 
facility providing both offices and classrooms. It is located at 355 Main Street, Hackensack, NJ 07601.  

 
Bergen Community College – Lyndhurst Meadowlands Campus  
The Bergen Community College – Lyndhurst Meadowlands Campus is a single 125,000 square-foot, 
stand-alone facility providing both offices and classrooms. It is located at 1080 Wall Street West, 
Lyndhurst, NJ 07071.  

 
AddiDonal informaDon about Bergen’s main campus and addiDonal locaDons can be accessed via the following 
link: h^ps://bergen.edu/about-us/campus-maps/.  
 
 
 
 
_____________________________________________________________________________________ 
1 For the purpose of Clery Act requirements, as outlined by U.S. Department of EducaDon’s Handbook for 
Campus Safety and Security ReporDng, “an addiDonal locaDon is a separate campus if it meets the  
following criteria:  
• The insDtuDon owns or controls the site,  
• It is not geographically conDguous with the main campus,  
• It has an organized program of study, and  
• There is at least one person on site acDng in an administraDve capacity. An organized program of study 
means that the locaDon offers courses in educaDonal programs leading to a degree, cerDficate, or other 
recognized credenDal. AdministraDve personnel encompass a variety of individuals who may have some 
responsibility for the acDviDes that take place at the locaDon; administraDve personnel include, for example, a 
director, a building coordinator, a registrar, or a secretary.”  
 
 
 
 

https://bergen.edu/about-us/campus-maps/
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Clery Act Background and Requirements  
 
In 1990 Congress enacted the Crime Awareness and Campus Security Act which amended the Higher 
EducaDon Act of 1965, which requires all postsecondary insDtuDons parDcipaDng in Title IV financial aid 
funding to disclose campus crime staDsDcs and security informaDon and policies. In 1998 the act was renamed 
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime StaDsDcs Act, (Clery Act) in memory 
of Jeanne Clery, a student who was slain in her Lehigh University dorm room in 1986. The Violence Against 
Women Act (VAWA) first passed by Congress in 1994 is a federal law focused on improving the criminal jusDce 
response to violence against women and increase the availability of services for vicDms and survivors of such 
violence. VAWA protects vicDms and survivors of domesDc violence, daDng violence, sexual assault, and 
stalking (aka VAWA crimes). VAWA has been reauthorized several Dmes since 1994, which has made the law 
stronger and more inclusive with each reauthorizaDon.  
 
In March 2013 VAWA was reauthorized and signed into law that included amendments to the Clery Act which 
requires insDtuDons to disclose staDsDcs, policies, and programs related to daDng violence, domesDc violence, 
sexual assault, and stalking. VAWA was most recently reauthorized in March 2022. All private and public 
insDtuDons of postsecondary educaDon parDcipaDng in federal student aid programs are subject to the  
requirements of the Clery Act. Violators can be levied a civil fine by the U.S. Department of EducaDon, the 
agency charged with enforcement of the Act and where complaints of alleged violaDons should be made or 
face other enforcement acDon. The Public Safety Department prepares this report and crime staDsDcs in 
cooperaDon with various College departments, the Bergen County Sheriff’s Office, and the local law 
enforcement agencies of Bergen Community College’s three campus locaDons.  
 
The Stop Campus Hazing Act (SCHA) was signed into law in December 2024. The SCHA amended the Jeanne 
Clery Disclosure of Campus Security Policy and Campus Crime StaDsDcs Act (Clery Act) by introducing 
measures to increase transparency, accountability, and prevenDon of hazing across InsDtuDons of Higher 
EducaDon (IHEs). The formal name of the Clery Act was renamed the Jeanne Clery Campus Safety Act by the 
SCHA, which is sDll also known as the Clery Act. Due to the passage of the SCHA, hazing incidents must be 
reported and IHEs must begin collecDng hazing staDsDcs effecDve January 2025. Hazing staDsDcs must first be 
included in each IHE’s 2026 Annual Security Report (ASR) based on 2025 incident staDsDcs collected. The SCHA 
also requires IHEs to compile and publish a Campus Hazing Transparency Report which must be publicly 
available by December 2025, which summarizes findings of any student organizaDon found to be in violaDon 
of standards of conduct related to hazing. This report must be updated at least twice annually. Bergen is 
commi^ed to adhering to all requirements of the SCHA. 
 
Throughout this document there is reference to sexual violence crimes, sex-based crimes, or VAWA crimes 
which are referring to domesDc violence, daDng violence, sexual assault, and stalking. Sexual assault is a broad 
category which includes rape, fondling, incest, and statutory rape. These terms are defined later in this 
document.  
 
Prepara=on and Distribu=on of the Annual Security Report  
 
Bergen Community College prepares this report to comply with the Clery Act. The College has a Clery 
Commi^ee comprised of representaDves from key departments which include the Public Safety Department, 
Bergen County Sheriff’s Office, Human Resources Department, Student Conduct and Development, Student 
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Affairs/Services, and Office of College Compliance. The commi^ee meets during the year and is responsible for 
the following:  

• ParDcipate and contribute to the preparaDon of the ASR for their respecDve areas of responsibility.  
• Review of College safety and security policies, procedures, and protocols, and compliance with the 

Clery Act. This includes the idenDficaDon of any issues/gaps and correcDve measures.  
• Establishment of new and update of exisDng safety and security policies and procedures.  
• Address new federal, state, or county safety and security rules and regulaDons and new Clery Act 

requirements.  
• IdenDfy and assess safety and security training for Public Safety Department personnel and 

awareness/prevenDon training for students, faculty, and staff.  
• Provide guidance to Campus Security AuthoriDes (discussed later in this document).  
• Assess how Clery crime incidents are handled (post assessment).  

 
The ASR is produced and distributed each year on or before October 1 by the Associate Vice President of 
Public Safety and Security. The Associate Vice President of Safety and Security, Associate Director of Public 
Safety, and the Director of College Compliance assembles all content for the ASR with the help of members of 
the Clery Commi^ee, other College officials and departments, and law enforcement agencies. The ASR is 
compiled based upon:  

• InformaDon collected by and solicited from local law enforcement agencies, including the Bergen 
County Sheriff’s Office; Bergen County Prosecutor’s Office; and the Paramus, Hackensack, and 
Lyndhurst Police Departments.  

• InformaDon provided and maintained by the Office of Public Safety.  
• InformaDon gathered from Campus Security AuthoriDes (CSAs), and  
• InsDtuDonal policies and procedures of the College which are approved by the applicable department 

Vice Presidents, legal counsel, College President, and/or the College Board of Trustees.  
 
Each year, an email noDficaDon is sent to all students and employees providing the web link to the ASR. The 
report is also made available in both printable and downloadable form via the College’s public website.  
Members of the public may obtain paper copies by request through the Public Safety Department at all 
College locaDons. As required by law, crime staDsDcs as reported in the ASR are disclosed on the college’s 
website at h^ps://bergen.edu/about-us/public-safety/annual-security-reports/. Each year by mid-October, 
the College is required to submit safety and security informaDon to the Department of EducaDon which 
includes the College’s crime staDsDcs via a Safety and Security Survey. The crime staDsDcs reported in the 
survey are consistent with the crime staDsDcs reported in the ASR. Crime staDsDcs on a naDonal basis as 
compiled from the crime staDsDcs reported by insDtuDons in their survey submission are published by the 
Federal Government at hHps://ope.ed.gov/campussafety/#/.   
 
The ASR is available to prospecDve students via a web link through both the Office of Admissions’ webpage 
and through the College’s online applicaDon for admissions. ProspecDve employees are also provided with the 
ASR via a web link on the Human Resource Department’s webpage, and as part of the College’s standard 
employee applicaDon form(s).  
 
How Crime Sta=s=cs are Compiled as Disclosed in the Annual Security Report 
 
Crime staDsDcs for the Annual Security Report are compiled from several sources including Campus Security 
AuthoriDes (CSAs) across all Bergen locaDons, incidents reported in the Daily Crime Log for all campus 

https://bergen.edu/about-us/public-safety/annual-security-reports/
https://ope.ed.gov/campussafety/#/
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locaDons, the Associate Vice President of Public Safety and Security, other Public Safety Department 
personnel, and from all law enforcement agencies that have or share law enforcement jurisdicDon for all three 
College campus locaDons. These agencies include the Bergen County Sheriff’s Office, Paramus Police 
Department, Hackensack Police Department, Lyndhurst Police Department, and the Bergen County 
Prosecutor’s Office. All these sources have first-hand knowledge of or have been informed of any alleged or 
actual crime incidents. The Public Safety Department conducts a Clery Crosscheck query through the Colleges’ 
Maxient Incident ReporDng System. This is done to ensure that the College’s internally reported crime data in 
Maxient is consistent and matches the external reporDng received from the various law enforcement agencies 
and departments. Any discrepancies idenDfied are addressed and resolved. AddiDonally, the Coordinator of 
Student Conduct and Development provides the Public Safety Department with disciplinary staDsDcs for the 
ASR, concerning alcohol, drug, and weapons incidents or violaDons. CSAs and the Daily Crime Log are 
discussed later in this document.  
 
The Title IX Coordinator, Counseling Center, and the Violence IntervenDon PrevenDon (VIP) Center provide 
staDsDcs regarding reported incidents of daDng violence, domesDc violence, sexual assault, and stalking 
incidents alleged to have occurred within Clery Geography at any Bergen Community College locaDon. These 
offices provide educaDonal programming to comply with federal law and regulaDons. AddiDonally, the Office  
of Student Life and Conduct, and Office of Wellness promote safety and security awareness, and provide 
educaDonal programs to students and staff members, as discussed later in this document.  
 
The Associate Vice President of Safety and Security, Associate Director of Public Safety, and the Director of 
College Compliance regularly meet to review, assess, and verify the accuracy of the ASR to comply with the 
Clery Act. All completed incident reports are scruDnized by the Coordinator of Student Conduct and 
Development and the Associate Vice President of Safety and Security to ensure that crimes and crime staDsDcs 
required by the Clery Act are properly reported. A representaDve of the Bergen County Sheriff’s Office meets 
with appropriate Public Safety Department officials to ensure that all crimes are accurately idenDfied and 
reported. This is also done with the other external law enforcement agencies.  
 
All three Bergen locaDons (Paramus, Hackensack, and Lyndhurst) do not have residenDal halls, campus 
housing, or residenDal faciliDes. Therefore, fire safety informaDon, reports, and staDsDcs as well as missing 
student noDficaDon informaDon and policy statements as required by the Clery Act are not applicable to 
Bergen.  
 
Phone Numbers, Websites, and College Policies for Assistance and Guidance 
 
The following Bergen and external phone numbers can be called for assistance or to report an incident, as well 
as websites and college policies to access which provide support and guidance. 
 
Bergen Community College Numbers:  
Bergen County Sheriff’s (Room #A-114) ........................................................................................201-689-7607  
Public Safety at Paramus Campus ..................................................................................................201-447-9200  
Public Safety at the Meadowlands Campus ...................................................................................201-301-1267  
Public Safety at the Ciarco Learning Center Hackensack……. .........................................................201-301-9700 
Anonymous Tip Line. ......................................................................................................................201-689-7070 
Associate Vice President of Safety and Security..............................................................................201-879-8921  
Associate Director of Public Safety .................................................................................................201-879-7862  
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Vice President of Student Affairs ....................................................................................................201-879-1161  
Assistant Vice President of Student Affairs .....................................................................................201-447-7456  
Personal Counseling ........................................................................................................................201-447-9257  
Health Services ................................................................................................................................201-447-9257  
Wellness Center ..............................................................................................................................201-612-5365  
Be Well Bergen. ...............................................................................................................................201-447-7478  
Student Life Conduct & Development .............................................................................................201-447-7215  
Human Resources ........................................................................................................................... 201-447-7442  
Public Safety In-House Phone… .......................................................................................................Dial “6”  
Nurse’s Office In-House Phone… .....................................................................................................Dial “2”  
 
Outside Numbers:  
Police or Fire (Emergency only & from college phone) ..................................................................911  
Bergen County Sheriff’s Department .............................................................................................201-336-3500  
Bergen County Prosecutor’s Office ................................................................................................201-226-5500  
Bergen County VicDm Witness Advocacy Unit ...............................................................................201-646-2057  
Bergen County Rape Crisis Center Hotline (24 Hr.) ........................................................................201-487-2227  
NaDonal Sexual Assault Hotline… ...................................................................................................800-656-4673 
AlternaDves to DomesDc Violence ..................................................................................................201-336-7575  
Survivors of Incest Anonymous .......................................................................................................877-742-9761 
Bergen Family Center ......................................................................................................................201-342-9200 
Never Alone Again (DomesDc Violence) .........................................................................................201-397-8939 
AddicDon Recovery Program ..........................................................................................................201-336-3330 
Alcohol and Drug Dependency Program .........................................................................................201-634-2740  
Bergen County Health Services .......................................................................................................201-634-2600  
Paramus Police Department ...........................................................................................................201-262-3400 
Hackensack Police Department ......................................................................................................201-646-7777 
Lyndhurst Police Department .........................................................................................................201-939-2900 
Bergen New Bridge Medical Center (Paramus) ..............................................................................201-967-4000  
Valley Hospital (Paramus) ..............................................................................................................201-447-8000 
Hackensack University Medical Center ..........................................................................................551-996-2000  
 
College & External Websites for Assistance:  
Bergen Home Page… ............................................................................................................. h^ps://bergen.edu/   
Paramus Campus .................................................................... h^ps://bergen.edu/about-us/locaDons/paramus/   
Bergen at the Meadowlands ................... h^ps://bergen.edu/about-us/locaDons/bergen-at-the-meadowlands/   
Ciarco Learning Ctr (Hackensack)... h^ps://bergen.edu/about-us/locaDons/the-philip-ciarco-jr-learning-center/       
Behavioral IntervenDon Team .......................... h^ps://bergen.edu/faculty-staff/behavioral-intervenDon-team/      
Be Well Bergen… ...................................................................... h^ps://bergen.edu/faculty-staff/be-well-bergen/   
Public Safety ..................................................................................... h^ps://bergen.edu/about-us/public-safety/   
Report an Incident…………………………………. h^ps://cm.maxient.com/reporDngform.php?BergenCC&layout_id=1   
Emergency NoDficaDon System ................................... h^ps://bergen.edu/currentstudents/student-consumer-
informaDon/emergency-noDficaDon-system/       
FaciliDes .................................................. h^ps://bergen.edu/faculty-staff/buildings-and-grounds-department/   
Human Resources ............................................................... h^ps://bergen.edu/faculty-staff/human-resources/   
Health, Wellness & Personal Counseling ........... h^ps://bergen.edu/health-wellness-and-personal-counseling/   
Title IX InformaDon & Coordinator ............................................................ h^ps://bergen.edu/about-us/Dtle-ix/   

https://bergen.edu/
https://bergen.edu/about-us/locations/paramus/
https://bergen.edu/about-us/locations/bergen-at-the-meadowlands/
https://bergen.edu/about-us/locations/the-philip-ciarco-jr-learning-center/
https://bergen.edu/faculty-staff/behavioral-intervention-team/
https://bergen.edu/faculty-staff/be-well-bergen/
https://bergen.edu/about-us/public-safety/
https://cm.maxient.com/reportingform.php?BergenCC&layout_id=1
https://bergen.edu/currentstudents/student-consumer-information/emergency-notification-system/
https://bergen.edu/currentstudents/student-consumer-information/emergency-notification-system/
https://bergen.edu/faculty-staff/buildings-and-grounds-department/
https://bergen.edu/faculty-staff/human-resources/
https://bergen.edu/health-wellness-and-personal-counseling/
https://bergen.edu/about-us/title-ix/
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College Policies:  
Codes of Conduct:  
    Employee ............. h^ps://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf      
    Student ...... h^ps://bergen.edu/wp-content/uploads/2024-Student-Code-of-Conduct-Policy-and-
Procedures.pdf   
Title IX Policy………………………. h^ps://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-policy-and-
Procedures.pdf   
Sexual Harassment Policy………………………. h^ps://bergen.edu/wp-content/uploads/HR-003-002.2018-Policy-
ProhibiDng-Sexual-Harassment.pdf   
DiscriminaDon Policy….…………. h^ps://bergen.edu/wp-content/uploads/HR-004-001.2018-Policy-ProhibiDng-
DiscriminaDon.pdf    
Weapons Policy ............................. h^ps://bergen.edu/wp-content/uploads/Weapons-on-Campus-Policy.pdf   
 
How to Report a Crime Incident, Emergency, or College Policy Viola=on  
The safety, security, and conduct policies of Bergen Community College, which are enforced by the Public 
Safety Department, are made known to students, faculty, and staff through various College publicaDons and 
sources, including the Emergency Handbook and the College website. These policies include the Student and 
Employee Codes of Conduct, Drug and Alcohol Abuse PrevenDon Program, Title IX policy, and other policies on 
discriminaDon and harassment. Please note the following: 

1. Report a crime, emergency, or violaDon incident at the three Bergen locaDons as follows: 
• Paramus Campus call Public Safety at 201-447-9200 (or ext. 6 if using an internal Bergen phone) or 

come to the Public Safety Office located on the ground floor of the L wing, Room L-154 of the Pitkin 
EducaDon Center.  

• Meadowlands Lyndhurst Campus call Public Safety at 201-301-1267 (or ext. 6 if using an internal 
Bergen phone) or come to the Public Safety Office located on the ground floor Room 101.  

• Ciarco Learning Center Hackensack Campus call Public Safety at 201-301-9700 (or ext. 6 if using an 
internal Bergen phone) or come to the Public Safety Office located on the ground floor Room 135.  

VicDms or witnesses can also report a crime, emergency, or violaDon incident by calling 911 or the local 
police department.  
 

2. When reporDng an incident, provide a clear descripDon and details of the incident, who was involved, 
where it took place, when it took place, and if you know how or why the incident occurred. Be as specific 
as possible and give your own name and those of other witnesses. This will ensure that a more informed 
and proper invesDgaDon is performed.  

3. To report an incident by way of documentaDon, the College encourages the use of the Maxient System as 
a way for the enDre College Community to report any violaDon or cause for concern. This report will be 
sent to the Public Safety Department, the Student Affairs Department, the Student Conduct Department, 
the Title IX Coordinator, and/or the College Nurse. 
 

4. Bergen has partnered with the Bergen County Prosecutor’s Office by offering the Live Safe/BergenSafe 
App. Once downloaded onto a smartphone, this sovware offers emergency response, a silent panic alarm, 
a means to report suspicious acDvity, and a virtual SafeWalk escort to your vehicle or class. This 
informaDon is adverDsed on the campus televisions and brochures at the Public Safety desk at the 
Paramus campus.  

https://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf
https://bergen.edu/wp-content/uploads/2024-Student-Code-of-Conduct-Policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/2024-Student-Code-of-Conduct-Policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/HR-003-002.2018-Policy-Prohibiting-Sexual-Harassment.pdf
https://bergen.edu/wp-content/uploads/HR-003-002.2018-Policy-Prohibiting-Sexual-Harassment.pdf
https://bergen.edu/wp-content/uploads/HR-004-001.2018-Policy-Prohibiting-Discrimination.pdf
https://bergen.edu/wp-content/uploads/HR-004-001.2018-Policy-Prohibiting-Discrimination.pdf
https://bergen.edu/wp-content/uploads/Weapons-on-Campus-Policy.pdf
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5. IF THE EMERGENCY APPEARS TO BE IMMEDIATELY LIFE OR PUBLIC-SAFETY THREATENING, OR INVOLVES 

THE COMMISSION OF A SERIOUS CRIME, CALL 911. (CALLS FROM INTERNAL BERGEN PHONES MUST BE 
MADE BY DIALING 911).  

 
How Threatening Situa*ons are Managed by College Personnel  
 
If an act is commi^ed by an individual that is deemed to be immediately threatening and/or dangerous,  
certain designated College administrators, including members of the Public Safety Department and On-Call 
Administrators can immediately affect an interim suspension of the individual from the College. When 
violaDons of the law occur, the College alerts the Bergen County Sheriff’s Office, whose members can affect an 
arrest. Criminal court charges may be incurred in addiDon to campus judicial system proceedings. Students are 
strongly urged to report crime incidents and violaDons of Bergen policy, so that the College community is 
protected to the maximum extent possible.  
 
Response to a Report  
 
Public Safety Officers are available 24 hours a day, 7 days a week, 365 days a year at the Paramus Campus to 
answer your calls, who can be contacted at 201-447-9200. At the Hackensack and Lyndhurst campuses Public 
Safety Officers are available from 7:00 am-11:00 pm, Monday-Friday to answer your calls. For the Hackensack 
Campus call 201-301-9700 and for the Lyndhurst Campus call 201-301-1267.  
 
In response to a call, Public Safety Officers will take the required acDon by either dispatching an officer to 
respond to the scene of an incident, or by asking the vicDm and/or witnesses to report to Public Safety  
Department Headquarters. Individuals have the opDon to file a report online through the College’s website via 
the Public Safety webpage using the Maxient Incident ReporDng System. All reported crimes will be 
invesDgated by the College and may become a ma^er of public record. All Public Safety incident reports 
involving incidents of student conduct, are forwarded to the Coordinator of Student Conduct and 
Development for review and further acDon deemed necessary. If an incident report involves an employee, it is 
forwarded to the Human Resources Department for review and further acDon deemed necessary. Incidents 
involving discriminaDon based on sex (i.e., sex discriminaDon, sexual harassment, sexual violence, gender-
based harassment, and sexual exploitaDon) are forwarded to Bergen’s Title IX Coordinator which is discussed 
in greater detail later in this report. If assistance is required from the Bergen County Sheriff’s Department; the 
Paramus, Hackensack, or Lyndhurst Fire Departments; and/or the Paramus, Hackensack, or Lyndhurst Police  
Departments, Public Safety personnel will contact the appropriate unit(s). If a sexual assault or rape should 
occur, staff on the scene including Public Safety will offer the vicDm a wide variety of services and resources, 
which are also discussed in greater detail later in this report.  
 
Specific Mechanisms for Repor*ng Crimes: Regular Repor*ng  
 
Individuals who wish to report a crime or another ma^er of concern, including violaDons of college policy, 
should complete a Maxient Incident Report form. The Maxient Incident Report form can be accessed on the 
College website by clicking on “About Us”, then clicking on “Public Safety” and then clicking “Report an 
Incident”. Incidents can also be reported in person at the Public Safety office of each Bergen locaDon.  
 
Persons will be asked to provide their name and contact informaDon. All reported violaDons are invesDgated 
either by Public Safety personnel, by other appropriate college staff members, by outside law enforcement 
agencies, or by working cooperaDvely in tandem with each other. Public Safety Department personnel also fill 
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out Incident Reports when they respond to the locaDon of a crime or other event of concern to the safety and 
security of the campus.  
 
Anonymous Repor*ng  
 
Anonymous Tip Line: If a member of the campus community noDces any suspicious or criminal acDvity or 
something that appears out of the ordinary, the individual has the opDon to call the Anonymous Tip Line (201- 
689-7070) and leave a message. Anonymity will be protected.  
 
Confiden*al Repor*ng  
 
Crimes should be accurately and promptly reported to the College’s Public Safety Department or the Bergen 
County Sheriff’s Department, when the vicDm or witness of a crime elects to or is unable to file a 
formal/wri^en report given any circumstances or condiDon of the individual (e.g., the vicDm is physically or 
mentally impaired). If you are the vicDm of a crime and do not want to pursue acDon within the College 
system or the criminal jusDce system, you may sDll want to consider making a confidenDal report. By verbally 
expressing that you wish to make a confidenDal report with your permission, a Public Safety officer can file a 
report on the details of the incident without revealing your idenDty (except to the Title IX Coordinator in the 
event of a reported sex offense or sexual harassment which is required). The purpose of a confidenDal report 
is to comply with your wish to keep the ma^er confidenDal, while taking steps to enhance the current and 
future safety of yourself and the rest of the College community. With such informaDon, the Public Safety 
Department can keep an accurate record of the number of incidents involving students, employees, and 
visitors; determine where there is a pa^ern of crime regarding a parDcular locaDon, method, or assailant; and 
alert the campus community to potenDal danger. Reports filed in this manner are counted and disclosed in the 
College’s annual crime staDsDcs.  
 
Anonymous Sexual Crime/Incident Report  
 
VicDms or witnesses of sex-based crimes frequently would rather report such incidents without disclosing 
their names and other personal informaDon. It is recommended that individuals reporDng a crime or incident 
idenDfy themselves in case addiDonal or follow-up informaDon is required. However, as previously menDoned, 
such alleged or actual incidents can be reported anonymously by submicng an incident form designed to  
collect the relevant informaDon. Individuals can idenDfy themselves or can do so anonymously by submicng 
the report via the College website. The report should be submi^ed by any individual who has been a survivor 
or witness of a sexual crime or incident. The report will be received by the Title IX Coordinator, Public Safety 
Department and the Office of Student Conduct. The following informaDon should be provided if known:  

a. Date of report  
b. Date of assault  
c. LocaDon of assault (On Campus/Off Campus)  
d. VicDm gender  
e. VicDm AffiliaDon to Bergen Community College  
f. How many assailants  
g. Gender of assailant(s)  
h. Assailant affiliaDon to Bergen Community College  
i. Sexual Assault or Sexual Contact (non-penetraDon)  
j. Was the incident reported to the local police department?  
k. Was the incident reported to an agency other than the local police department?  
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l. IdenDficaDon and contact informaDon for person submicng the report.  
m. NoDce to send this form to Bergen Community College Counseling Center HS100 A^enDon: Personal 

Counseling “CONFIDENTIAL.”  
 
Crimes should be accurately and promptly reported which can be done via the College website by clicking on 
“About Us”, then “Public Safety”, and then clicking on “Report an Incident;” or by contacDng 201-689-7070.  
This will provide the Public Safety Department with all the perDnent informaDon to address the  
crime/incident. In the case of a sex-based crime, Public Safety and the Title IX Coordinator are informed of the 
reported crime/incident and work together on such ma^ers. VicDms or witnesses can also report such ma^ers 
by direcDng calling or meeDng with the Title IX Coordinator and/or Public Safety Department personnel.  
InformaDon and how to do so is discussed later in this document.  
 
Pastoral and Professional Counselors  
 
As a public insDtuDon, Bergen Community College does not encourage pastoral counseling. The College  
encourages personal Professional Counselors to inform individuals that they are counseling, of the opDon to 
report crimes on an anonymous or confidenDal basis which are included in the annual crime staDsDcs. A 
confidenDal report can also be filed via the Maxient System on the Bergen website as described above. 
 
An individual who desires to confidenDally report a crime may speak voluntarily with one of the College’s 
Professional Counselors. Professional Counselors, who have legally protected confidenDality, are available for 
counseling and assistance during regular business hours in the Medical Office Rm HS100 (201) 447-9257 at the  
Paramus Main Campus. Although counseling services are not available at the Lyndhurst Meadowlands Campus 
or Hackensack Campus, students may access such services through the Paramus main campus. InformaDon 
shared with the College’s Professional Counselors will remain confidenDal and will not be shared without the 
express, wri^en permission of the individual seeking services, unless required by law or court decree. All 
counselors in the College’s Personal Counseling Center are licensed Professional Counselors. If the incident 
involves discriminaDon based on sex, Professional Counselors should recommend that their counselee report 
the incident to the Title IX Coordinator and provide their counselee with the Title IX Coordinator’s contact 
informaDon and informaDon on how to report an incident.  
 
Report to a Campus Security Authority (CSA)  
 
Campus Security AuthoriDes (CSAs) are employees of the College who have the responsibility and are required 
to report allegaDons of Clery crime incidents/offenses they are made aware of to either the Public Safety  
Department, Title IX Coordinator, or other College designated individuals, depending on the incident. Under 
the Clery Act, a crime is “reported” when it is brought to the a^enDon of a CSA, the insDtuDon’s police 
department or campus Public Safety Department, or local law enforcement personnel by a vicDm, witness, 
other third party or even the offender. It does not ma^er whether the individuals involved in the crime, or 
reporDng the crime, are associated with the College. If a CSA receives a reported incident, he or she must 
report it.  
 
CSAs encompasses four groups of individuals and organizaDons associated with an insDtuDon.  

• A campus police department or a campus security department of an insDtuDon. All individuals who 
work for either department are campus security authoriDes.  

• Any individual or individuals who have responsibility for campus security but who do not consDtute a 
campus police department or a campus security department (e.g., an individual who is responsible for 
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monitoring the entrance into insDtuDonal property). This includes individuals such as those who 
provide security at a campus parking kiosk, monitor access into a campus facility, act as event security 
such as for sporDng events, or escort students around campus aver dark (including other students).  

• Any individual or organizaDon specified in an insDtuDon’s statement of campus security policy as an 
individual or organizaDon to which students and employees should report criminal offenses. This 
includes anyone or any organizaDon that the College directs the College community to report Clery 
crime incidents to, in addiDon to police or security-related personnel.  

• Any official of an insDtuDon who has significant responsibility for student and campus acDviDes, 
including, but not limited to, student housing (not applicable to Bergen), student discipline, and 
campus judicial proceedings. This group also includes club advisors, athleDc teams’ coaching staff, and 
Title IX team members. An official is defined as any person who has the authority and the duty to act or 
respond to specific issues on behalf of the College.  

 
Members of the College community are vigilant and act responsibly when they immediately report crimes or 
emergencies to Public Safety personnel, the Title IX Coordinator, and/or other designated CSAs. This will 
ensure that such incidents are appropriately addressed in a Dmely manner that contributes to the safety and 
security of the College community, which includes reporDng such incidents in the annual crime staDsDcs and 
assessing them for purposes of issuing Timely Warnings or Emergency NoDficaDons, when deemed necessary. 
 
CSAs for example include the following:  

• Public Safety Department personnel  
• Bergen County Sheriff’s personnel (located at Paramus campus)  
• Title IX Coordinator, Deputy Coordinators, and InvesDgators  
• Deans  
• Department Heads/Chairs/Directors  
• Academic Counselors (does not include licensed Professional Counselors)  
• Academic Advisors, Club Advisors  
• AthleDc Director, Coordinator of AthleDcs, all AthleDc Coaches, AthleDc Trainers  
• Wellness Center Staff  
• Office of Health Services  
• Director of Student Life  
• Student Conduct Staff - Coordinator of Student Conduct and Development, Coordinator of Student Life, 

Student Life Secretary  
• Student Leadership, InformaDon Desk A^endants (student staff), Student Life Office Assistants (student 

staff)  
 
Individuals who do not meet the criteria and thus are not CSAs include:  

• Faculty members who do not have any responsibility for student and campus acDviDes beyond the 
classroom.  

• Clerical, cafeteria, or faciliDes staff.  
• Professional Counselors  
• Pastoral Counselors (Bergen does not encourage pastoral counseling as a public insDtuDon)  

 
Professional counselors are individuals whose official responsibiliDes include providing mental health 
counseling to members of the College community and who are funcDoning within the scope of their license or 
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cerDficaDon. This can include professional counselors who are employees of the College as well as those who 
are not employees but under contract to provide counseling services at the College. Professional counselors  
are exempt from CSA reporDng requirements to ensure that these individuals can provide appropriate 
counseling services without any obligaDon to report crimes they learn about while maintaining the trust of 
those they are counseling. This exempDon is intended to protect the counselor-client (counselee) relaDonship. 
However, there may be situaDons where professional counselors are under a legal obligaDon to report a 
crime. In addiDon, professional counselors are encouraged where appropriate to inform their counselees that 
it may be beneficial to report the incident, and the procedures of how and to whom to report an incident on a 
voluntary basis for their benefit, the benefit of the College community, and for inclusion of the incident in the 
annual crime staDsDcs. This also includes informing counselees that they can report a crime or incident on a 
voluntary, confidenDal basis.  
 
College personnel who are CSAs are idenDfied based on the funcDon of their posiDon through an annual 
review process with the help of the Human Resources Department. The Public Safety Department and 
Compliance Office reviews College posiDons to determine if their job funcDons and responsibiliDes qualify 
them as CSAs. This may include the review of job descripDons to assess if posiDon funcDonal responsibiliDes 
qualify from a CSA standpoint. Once determined, the individuals in those posiDons are idenDfied and informed 
that they are CSAs and their related CSA responsibiliDes. Training is provided online to all CSAs annually which 
they are required to take, and which is monitored for compliance. The Public Safety Department and 
Compliance Office obtain all newly created posiDons from Human Resources to determine if they have CSA 
responsibiliDes. In addiDon, the Public Safety Department and Compliance Office monitor when new 
employees are hired into and/or leave CSA designated posiDons.   
 
Incident Repor*ng Requirements Under the Clery Act vs. Title IX  
 
There are similariDes and differences in the incident reporDng requirements under the Clery Act versus Title IX 
in terms of the types of incidents/offenses that must be reported, and individuals of the College who are 
required to report such incidents. As menDoned above, the Clery Act requires employees in certain job 
funcDons and with specific responsibiliDes to report all Clery crime incidents/offenses they are made aware of  
to either the Public Safety Department, Title IX Coordinator, or other College designated individuals, 
depending on the incident(s). Individuals in such job funcDons are known as Campus Security AuthoriDes. 
Clery crime incidents/offenses include criminal offenses; hate crimes; arrests and disciplinary referrals for 
weapons, drug abuse, and liquor law violaDons; hazing incidents; and sexual violence crimes of domesDc 
violence, daDng violence, sexual assault, and stalking. Clery crime incidents/offenses are discussed in greater 
detail later in this document.  
 
Title IX of the EducaDon Amendments of 1972 is a Federal civil rights law that focuses on and prohibits 
discriminaDon based on sex in educaDon programs and acDviDes that receive federal funding. Title IX protects 
students, faculty, and staff against sex discriminaDon, sex-based harassment (i.e., sexual harassment, sexual 
violence, and gender-based harassment), and sexual exploitaDon. Since Title IX’s passing, its interpretaDon 
and regulaDons have been amended, altered, and redefined. Bergen faculty and employees (including 
student-employees), other than those deemed ConfidenDal Employees, are Mandated Reporters and are 
expected to report all known details of actual or suspected sex discriminaDon, sex-based harassment, or 
retaliaDon promptly and effecDvely to appropriate officials immediately. Any non-confidenDal employee of the 
College who either has authority to take correcDve acDon on behalf of the College, or has responsibility for 
administraDve leadership, teaching, or advising in Bergen’s educaDonal programs or acDviDes is obligated to 
noDfy the Title IX Coordinator of a known actual or suspected incident of sex discriminaDon, sex-based 
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harassment, sexual violence, or retaliaDon. All other non-confidenDal employees are obligated to either noDfy 
the Title IX Coordinator of the incident or provide the contact informaDon of the Title IX Coordinator and 
informaDon about how to make a complaint of sex discriminaDon to the vicDm or witness of an incident.  
 
Under Title IX, ConfidenDal Employees are not required to report harassment, discriminaDon, or retaliaDon to 
the Title IX Coordinator, barring an emergency or when required to disclose by law or court order. There are 
three categories of ConfidenDal Employees: (1) Those with confidenDality bestowed by law or professional 
ethics, such as lawyers, medical professionals, clergy, and mental health counselors; (2) Those whom Bergen 
has specifically designated as ConfidenDal Resources for purposes of providing support and resources to the 
Complainant (i.e., vicDm or witness to an incident); and (3) Those conducDng human subjects research as part 
of a study approved by a college’s InsDtuDonal Review Board (IRB). For those in category (1), above, to be able 
to respect confidenDality, they must be in a confidenDal relaDonship with the person reporDng the incident, 
such that they are within the scope of their licensure, professional ethics, or confidenDal role at the Dme of  
receiving the noDce of an incident. These individuals will maintain confidenDality except in extreme cases of 
immediacy of threat or danger or abuse of a minor, elder, or individual with a disability, or when required to 
disclose by law or court order. 
 
Bergen adheres to the reporDng requirements under both the Clery Act and Title IX. 
 
Security of and Access to Bergen Community College Facili=es  
 
All vendors and contractors are required to check-in at the Public Safety Office at each respecDve campus. At 
that Dme, they are required to sign-in with the necessary informaDon/credenDals and are given an 
idenDficaDon tag to display on their outermost garment. If any student, staff, or faculty member needs to  
access campus faciliDes before or aver regular hours of operaDon, they must be approved in advance by the 
Public Safety Department or the appropriate College Administrator. This can be done by contacDng the Public 
Safety Department via telephone (201-447-9200) or emailing the Associate Vice President of Public Safety 
David Borzo^a at dborzoHa@bergen.edu.  
 
Public Safety officers conduct rouDne patrols of campus buildings to evaluate and monitor security related 
ma^ers. They patrol the Paramus Campus 24 hours a day, 7 days a week, 365 days a year including holidays 
and weekends. As noted below, while the Hackensack and Lyndhurst locaDons are patrolled during regular 
operaDng hours, Public Safety Officers periodically check these faciliDes during non-operaDng hours, and the 
Bergen County Sheriff’s Department patrols these faciliDes. Added security measures of certain faciliDes 
include card access, bollards have been installed outside the Student Center of the Paramus campus, and all 
three locaDons are equipped with surveillance camera (CCTV) and burglar alarm systems.  
 
 
 
 
 
 
 
 
 
 
 

mailto:dborzotta@bergen.edu
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All three Bergen locaDons do not have residenDal halls, campus housing, or residenDal faciliDes.  
 
Paramus – Main Campus  
 

 
At the Paramus Campus, academic buildings are open 
from 6 a.m. unDl 11 p.m., Monday through Friday. 
AdministraDve offices are open from 8 a.m. unDl 5 p.m., 
Monday through Friday. During regular business hours, 
the College is open to students, parents, employees, 
contractors, guests, and invitees. During non-business 
hours, Public Safety personnel will admit only those with 
prior approval given by a Public Safety Administrator or 
other appropriate College Administrators.  
 
 

In the event of snow closings and/or other emergency closings, no faciliDes admi^ance will be given except to 
necessary personnel (Public Safety, Custodial, Buildings & Grounds, Maintenance, HVAC) as needed. Public 
Safety personnel and the Bergen County Sheriff’s Department rouDnely patrol all campus faciliDes (interior & 
exterior) and parking lots, to monitor and maintain campus safety and security and address all related 
concerns. Members of the College community aid in security measures by reporDng suspicious acDvity or 
dangerous condiDons promptly to Public Safety and/or the Bergen County Sheriff’s Department. 
 
Hackensack Campus (Philip Ciarco Jr. Learning Center)  

 
At the Hackensack Campus, the academic building is open from 7:00 a.m. 
unDl 10:30 p.m., Monday through Friday. AdministraDve offices are open 
from 8 a.m. unDl 5 p.m., Monday through Friday. During regular business 
hours, the building is open to students, parents, employees, contractors, 
guests, and invitees. During non-business hours, Public Safety personnel will 
admit only those individuals with prior approval given by a Public Safety 
Administrator or other appropriate College Administrators. In the event of 
snow closings and/or other emergency closings, no building admi^ance will 
be given except to necessary personnel (Public Safety, Custodial, Buildings & 
Grounds, Maintenance, HVAC) as needed.  
 

 
The College’s Public Safety Department and the Bergen County Sheriff’s Department rouDnely patrol the 
building (interior & exterior) and parking lot, to monitor and maintain building safety and security and address 
all related concerns. Members of the college community aid in security measures by reporDng suspicious 
acDvity or dangerous condiDons promptly to Public Safety personnel and/or the Bergen County Sheriff’s 
Department. 
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Lyndhurst Meadowlands Campus  

 
At the Lyndhurst Campus the academic building is open from 
7 a.m. unDl 11 p.m., Monday through Friday. AdministraDve 
offices are open from 8 a.m. unDl 5 p.m., Monday through 
Friday. During regular business hours, the building is open to 
students, parents, employees, contractors, guests, and 
invitees. During non-business hours, Public Safety personnel 
will admit only those with prior approval given by a Public 
Safety Administrator or other appropriate College 
Administrators. In the event of snow closings and/or other 
emergency closings, no building admi^ance will be given 
except to necessary personnel (Public Safety, Custodial, 
Buildings & Grounds, Maintenance, HVAC) as needed.  

 
The College’s Public Safety Department and the Bergen County Sheriff’s Department rouDnely patrol all the 
building (interior & exterior) and parking lot, to monitor and maintain building safety and security and all 
related concerns. Members of the college community aid in security measures by reporDng suspicious acDvity 
or dangerous condiDons promptly to Public Safety personnel and/or the Bergen County Sheriff’s Department. 
 
Maintenance of Campus Facili=es  
 
To ensure the conDnuous efforts of keeping our campus community safe and secure, security issues and 
consideraDons are given high priority in the design of new faciliDes as well as the ongoing maintenance and 
upkeep of exisDng faciliDes. The Public Safety Department, as part of their rouDne patrols conducts regular 
security checks and surveys of exisDng faciliDes, with their findings and recommendaDons sent to the FaciliDes 
Department for correcDve acDon when necessary. The Public Safety Department works in tandem with the  
FaciliDes Department on a recurring basis to address all safety and security related issues and improvements. 
For example, the following faciliDes related acDviDes and projects have been undertaken, campus lighDng 
surveys and improvements, environmental review/invesDgaDons of mold and asbestos containing materials, 
campus-wide emergency communicaDon system upgrade, fire protecDon and life safety equipment upgrades, 
hazardous materials management and disposal, and general refuse management and disposal. AcDviDes of 
this type and nature are conducted regularly, and deficiencies promptly addressed.  
 
Statement of Law Enforcement Authority and Jurisdic=on on Campus  
 
The Public Safety Department at the Paramus campus is staffed 24 hours a day, 7 days a week, 365 days a 
year. Public Safety Officers provide a variety of services to maintain the safety and security of the College 
community for the protecDon of students, employees, and visitors, and the safeguarding of the College’s 
property. These services include the patrol and monitoring of all three College locaDons, responding to  
emergency situaDons, providing escort services for students and employees, focusing on, and educaDng the 
College community in the areas of crime prevenDon and awareness, and working with local fire and law 
enforcement agencies on ma^ers that require their assistance and experDse. The Department maintains 
orderly condiDons and takes measures required to assure observance of the law. Public Safety officers uDlize 
foot and vehicle patrols to observe, report, and respond to situaDons or acDviDes which pose a potenDal 
danger or threat to persons or property.  
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Public Safety Officers have the authority to enforce College policies. Public Safety Officers do not carry 
firearms and are not sworn law enforcement officers. They are unarmed and do not have the powers and 
authority bestowed on police. Therefore, they do not have the authority to make arrests. They are responsible 
for enforcing College policies, and those policies include enforcing violaDons of the law. Public Safety Officers 
document violaDons of Bergen policy/law and contact local, state, and federal law enforcement agencies to 
report observed violaDons of federal and state laws.  
 
Public Safety Officers respond to all complaints as promptly as possible, and if the Officer or Complainant 
requires local police assistance, they will noDfy the Bergen County Sheriff’s Office. Public Safety Officers have 
received training in the following areas: HosDle Intruder, EvacuaDon, CPR/AED, Stop the Bleed, De-EscalaDon, 
and Narcan, in addiDon to instrucDon in campus security procedures.  
 
Public Safety Officers have jurisdicDon to operate on Bergen owned or controlled property. The College enjoys 
an excellent working relaDonship with the Bergen County Sheriff’s Office, which has a substaDon on the 
Paramus campus in room A-114 of the Pitkin EducaDon Center. Public Safety has collaboraDve and cooperaDve 
partnerships with local and state law enforcement agencies such as the Paramus Police Department, 
Hackensack Police Department, Lyndhurst Police Department, the Bergen County Office of Emergency 
Management, and the Bergen County Prosecutors Office.  
 
PUBLIC SAFETY OFFICERS ARE UNARMED AND DO NOT HAVE POLICE POWERS OR THE POWER TO MAKE 
ARRESTS.  
 
There is a memorandum of understanding regarding many safety and security topics, including the 
invesDgaDon of criminal incidents, between the College and the Bergen County Sheriff’s Department.  
Although there is no memorandum of understanding, between the College and the Paramus Police 
Department, Hackensack Police Department, Lyndhurst Police Department, Bergen County Prosecutor’s 
Office, N.J. State Police, and Federal and State law enforcement agencies, the College maintains a professional 
and collaboraDve working relaDonship and cooperates fully with these law enforcement groups, to ensure the 
safety and security of the campus community at all three locaDons of the College. 
 
Accurate and Prompt Repor=ng of Crimes/Incidents and Security Tips  
 
As stated earlier, crimes should be accurately and promptly reported to the Public Safety Department or the 
Bergen County Sheriff’s Department, when the vicDm or witness of a crime elects to or is unable to file a 
formal/wri^en report given any circumstances or condiDon of the individual (e.g., the vicDm is physically or 
mentally impaired). The following security Dps are recommended which contribute to a safe and secure 
campus, and the well-being of the College community.  

1. Report all suspicious persons or acDviDes promptly and accurately to the Public Safety Department. 
However, do not put yourself in harm’s way and do not jeopardize your safety and the safety of others 
when reporDng such incidents.  

2. Always be aware of your surroundings and pay a^enDon to what other people are doing.  
3. Always lock your classroom, locker, and vehicle. Keep valuables out of plain sight.  
4. Although alcohol is not permiHed at Bergen Community College, it is important to acknowledge that 

excessive alcohol consumpDon decreases your personal safety because your judgment is impaired.  
5. When walking during evening hours, stay on well-lit pathways. If possible, walk with a friend or in a 

group.  
6. Always look out for one another.  
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7. Vacate all buildings immediately when a fire alarm acDvates.  
8. Recognize that campus crimes are commi^ed both by members of the College community and by 

outsiders. Make prudent judgments in all your interacDons with others.  
 
Good Samaritan  
 
The welfare of students in our community is of paramount importance. At Dmes, students on and off campus 
may need assistance. The College encourages students to offer help and assistance to others in need. Students 
may be hesitant to help others for fear that they may get themselves in trouble (e.g., a student who has been 
drinking underage might hesitate to help take a vicDm of sexual misconduct to Public Safety or a medical 
provider). The College pursues a policy of limited immunity for students who have commi^ed code of conduct 
violaDons yet offer help to others in need. While policy violaDons cannot be overlooked in such situaDons, the 
College will provide educaDonal opDons, rather than puniDve measures, to those who offer their assistance to 
others in need. The same applies to employees.  
 
Monitoring/Repor=ng of Criminal Ac=vity at Non-Campus Loca=ons of Student 
Organiza=ons  
 
Bergen Community College does not have officially recognized student organizaDons that own or control any 
faciliDes outside of Bergen’s core campuses. Therefore, there is no requirement for the Bergen County 
Sheriff’s Department to monitor, report, and record criminal acDvity at non-campus locaDons of student 
organizaDons.  
 
Timely Warnings  
 
When Clery crimes are reported to the Public Safety Department, a CSA, or local law enforcement that 
occurred within the College’s Clery defined geography (on campus, adjacent public property, and non-campus  
controlled or owned property), which presents/poses a serious or conDnuing/on-going threat to the College 
community, a campus wide Timely Warning is issued to heighten safety awareness. Timely warnings are issued 
based on a case-by-case analysis of the facts and circumstances. They are typically issued for the following.  
Uniform Crime ReporDng Program (UCR)/NaDonal Incident Based ReporDng System (NIBRS) crime 
classificaDons: 

• Murder/Non-Negligent Manslaughter  
• Aggravated Assault (cases involving assaults among known parDes fighDng which results in an  
• aggravated injury, will be evaluated on a case-by-case basis to determine if the individual is believed to 

be an ongoing threat to the larger College community)  
• A string of burglaries or motor vehicle thevs that occur in reasonable proximity to one another.  
• Robbery involving force or violence (cases including pick pockeDng and purse snatching will typically 

not result in the issuance of a Timely Warning NoDce but will be assessed on a case-by-case basis).  
• Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and where 

the incident occurred, when it was reported, and the amount of informaDon known). Cases involving 
sexual assault, are oven reported long aver the incident occurred, thus there is no ability to distribute 
a “Timely” Warning noDce to the community. Cases of sexual assault, including stranger and non- 
stranger/acquaintance cases, will be assessed for potenDal issuance of a Timely Warning NoDce.  

• Major incidents of Arson  
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• Other Clery crimes as determined necessary by the Associate Vice President of Safety and Security, or 
designee.  

 
It will be the judgment of the Associate Vice President of Safety and Security in collaboraDon with other 
college officials to determine if a Timely Warning is required, the appropriate content of the Timely Warning, 
and the best method(s) for disseminaDng the informaDon as quickly as possible in a manner which best 
protects the College community. Timely Warning NoDces are typically wri^en and distributed by the Associate 
Vice President of Safety and Security, or designee.  
 
The Timely Warning is distributed to the enDre College community, which can be sent out via the College’s 
Emergency NoDficaDon System that includes text messages, email alerts, alerts on the College’s website, and 
any other method deemed necessary. The content in the Timely Warning may include a concise statement of 
the incident and locaDon, any possible connecDon to previous incidents (if applicable), physical descripDon of 
the suspect, date, and Dme that the Timely Warning was released, and any other relevant informaDon 
needed. The Timely Warning may also include prevenDon Dps and how to report similar occurrences. Timely 
Warnings will be distributed as soon as perDnent informaDon is available, in a manner that withholds the 
names of vicDms as confidenDal, and with the goal of aiding in the prevenDon of similar occurrences. Timely 
Warnings are issued by the Public Safety Department in coordinaDon with the ExecuDve Director of Public 
RelaDons.  
 
Emergency No=fica=ons  
 
The Public Safety Department is responsible for confirming whether a significant emergency exists in 
conjuncDon with the College President, campus administrators, local first responders and/or the naDonal 
weather center. Public Safety confirms if a significant emergency exists by having protocols in place to quickly 
gather informaDon and assess the situaDon by seeking informaDon from various sources including firsthand 
witnesses, other campus departments or officials, and law enforcement. Public Safety defines an emergency 
as one of the following events occurring on campus or adjacent to campus: acDve shooter, a^ack, bombing, 
electrical outage, fire, flood, natural disaster (e.g., tornado, hurricane, blizzard), snow, terrorist threat or 
unnamed event pucng the College community’s safety and security at risk. When a specified event occurs, 
which necessitates issuance of an Emergency NoDficaDon, Public Safety engages appropriate law 
enforcement, emergency management, or other related agencies to corroborate informaDon and intelligence.  
Once confirmed, Public Safety gathers all perDnent facts to build its knowledge base on the emergency, as it 
prepares to communicate with the College community.  
 
Individuals can report emergencies occurring at the College by calling 201-447-9200. In the event of a 
confirmed immediate or imminent on-campus threat or emergency to the health and safety of the College 
community (e.g., acDve shooter, tornado or hurricane, hazardous material spill, fire, explosion, etc.), an 
Emergency NoDficaDon will be issued without delay to the College community. This is done via the College’s 
Emergency NoDficaDon System which includes text messages, email alerts, alerts on the College’s web site, 
and recorded messages on cell/home phones. Messaging will also be distributed through the College’s internal  
IPcelerate system which broadcasts messages through the classroom and office telephones. Face to face 
communicaDon may also be used if necessary. An Emergency NoDficaDon will be issued even if a threat is not 
on or immediately adjacent to any of the College’s locaDons, if it presents an immediate danger to the health 
or safety of the College community.  
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The Emergency NoDficaDon System is tested annually which entails sending out the Emergency NoDficaDon 
through the SendWordNow playorm. The college community (faculty, staff, students, and others registered) 
receives the noDficaDon via email, phone, or text depending on the noDficaDon method selected. The results 
can be seen on the Sendwordnow playorm which depicts the amount of Dme it took to reach people and the 
percentage of people that the test went through to. TesDng the Emergency NoDficaDon System ensures that it 
is funcDoning properly so that the College community is informed Dmely in the event of a true emergency 
incident. The system was last tested November 2024 and is scheduled to be tested around the same Dme in 
2025. 
 
The Associate Vice President of Safety and Security, in collaboraDon with other College officials will determine 
the appropriate content of the Emergency NoDficaDon and the best method(s) for disseminaDng the 
informaDon as quickly as possible. The Associate Vice President of Safety and Security, and authorized College 
personnel have the responsibility for issuing Emergency NoDficaDons through the College’s Emergency 
NoDficaDon System. The Associate Vice President of Safety and Security or designee will use some or all the 
systems described to communicate the threat to the College community or to the appropriate segment of the 
community if the threat is limited to a parDcular building or segment of the populaDon.  
Public safety has established a communicaDon protocol for informing internal and external consDtuents in any 
emergency:  

• The Vice President of External Affairs (VPEA) or the Associate Vice President of Public Safety or the Vice 
President of FaciliDes contacts the ExecuDve Director of Public RelaDons (EDPR) to confirm the 
College’s posture or operaDng status.  

• In the event of an emergency occurring in real-Dme (such as an acDve shooter, bombing, tornado, etc.), 
the EDPR may use their discreDon to unilaterally inform the College community of a clear-and-present 
danger where seconds ma^er.  

• The EDPR follows this process for targeDng specific messages:  
Ø The EDPR ascertains causes/scenario from Public Safety leadership.  
Ø The EDPR contacts the College President and VPEA to report on the scenario and to make 

communicaDon strategy recommendaDons.  
Ø In the event of a scenario that requires targeted/segmented communicaDon, rather than a 

broadcast to the enDre community, the EDPR makes a recommendaDon about how to implement 
the communicaDon strategy on a targeted basis. For example, should an isolated emergency occur 
at the Meadowlands campus, the EDPR will recommend engaging the locaDon’s leadership to help 
disseminate the message, while also deploying the SendWordNow noDficaDon system to send to a 
tailored list of “Meadowlands-only” students and employees.  

 
Bergen Community College carefully considers the safety of the College community to determine the content 
of the noDficaDon and to iniDate the noDficaDon system without delay, unless issuing a noDficaDon will in the 
judgment of the first responders (including, but not limited to Public Safety, Bergen County Sheriff’s 
Department, and/or the Local Fire and Emergency Medical Services), compromise the efforts to assist a vicDm 
or to contain, respond to, or otherwise miDgate the emergency. Based on the type, nature and condiDons of 
the emergency or incident, the Emergency NoDficaDon content is developed in a manner which provides 
enough informaDon to the College community to understand the incident and risk, and to take the 
appropriate protecDve acDons.  
 
When the EPDR is informed of and confirms the details of the emergency incident from Public Safety, the  
College President and VPREA are informed of the situaDon, and the EDPR informs the College community of 
the emergency via the following distribuDon methods – Bergen.edu, email, SendWordNow, and/or social 
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media. If available and deemed necessary, the EPDR distributes messages through the College’s phones and 
Paramus Road E-Sign. The EPDR has developed templated responses for various emergencies. For example, if 
the College closes due to a winter storm, the following message is distributed:  
 

Due to the winter storm forecasted to impact the enDre region, all Bergen Community College 
locaDons will close XXX at XXX and remain closed unDl XXX, XXX, XXX XX at XX X.m. All classes, acDviDes 
and events scheduled to take place XXX are canceled. Classes will resume on XXX, XXX XX. 
 

Emergency NoDficaDon System is a service which students and employees can register for free to receive 
informaDon directly to their email account, and cell/home phones in the event of an emergency or campus 
closure. Students and employees can register for this on the College’s web page (www.bergen.edu), which 
they are encouraged to do. The content of the message will vary depending on the situaDon. At a minimum, 
the messages will describe the nature of the emergency and what changes one needs to make immediately as 
a result, any necessary evacuaDon procedures, any other basic instrucDons provided, where addiDonal 
informaDon can be received, and assurance that an all-clear message will be sent when the emergency is over. 
Follow-up informaDon will be distributed using some or all the below idenDfied communicaDon systems.  
 
The College’s Vice President of External Affairs or designee publishes Emergency NoDficaDons, such as 
weather closings and delays, via mulDple playorms, which include:  

• Social media (Facebook, Instagram, Twi^er)  
• Bergen.edu  
• Faculty, staff, and student email  
• SendWordNow Alert System  

 
In addiDon, the Associate Vice President of Safety and Security or designee publishes emergency alerts 
through SendWordNow. The local news media may be uDlized to disseminate emergency informaDon to  
members of the larger community, including neighbors, parents, and other interested parDes. When the facts 
and circumstances of an emergency incident are analyzed and determined to impact and extend beyond the 
College community and to the larger community, tradiDonal media (e.g., radio, television, print publicaDons) 
and/or social media (e.g., online news outlets, microblogs) may be used to noDfy the larger community of the 
emergency. The EDPR has the responsibility for making recommendaDons regarding when to engage external 
media agencies about an emergency. These recommendaDons, made to the College President and VPEA,  
become relevant in scenarios that require greater disseminaDon than the College can offer unilaterally. Such 
examples include: an acDve shooter, a bombing, or terrorisDc threat. The EDPR arranges for many local media 
outlets to receive all the College’s top-level emails, which oven provides them with the necessary informaDon 
without requiring the EDPR to specifically contact them.  
 
The community can also access emergency informaDon via the Bergen Community College homepage and/or 
social media. If there is an immediate threat to the health or safety of students or employees occurring on  
campus, the College will follow its Emergency NoDficaDon procedures. When the College follows its 
emergency noDficaDon procedures, it is not required to issue a Dmely warning based on the same 
circumstances. However, the College must provide adequate follow-up informaDon to the community as 
needed.  
 
Below is a summary provided by the Clery Center of the separate and disDnct requirements of Timely 
Warnings and Emergency NoDficaDons. The Clery Center is a naDonal nonprofit organizaDon dedicated to 
assisDng colleges and universiDes meet the standards and requirements of the Clery Act. 
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Emergency Drills, Tes=ng, and Evacua=on Policies/Procedures  
 
Emergency Response  
 
In every building on campus, there are exit signs and evacuaDon plans, which are affixed to the walls. 
Members of the College community are encouraged to become familiar with the exit routes and evacuaDon 
plans before an emergency occurs. In the event of an emergency, the direcDon is to remain calm, quickly 
gather only those clothing items that would be required for the current weather condiDons, and necessary 
personal items (e.g., handbag, wallet, car keys), and depart the building at your nearest exit. Clothing and 
personal items should only be gathered if near where you are located when informed of the emergency and 
should not delay your exit of the building. Your safety and that of others is first and foremost.  
 
DO NOT USE ELEVATORS IN TIMES OF EMERGENCY!  
 
Emergency response is the responsibility of the Public Safety Department. Should the situaDon demand 
further response, mutual aid is provided by the Bergen County Sheriff’s Department. Public Safety will issue 
direcDons depending on the situaDon. If a different locaDon for your safety is required, Public Safety staff will 
coordinate the move. In the event of an actual emergency or evacuaDon drill, the stairs should be used to exit 
the building, and not the elevators.  
 
During evacuaDon/fire drills, if an issue is idenDfied that may cause a safety concern during a real evacuaDon, 
please noDfy Public Safety personnel. The drills are also evaluated to make further improvements to the 
evacuaDon policies and procedures. EvacuaDon/fire drills are not announced and are also conducted with 
volunteer Fire Wardens who act as support for the Public Safety Department. Assessment of drills are 
coordinated between the Public Safety Department, the Municipal Fire Department, and the County Fire 
Marshall. The Public Safety Department held unannounced fire drills during 2024-2025 at each of Bergen’s 
three campuses as follows: 
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• Lyndhurst Campus – September 18, 2024, at 10:00 am 
• Paramus Campus – October 11, 2024, at 10:30 am 
• Hackensack Campus – April 3, 2025, at 10:00 am 

 
Evacua*on Procedures and Emergency Plans  
 
Public Safety officers and volunteer fire wardens are there to assist and ensure the evacuaDon is complete. 
Bergen maintains an Emergency Response Plan that outlines responsibiliDes of campus units during 
emergencies. This plan outlines incident prioriDes, campus organizaDon, and specific responsibiliDes of the 
units or posiDons. College units are responsible for developing emergency response and conDnuity of 
operaDons plans for their areas and staff. Campus emergency management provides resources and guidance 
for the development of these plans.  
 
In conjuncDon with other emergency agencies, the College conducts emergency response drills and exercises 
each year, such as tabletop exercises, field exercises, and tests of the emergency noDficaDon systems on  
campus. These tests, which may be announced or unannounced, are designed to assess and evaluate the  
emergency plans and capabiliDes of the insDtuDon. Each test is documented and includes a descripDon of the 
exercise, the date, and Dme of the exercise, and whether it was announced or unannounced. The Public Safety 
Department hosted a tabletop exercise at the Hackensack campus on April 14, 2025, at 11:00 am, which was 
focused on receiving a “phoned-in” bomb threat directed at that campus. The exercise was conducted with 
internal college and external partners to further Bergen’s conDnuous improvement efforts in responding to 
and managing emergency incidents. Such exercises and lessons learned can be applied to the other Bergen 
campuses with adjustments made as required. Tabletop exercises are held at Dmes which also focus on other 
types of emergency situaDons. 
 
The College maintains a summary of the emergency response and evacuaDon procedures in conjuncDon with 
a test (exercise and drill) that meets all the requirements of the Higher EducaDon Opportunity Act.  
 
In case of a fire, the following should be done:  

• AcDvate building fire alarm system at the nearest pull staDon.  
• Call 6 on any campus telephone. On cellular or off campus phone dial 201-447-9200 or 911.  
• Report the exact locaDon of the fire if known.  

 
In the event a fire alarm sounds, the following procedures should be followed:  

• Feel the closed door of the room. If it feels hot or the hallway is filled with smoke do not open the door 
Go to the window and wait for rescue. If the door is cool, close all windows before opening the door.  

• Upon leaving the room, leave the lights on and the door closed. Take your coat and keys if feasible.  
• If condiDons prevent exiDng the room: Open the windows whenever possible if there is smoke; if there 

is no smoke, leave the windows closed to prevent outside smoke from being drawn into the room.  
Ø Seal cracks around the door where possible, preferably with damp towels or clothing.  
Ø If trapped, a^ract a^enDon by hanging an object from the window – the brighter the color, the 

be^er. If outside smoke is drawn in, close the window, leaving the object hanging.  
• If smoke is severe, place a wet cloth over your nose, and remember to stay low and close to the floor 

where it is cooler, and the air is cleaner.  
• When evacuaDng a building:  

Ø Walk at a brisk pace, but DO NOT RUN. Go to the nearest exit or stairway. Do not use elevators. 
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Ø Follow posted specific corridor and/or Fire Wardens’ instrucDons for the proper exit route and 
assembly point.  

Ø Move in a single file along the wall upon which the exit is located. Once outside the building move 
at least 75 v. to 100 v. away from the building.  

Ø Do not re-enter the building unDl instructed by a Public Safety Officer or volunteer Fire Warden.  
 
Shelter-in-Place Procedures: What it Means to Shelter-in-Place 
 
If an incident occurs and the buildings or areas around you become unstable, or if the air outdoors becomes 
dangerous due to toxic or irritaDng substances, it is usually safer to stay indoors, because leaving the area may 
expose you to that danger. It is advisable to shelter in place as instructed by authoriDes for emergencies such 
as severe weather condiDons (e.g., tornadoes, hurricanes), chemical or radiological threats, biological hazards, 
or acDve shooter events. Thus, to “shelter-in-place” means to make a shelter of the building that you are in, 
and with a few adjustments this locaDon can be made even safer and more comfortable unDl it is safe to go 
outside. 
 
Basic Shelter-in-Place Guidance & How You Will Know to Shelter-in-Place 
 
If an incident occurs and the building you are in is not damaged, stay inside in an interior room unDl you are 
told it is safe to come out. If your building is damaged, take your personal belongings (purse, wallet, keys, 
access card, etc.) and follow the evacuaDon procedures for your building (close your door, proceed to the 
nearest exit and use the stairs instead of the elevators). If you have evacuated or are outdoors, quickly seek 
shelter at the nearest College building you are told is safe. If police or fire department personnel are on the 
scene, follow their direcDons. A shelter-in-place noDficaDon may come from several sources including Public 
Safety personnel, other College employees, local police authoriDes, or other authoriDes uDlizing the College’s 
emergency communicaDons tools. 
 
How to Shelter-in-Place 
 
No ma^er where you are, the basic steps of shelter-in-place will generally remain the same. 
Should the need ever arise, follow these steps, unless instructed otherwise by local emergency personnel: 

1. If you are inside, stay where you are. Collect any emergency shelter-in-place supplies and a telephone 
to be used in case of emergency. If you are outdoors, proceed into the closest building quickly or 
follow instrucDons from emergency personnel on the scene. 

2. Locate a room to shelter inside. It should be: 
• An interior room. 
• Above ground level. 
• Without windows or with the least number of windows. If there is a large group of people inside a 

building, several rooms may be necessary. 
3. Shut and lock all windows (Dghter seal) and close exterior doors. 
4. Turn off air condiDoners, heaters, and fans. 
5. Close vents to venDlaDon systems (College FaciliDes staff will turn off the venDlaDon as quickly as 

possible). 
6. Make a list of the people present and someone (e.g., hall staff, faculty, or other staff) should call in the 

list to Public Safety Headquarters to document where you and the others are sheltering. If only 
students are present, one of the students should call in the list. 
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7. Turn on a radio or TV if accessible to obtain details of the incident, or by streaming news channel apps 
on a cell phone. 

8. Await further instrucDons. 
9. Remain calm and make yourself comfortable. 

 
Emergency Plans 
 
The College’s focus and a^enDon on providing a safe and secure learning and working environment is 
paramount, which includes protecDng students, faculty, staff, and visitors by ensuring a swiv and effecDve 
response to all emergencies. This includes preparing for such emergencies to minimize their impact; 
idenDfying what is working and what gaps in emergency procedures and protocols exist; working 
collaboraDvely and in unison with first responders, local law enforcement agencies, and emergency response 
teams; and providing guidance, direcDon, and educaDon to the College community if an emergency occurs. 
 
The College maintains both an Emergency OperaDons Plan (EOP) and an Emergency AcDon Plan (EAP). The 
EOP provides a detailed plan should an emergency occur and is available to the College’s Public Safety 
personnel, others charged with safety and security, and College leadership and other officials. The EOP 
includes content regarding the Chain of Command who are responsible for oversight of emergency funcDons 
and who provide conDnuous leadership, direcDon, and authority during an emergency incident or crisis. The 
EOP also provides content and direcDon on how to respond to the various emergencies which includes 
emergency evacuaDon procedures; shelter-in-place procedures; hosDle threat procedures; staging of triage 
areas; transportaDon and relocaDon to alternate locaDons; and issuance of warnings and communicaDons to 
the College community, parents, and the public. 
 
The EAP is available to the enDre College community and the public and provides guidance and direcDon if an 
emergency incident occurs. This includes emoDonal crisis emergencies such as the death of a college 
community member on campus including actual or a^empted suicides; fire and smoke emergencies; 
environmental emergencies such as chemical spills, natural gas leaks, and other hazardous environmental 
releases; law enforcement emergencies such as bomb threats, acDve shooter/hosDle intruder on campus, and 
biological agent threats such as suspicious le^ers and packages; medical emergencies such as injuries and 
infecDous disease outbreak or exposure; and hazardous weather condiDons and emergencies such as 
hurricanes, tornados, and blizzard condiDons. 
 
Discrimina=on Based on Sex (Sexual Misconduct) 
 
Students and employees are enDtled to an educaDonal and employment environment that is free of 
discriminaDon based on sex (i.e., sexual misconduct). The College prohibits all forms of sexual misconduct and 
retaliaDon in its educaDonal and employment programs and acDviDes. Sexual misconduct broadly includes: 

• Sex Discrimina*on - different treatment with respect to a person’s employment or parDcipaDon in an 
educaDon program or acDvity based, in whole or in part, upon the person’s actual or perceived sex, 
including the person’s sexual orientaDon, gender idenDty, or pregnancy. 

• Sex-Based Harassment - a form of sex discriminaDon and means sexual harassment and other 
harassment based on sex, including sex stereotypes, sex characterisDcs, pregnancy or related 
condiDons, sexual orientaDon, and gender idenDty. DiscriminaDon or harassment based on sex means 
conduct that is sexual in nature, or that is directed to the vicDm because of his/her actual or 
perceived sex or gender idenDty. Sexual harassment includes: 
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Ø Quid Pro Quo - an employee, agent, or other person authorized by Bergen, to provide an aid, 
benefit, or service under the College’s educaDonal and employment programs and acDviDes, 
explicitly or impliedly condiDoning the provision of such aid, benefit, or service, on a person’s 
parDcipaDon in unwelcome sexual conduct. Submission to, or rejecDon of such conduct by an 
individual is used as the basis for decisions affecDng the individual’s academic standing, 
employment status, or parDcipaDon in a college acDvity, or submission to such conduct is made, 
explicitly or implicitly, a term or condiDon of an individual’s educaDon, employment, or 
parDcipaDon in a college acDvity. 

Ø Hos*le Environment - unwelcome sex-based conduct, that based on the totality of the 
circumstances, is subjecDvely and objecDvely offensive, and is so severe or pervasive that it limits 
or denies a person’s ability to parDcipate in or benefit from Bergen’s educaDon or employment 
programs or acDviDes. 

Ø Sexual Violence – includes domesDc violence, daDng violence, sexual assault, and stalking (i.e. 
VAWA crimes as defined below), sexual ba^ery, sexual abuse, and sexual coercion. 

• Gender-Based Harassment - acts of aggression, inDmidaDon, stalking, or hosDlity based on gender, 
gender idenDty, or gender stereotyping. Gender-based harassment can occur if individuals are 
harassed either for exhibiDng what is perceived as a stereotypical characterisDc of their sex, or for 
failing to conform to stereotypical noDons of masculinity or femininity. To consDtute harassment, the 
conduct must unreasonably interfere with an individual's employment, educaDon, or parDcipaDon in a 
college acDvity, or create an unreasonably inDmidaDng, hosDle, demeaning, or offensive work, 
academic, or living environment. 

• Sexual Exploita*on - non-consensual abuse or exploitaDon of another person’s sexuality for the 
purpose of sexual graDficaDon, financial gain, personal benefit, or advantage, or any other non-
legiDmate purpose. 

• Sexual In*mida*on - threatening behavior of a sexual nature directed at another person or group that 
reasonably leads the target(s) to fear for their physical well-being or to engage in sexual conduct for 
self-protecDon. Some examples of sexual inDmidaDon are threatening to sexually assault another 
person or engaging in indecent exposure. 

 
Policies Prohibi=ng Discrimina=on Based on Sex 
 
Bergen is commi^ed to providing its students and employees with an academic and work environment free 
from sexual harassment or discriminaDon. Sexual harassment in any form consDtutes prohibited, 
unprofessional, and unacceptable conduct, and may be a violaDon of Title VII of the Civil Rights Acts of 1964 
and 1990, as amended, Title IX of the EducaDon Amendments of 1972, as amended, New Jersey laws against 
discriminaDon, established case law or State policies, and the College’s conduct policies. 
 
Bergen has policies which prohibit all discriminaDon based on sex which apply to all individuals, including 
administrators, faculty, staff, students, guests, and visitors. The College will not tolerate, condone, or allow 
sexual harassment or discriminaDon of any of its students or employees, by any instrucDonal, supervisory, 
managerial, or administraDve personnel, co-workers, students, independent contractors, vendors, or others 
with whom the College does business. Bergen will enforce these policies and expects all employees and 
students to be diligent in prevenDng, detecDng, and reporDng any incidents of discriminaDon based on sex. All 
employees and students are expected to avoid any act or statement that may consDtute sexual discriminaDon 
or harassment and to ensure that their conduct complies with the College’s conduct policies. Bergen will 
take appropriate disciplinary acDon when an invesDgaDon reveals that an individual has engaged in any such 
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prohibited conduct. Bergen conducts regular reviews of our Health and Wellness prevenDon programs as well 
as Student and Employee code of conduct programs and policies to determine effecDveness, implement 
needed changes, and ensure disciplinary sancDons are consistently enforced. 
 
Domes=c Violence, Da=ng Violence, Sexual Assault, and Stalking Preven=on  
 
Bergen Community College is commi^ed to providing an educaDonal and employment environment that is 
free from sex discriminaDon and sex-based harassment which includes domesDc violence, daDng violence, 
sexual assault, and stalking. To ensure compliance with federal, state, and local sex discriminaDon laws and 
regulaDons, and to affirm its commitment to promoDng the goals of fairness and equity in all aspects of the 
College’s educaDon programs and acDviDes, Bergen has developed policies and procedures that prohibit 
discriminaDon on the basis of sex, and provides for a prompt, fair, and imparDal invesDgaDon and resoluDon 
process of allegaDons of sex discriminaDon, sex-based harassment, sexual violence, or retaliaDon.  
 
The College maintains a Title IX Policy (h^ps://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-
policy-and-Procedures.pdf ) which addresses all discriminaDon based on sex. The Title IX Policy is a criDcal and 
federal legally mandated policy for addressing sexual harassment and discriminaDon, making it the 
preeminent framework and guidance for sex-based discriminaDon within federally funded educaDonal 
insDtuDons. An insDtuDon’s Title IX policy specifically addresses the forms of misconduct defined by federal 
Title IX regulaDons. While colleges can implement addiDonal, more restricDve policies, Title IX law and policy 
establishes the minimum federal standards that insDtuDons must follow to ensure they provide an equitable 
educaDonal environment free from discriminaDon based on sex. An insDtuDon’s Title IX Policy must adhere to 
the requirements of Title IX law and include required content on various topics concerning discriminaDon and 
harassment based on sex. Bergen’s Title IX Policy addresses the College’s posiDon and provides definiDons of 
the various forms of discriminaDon and harassment based on sex and retaliaDon, the College’s responsibiliDes 
when a Title IX incident is reported and when a formal complaint is filed, the reporDng responsibiliDes of 
employees, the contact informaDon of the College’s Title IX Coordinator and other Title IX Team members, the 
rights of Complainants (i.e., the vicDm) and Respondents (i.e., the perpetrator/the accused), supporDve and 
protecDve measures provided to Complainants and Respondents, the invesDgaDon and grievance resoluDon 
process including the right to appeal, and sancDons imposed when a Respondent is found to have commi^ed a 
Title IX violaDon. Bergen adheres to and follows the requirements and procedures as documented in its Title IX 
Policy in the handling of all forms of discriminaDon and harassment based on sex which includes domesDc 
violence, daDng violence, sexual assault, and stalking. 
 
The College also maintains a Policy ProhibiDng Sexual Harassment (h^ps://bergen.edu/faculty-staff/human-
resources/compliance-training/sexual-harassment-policy/). This is a broad-based addiDonal policy which only 
addresses the College’s posiDon on sexual harassment, the definiDons of the various types of sexual 
harassment and discriminaDon, and the reporDng, as encouraged by the College, of prohibited sexual conduct. 
This policy does not provide the guidance, procedures, and requirements of Title IX law as documented in the 
College’s Title IX policy. 
 
Various members and departments of the College including the Title IX Coordinator, Public Safety Department, 
Student Life and Conduct, Office of Student Affairs, Human Resources Department, Counseling Center, and 
Health Services provide supporDve services, and offer various programs throughout the year designed to 
create awareness and educate the College community about discriminaDon based on sex and sex-based 
violence/incidents. 

https://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/HR-008-001-2023-Title-IX-policy-and-Procedures.pdf
https://bergen.edu/faculty-staff/human-resources/compliance-training/sexual-harassment-policy/
https://bergen.edu/faculty-staff/human-resources/compliance-training/sexual-harassment-policy/
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Suppor=ve Measures 
 
Bergen offers appropriate and reasonable supporDve measures to the parDes involved in an alleged or actual 
sex discriminaDon or sex-based harassment incident, and/or retaliaDon. SupporDve measures are non-
disciplinary, non-puniDve individualized services offered as appropriate and reasonably available. They are 
offered, without fee or charge to the parDes, to restore or preserve access to Bergen’s programs or acDviDes 
or provide support during Bergen’s resoluDon procedures, including measures designed to protect the safety 
of all parDes and/or Bergen’s educaDonal and employment environment and/or to deter sex discriminaDon, 
sex-based harassment, and/or retaliaDon. The College will maintain the confidenDality of the supporDve 
measures if confidenDality does not impair the College’s ability to provide those supporDve measures. Bergen 
will act to ensure as minimal an academic or occupaDonal impact on the parDes as possible. Bergen will 
implement measures in a way that does not unreasonably burden any party and cannot be imposed for 
puniDve or disciplinary reasons. 
 
Domes=c Violence, Da=ng Violence, Sexual Assault, and Stalking Defini=ons 
 
Bergen prohibits the crimes of domesDc violence, daDng violence, sexual assault, and stalking, as defined by 
the Clery Act and New Jersey state (Title 2C) statute, and included in the College’s Sexual Harassment and Title 
IX policies. DefiniDons are provided here to gain an understanding of the nature and extent of these sexual 
violence incidents and why they are prohibited on all Bergen campuses and sponsored acDviDes and events. 
This includes a definiDon of consent, which is important in understanding that any sexual acDvity without 
consent is a crime, and that consent must be clearly and freely given. 
 
Consent 
 
Bergen defines consent as follows: 
Knowing, voluntary, and clear permission by word or acDon to engage in sexual acDvity. Individuals may 
perceive and experience the same interacDon in different ways. Therefore, it is the responsibility of each party 
to determine that the other has consented before engaging in the acDvity. If consent is not clearly provided 
prior to engaging in the acDvity, consent may be raDfied by word or acDon at some point during the 
interacDon or thereaver, but clear communicaDon from the outset is strongly encouraged. 
 
For consent to be valid, there must be a clear expression in words or acDons that the other individual 
consented to that specific sexual conduct. Consent is evaluated from the perspecDve of what a reasonable 
person would conclude are mutually understandable words or acDons. Reasonable reciprocaDon can establish 
consent. Consent can also be withdrawn once given if the withdrawal is reasonably and clearly communicated. 
If consent is withdrawn, sexual acDvity should cease within a reasonably immediate Dme. 
 
If a sexual partner shares the clear expectaDon for the use of a condom, or to avoid internal ejaculaDon, and 
those expectaDons are not honored, the failure to use a condom, removing a condom, or internal ejaculaDon 
can be considered acts of sexual assault. 
 
Proof of consent or non-consent is not a burden placed on either party involved in a Complaint. Instead, the 
burden remains on the College to determine whether its policy has been violated. The existence of consent is 
based on the totality of the circumstances evaluated from the perspecDve of a reasonable person in the same 
or similar circumstances, including the context in which the alleged misconduct occurred and any similar and 
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previous pa^erns that may be evidenced. 
 
Going beyond the boundaries of consent is prohibited. Thus, unless a sexual partner has consented to 
slapping, hicng, hair pulling, strangulaDon, or other physical roughness during otherwise consensual sex, 
those acts may consDtute daDng violence or sexual assault. 
 
N.J. Stat. § 2C:2-10 
Current through L. 2023, c. 349. Sec*on 
2C:2-10 – Consent 
The State of New Jersey defines consent as follows: 

a. In general. The consent of the vicDm to conduct charged to consDtute an offense or to the result 
thereof is a defense if such consent negaDves an element of the offense or precludes the inflicDon of 
the harm or evil sought to be prevented by the law defining the offense. 

b. Consent to bodily harm. When conduct is charged to consDtute an offense because it causes or 
threatens bodily harm, consent to such conduct or to the inflicDon of such harm is a defense if: 
1. The bodily harm consented to or threatened by the conduct consented to is not serious; or 
2. The conduct and the harm are reasonably foreseeable hazards of joint parDcipaDon in a concerted 

acDvity of a kind not forbidden by law; or 
3. The consent establishes a jusDficaDon for the conduct under chapter 3 of the code. 

c. IneffecDve consent. Unless otherwise provided by the code or by the law defining the offense, assent 
does not consDtute consent if: 
1. It is given by a person who is legally incompetent to authorize the conduct charged to consDtute 

the offense; or 
2. It is given by a person who by reason of youth, mental disease or defect or intoxicaDon is 

manifestly unable or known by the actor to be unable to make a reasonable judgment as to the 
nature of harmfulness of the conduct charged to consDtute an offense; or 

3. It is induced by force, duress or decepDon of a kind sought to be prevented by the law defining the 
offense. 
 

Consensual Rela*onships 
 
Consensual romanDc and sexual relaDonships between supervisors and employees or between faculty and 
students are strongly discouraged. These relaDonships may be subject to concerns about the validity of 
consent, conflicts of interest, and unfair treatment of other students or employees. Further, such relaDonships 
can undermine the atmosphere of trust essenDal to the educaDonal process and the employment relaDonship. 
A person involved in a consensual relaDonship cannot have a direct responsibility for evaluaDng the 
employment or academic performance or for making decisions regarding the promoDon, tenure, or 
compensaDon of the other party to the relaDonship. 
 
A subordinate’s “voluntary” parDcipaDon in a sexual relaDonship with an individual in a posiDon of power or 
authority does not alone demonstrate that the conduct was welcome. Accordingly, a supervisor’s display of a 
romanDc interest in a subordinate might consDtute sexual harassment. Any individual who engages in a 
consensual romanDc or sexual relaDonship with someone over whom he or she has supervisory or educaDonal 
responsibility must inform his or her immediate supervisor of the consensual relaDonship. This will allow the 
College to act and make changes that eliminate the conflict of interest and so that impacted employees or 
faculty members are recused from making decisions that have an impact, either directly or indirectly, on the 
other individual involved in the relaDonship. 
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In the case of a relaDonship between two employees in which the College determines it is unable to eliminate 
the conflict of interest, the employees will be provided with the opportunity to decide which of the two will 
resign their employment. Failure to give proper noDce to the appropriate supervisor may result in the denial 
of legal representaDon and indemnificaDon if a lawsuit based on the relaDonship is filed. In addiDon, failure to 
give proper noDce to the appropriate supervisor may result in disciplinary acDon. Disciplinary acDon may also 
be imposed on a faculty member who does not properly disclose to the College a relaDonship he/she has with 
a student. 
 
Following are definiDons of domesDc violence, daDng violence, sexual assault, and stalking as defined by the 
Clery Act and/or New Jersey statute. 
 
Domes*c Violence 
 
The Clery Act defines the crime of domes*c violence (used in Clery Act classifica*on) as follows: 
A felony or misdemeanor crime of violence commi^ed: 

• By a current or former spouse or inDmate partner of the vicDm. 
• By a person with whom the vicDm shares a child in common. 
• By a person who is cohabitaDng with, or has cohabitated with, the vicDm as a spouse or inDmate 

partner. 
• By a person similarly situated to a spouse of the vicDm under the domesDc or family violence laws of 

the jurisdicDon in which the crime of violence occurred; or 
• By any other person against an adult or youth vicDm who is protected from that person’s acts under 

the domesDc or family violence laws of the jurisdicDon in which the crime of violence occurred.  
For the purposes of complying with the requirements, any incident meeDng this definiDon is considered a 
crime for the purposes of Clery Act reporDng. 
 
N.J. Stat. § 2C:25-19 
Current through L. 2023, c. 349. 
Sec*on 2C:25-19 – Defini*ons 
The State of New Jersey defines domes*c violence as follows: 

a. DomesDc violence means the occurrence of one or more of the following acts inflicted upon a person 
protected under this act by an adult or an emancipated minor: 
1. Homicide N.J.S. 2C:11-1 et seq. 
2. Assault N.J.S. 2C:12-1 
3. TerrorisDc threats N.J.S. 2C:12-3 
4. Kidnapping N.J.S. 2C:13-1 
5. Criminal restraint N.J.S. 2C:13-2 
6. False imprisonment N.J.S. 2C:13-3 
7. Sexual assault N.J.S. 2C:14-2 
8. Criminal sexual contact N.J.S. 2C:14-3 
9. Lewdness N.J.S. 2C:14-4 
10. Criminal mischief N.J.S. 2C:17-3 
11. Burglary N.J.S. 2C:18-2 
12. Criminal trespass N.J.S. 2C:18-3 
13. Harassment N.J.S. 2C:33-4 
14. Stalking P.L. 1992, c.209 (C.2C:12-10) 
15. Criminal coercion N.J.S. 2C:13-5 



34 
 

16. Robbery N.J.S. 2C:15-1 
17. Contempt of a domesDc violence order pursuant to subsecDon b. of N.J.S. 2C:29-9 that consDtutes 

a crime or disorderly persons offense. 
18. Any other crime involving risk of death or serious bodily injury to a person protected under the 

"PrevenDon of DomesDc Violence Act of 1991," P.L. 1991, c.261 (C.2C:25-17 et al.) 
19. Cyber-harassment P.L. 2013, c. 272(C.2C:33-4.1) 
When one or more of these acts is inflicted by an unemancipated minor upon a person protected 
under this act, the occurrence shall not consDtute "domesDc violence," but may be the basis for the 
filing of a peDDon or complaint pursuant to the provisions of secDon 11 of P.L. 1982, c.77 (C.2A:4A-30). 

b. "Law enforcement agency" means a department, division, bureau, commission, board or other 
authority of the State or of any poliDcal subdivision thereof which employs law enforcement officers. 

c. "Law enforcement officer" means a person whose public duDes include the power to act as an officer 
for the detecDon, apprehension, arrest, and convicDon of offenders against the laws of this State. 

d. "VicDm of domesDc violence" means a person protected under this act and shall include any person 
who is 18 years of age or older or who is an emancipated minor and who has been subjected to 
domesDc violence by a spouse, former spouse, or any other person who is a present household 
member or was at any Dme a household member. "VicDm of domesDc violence" also includes any 
person, regardless of age, who has been subjected to domesDc violence by a person with whom the 
vicDm has a child in common, or with whom the vicDm anDcipates having a child in common, if one of 
the parDes is pregnant. "VicDm of domesDc violence" also includes any person who has been subjected 
to domesDc violence by a person with whom the vicDm has had a daDng relaDonship. 

e. "Emancipated minor" means a person who is under 18 years of age but who has been married, has 
entered military service, has a child or is pregnant or has been previously declared by a court or an 
administraDve agency to be emancipated. 

 
Da*ng Violence 
 
The Federal Clery Act defines the crime of da*ng violence (used in Clery Act classifica*on) as follows: 
Violence commi^ed by a person who is or has been in a social relaDonship of a romanDc or inDmate nature 
with the vicDm. The existence of such a relaDonship shall be determined based on the reporDng party’s 
statement and with consideraDon of the length of the relaDonship, the type of relaDonship, and the frequency 
of interacDon between the persons involved in the relaDonship. 

• For the purposes of this definiDon: 
Ø DaDng Violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. 
Ø DaDng violence does not include acts covered under the definiDon of domesDc violence. 

For the purposes of complying with the requirements of this secDon and §668.41, any incident meeDng this 
definiDon is considered a crime for the purposes of Clery Act reporDng. 
 
The State of New Jersey defines da*ng violence in 2C:25-19(d), which is listed above within the New Jersey 
State defini*on of domes*c violence as follows: 
The New Jersey State Code definiDon "VicDm of DomesDc Violence" also includes any person who has been 
subjected to domesDc violence by a person with whom the vicDm has had a daDng relaDonship (see below). 
 
Can be found in 2C:25-19 subsecDon (d): 
"VicDm of domesDc violence" means a person protected under this act and shall include any person who is 18 
years of age or older or who is an emancipated minor and who has been subjected to domesDc violence by a 
spouse, former spouse, or any other person who is a present or former household member. "VicDm of 
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domesDc violence" also includes any person, regardless of age, who has been subjected to domesDc violence 
by a person with whom the vicDm has a child in common, or with whom the vicDm anDcipates having a child in 
common, if one of the parDes is pregnant. "VicDm of domesDc violence" also includes any person who has 
been subjected to domesDc violence by a person with whom the vicDm has had a daDng relaDonship. 
 
Sexual Assault 
 
The Federal Clery Act defines the crime of sexual assault (used in Clery Act classificaDon) as follows: 
Sexual Assault is an offense that meets the definiDon of rape, fondling, incest, or statutory rape as used in the 
FBI’s Uniform Crime ReporDng (UCR) program and included in Appendix A of 34 CFR Part 668. Per the NaDonal 
Incident-Based ReporDng System User Manual from the FBI UCR Program, a sex offense is “any sexual act 
directed against another person, without the consent of the vicDm, including instances where the vicDm is 
incapable of giving consent.” 

• Rape is defined as the penetraDon, no ma^er how slight, of the vagina or anus with any body part or 
object, or oral penetraDon by a sex organ of another person, without the consent of the vicDm. 

• Fondling is defined as the touching of the private parts of another person for the purposes of sexual 
graDficaDon, without the consent of the vicDm, including instances where the vicDm is incapable of 
giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

• Incest is defined as sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

• Statutory Rape is defined as sexual intercourse with a person who is under the statutory age of 
consent. 

 
N.J. Stat. § 2C:14-2 
Current through L. 2023, c. 349. 
Sec*on 2C:14-2 - Sexual assault 
The State of New Jersey defines sexual assault as follows: 
A. An actor is guilty of aggravated sexual assault if the actor commits an act of sexual penetraDon with 

another person under any one of the following circumstances: 
1. The vicDm is less than 13 years old. 
2. The vicDm is at least 13 but less than 16 years old; and 

a. The actor is related to the vicDm by blood or affinity to the third degree, or 
b. The actor has supervisory or disciplinary power over the vicDm by virtue of the actor's legal, 

professional, or occupaDonal status, or 
c. The actor is a resource family parent, a guardian, or stands in loco parenDs within the household. 

3. The act is commi^ed during the commission, or a^empted commission, whether alone or with one or 
more other persons of robbery, carjacking, kidnapping, homicide, aggravated assault on the vicDm or a 
person other than the vicDm, burglary, arson, or criminal escape. 

4. The actor is armed with a weapon, or any object fashioned in such a manner as to lead the vicDm to 
reasonably believe it to be a weapon and threatens by word or gesture to use the weapon or object. 

5. The actor is aided or abe^ed by one or more other persons and the actor commits the act using 
coercion or without the vicDm's affirmaDve and freely given permission. 

6. The actor commits the act using coercion or without the vicDm's affirmaDve and freely given 
permission and severe personal injury is sustained by the vicDm. 

7. The vicDm, at the Dme of sexual penetraDon, is one whom the actor knew or should have known was: 
a. physically helpless or incapacitated, 
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b. intellectually or mentally incapacitated, or 
c. had a mental disease or defect which rendered the vicDm temporarily or permanently incapable of 

understanding the disDncDvely sexual nature of the conduct, including, but not limited to, being 
incapable of providing consent, or incapable of understanding or exercising the right to refuse to 
engage in the conduct. 
Aggravated sexual assault is a crime of the first degree. 

Except as otherwise provided in subsecDon d. of this secDon, a person convicted under paragraph (1) 
of this subsecDon shall be sentenced to a specific term of years which shall be fixed by the court and 
shall be between 25 years and life imprisonment of which the person shall serve 25 years before being 
eligible for parole unless a longer term of parole ineligibility is otherwise provided pursuant to this 
Title. 

B. An actor is guilty of sexual assault if the actor commits an act of sexual contact with a vicDm who is less 
than 13 years old, and the actor is at least four years older than the vicDm. 

C. An actor is guilty of sexual assault if the actor commits an act of sexual penetraDon with another person 
under any one of the following circumstances: 
1. The actor commits the act using coercion or without the vicDm's affirmaDve and freely given 

permission, but the vicDm does not sustain severe personal injury. 
2. The vicDm is on probaDon or parole, or is detained in a hospital, prison, or other insDtuDon and the 

actor has supervisory or disciplinary power over the vicDm by virtue of the actor's legal, professional, 
or occupaDonal status. 

3. The vicDm is at least 16 but less than 18 years old and: 
a. The actor is related to the vicDm by blood or affinity to the third degree; or 
b. The actor has supervisory or disciplinary power of any nature or in any capacity over the vicDm; or 
c. The actor is a resource family parent, a guardian, or stands in loco parenDs within the household. 

4. The vicDm is at least 13 but less than 16 years old and the actor is at least four years older than the 
vicDm. 

5. The vicDm is a pupil at least 18 but less than 22 years old and has not received a high school diploma 
and the actor is a teaching staff member or subsDtute teacher, school bus driver, other school 
employee, contracted service provider, or volunteer and the actor has supervisory or disciplinary 
power of any nature or in any capacity over the vicDm. As used in this paragraph, "teaching staff 
member" has the meaning set forth in N.J.S. 18A:1-1. 
Sexual assault is a crime of the second degree. 

D. Notwithstanding the provisions of subsecDon a. of this secDon, where a defendant is charged with a 
violaDon under paragraph (1) of subsecDon a. of this secDon, the prosecutor, in consideraDon of the 
interests of the vicDm, may offer a negoDated plea agreement in which the defendant would be sentenced 
to a specific term of imprisonment of not less than 15 years, during which the defendant shall not be 
eligible for parole. In such event, the court may accept the negoDated plea agreement and upon such 
convicDon shall impose the term of imprisonment and period of parole ineligibility as provided for in the 
plea agreement and may not impose a lesser term of imprisonment or parole or a lesser period of parole 
ineligibility than that expressly provided in the plea agreement. The A^orney General shall develop 
guidelines to ensure the uniform exercise of discreDon in making determinaDons regarding a negoDated 
reducDon in the term of imprisonment and period of parole ineligibility set forth in subsecDon a. of this 
secDon. 
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N.J. Stat. § 2C:14-1 
Sec*on 2C:14-1 – Defini*ons 
The following defini*ons apply to terms in Sec*on 2C:14-2 - Sexual Assault 
a. "Actor" means a person accused of an offense proscribed under this act. 
b. "VicDm" means a person alleging to have been subjected to offenses proscribed by this act. 
c. "Sexual penetraDon" means vaginal intercourse, cunnilingus, fellaDo or anal intercourse between persons 

or inserDon of the hand, finger or object into the anus or vagina either by the actor or upon the actor's 
instrucDon. The depth of inserDon shall not be relevant as to the quesDon of commission of the crime. 

d. "Sexual contact" means an intenDonal touching by the vicDm or actor, either directly or through clothing, 
of the vicDm's or actor's inDmate parts for the purpose of degrading or humiliaDng the vicDm or sexually 
arousing or sexually graDfying the actor. Sexual contact of the actor with himself must be in view of the 
vicDm whom the actor knows to be present. 

e. "InDmate parts" means the following body parts: sexual organs, genital area, anal area, inner thigh, groin, 
bu^ock, or breast of a person. 

f. "Severe personal injury" means severe bodily injury, disfigurement, disease, incapacitaDng mental anguish 
or chronic pain. 

g. "Physically helpless" means that condiDon in which a person is unconscious or is physically unable to flee 
or is physically unable to communicate unwillingness to act. 

h. (Deleted by amendment, P.L. 2011, c. 232) 
i. "Mentally incapacitated" means that condiDon in which a person is rendered temporarily incapable of 

understanding or controlling his conduct due to the influence of a narcoDc, anestheDc, intoxicant, or other 
substance administered to that person without his prior knowledge or consent, or due to any other act 
commi^ed upon that person which rendered that person incapable of appraising or controlling his 
conduct.  

j. "Coercion" as used in this chapter shall refer to those acts which are defined as criminal coercion in secDon 
2C:13-5(1), (2), (3), (4), (6) and (7). 

 
Stalking 
 
The Federal Clery Act defines the crime of stalking (used in Clery Act classifica*on) as follows: 
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to: 

• Fear for the person’s safety or the safety of others; or 
• Suffer substanDal emoDonal distress. 

 
For the purposes of this definiDon: 

• Course of conduct means two or more acts, including, but not limited to, acts which the stalker 
directly, indirectly, or through third parDes, by any acDon, method, device, or means follows, monitors, 
observes, surveils, threatens, or communicates to or about, a person, or interferes with a person’s 
property. 

• Reasonable person means a reasonable person under similar circumstances and with similar idenDDes 
to the vicDm. 

• SubstanDal emoDonal distress means significant mental suffering or anguish that may, but does not 
necessarily, require medical or other professional treatment or counseling.  

For the purposes of complying with the requirements of this secDon and secDon 668.41, any incident 
meeDng this definiDon is considered a crime for the purposes of Clery Act reporDng. 
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N.J. Stat. § 2C:12-10 
Current through L. 2023, c. 349. 
Sec*on 2C:12-10 - Defini*ons; stalking designated a crime; degrees in New Jersey. 
The State of New Jersey defines stalking as follows: 
a. As used in this act: 

1. Course of conduct means repeatedly maintaining a visual or physical proximity to a person; directly, 
indirectly, or through third parDes, by any acDon, method, device, or means, following, monitoring, 
observing, surveilling, threatening, or communicaDng to or about, a person, or interfering with a 
person's property; repeatedly commicng harassment against a person; or repeatedly conveying, or 
causing to be conveyed, verbal or wri^en threats or threats conveyed by any other means of 
communicaDon or threats implied by conduct, or a combinaDon thereof directed at or toward a 
person. 

2. "Repeatedly" means on two or more occasions. 
3. "EmoDonal distress" means significant mental suffering or distress. 
4. "Cause a reasonable person to fear" means to cause fear which a reasonable vicDm, similarly situated, 

would have under the circumstances. 
b. A person is guilty of stalking, a crime of the fourth degree, if he purposefully or knowingly engages in a 

course of conduct directed at a specific person that would cause a reasonable person to fear for his safety 
or the safety of a third person or suffer other emoDonal distress. 

c. A person is guilty of a crime of the third degree if he commits the crime of stalking in violaDon of an 
exisDng court order prohibiDng the behavior. 

d. A person who commits a second or subsequent offense of stalking against the same vicDm is guilty of a 
crime of the third degree.    

e. A person is guilty of a crime of the third degree if he commits the crime of stalking while serving a term of 
imprisonment or while on parole or probaDon as the result of a convicDon for any indictable offense under 
the laws of this State, any other state, or the United States. 

f. This act shall not apply to conduct which occurs during organized group pickeDng. 
 
Da=ng Violence, Domes=c Violence, Sexual Assault, and Stalking Programming 
 
The College provides various educaDonal and informaDonal primary prevenDon and awareness programming 
directed at new students and employees (i.e., faculty and staff) and ongoing prevenDon and awareness 
programming for current students and employees. Most programming is directed at both new and exisDng 
students and employees. Such programming promotes awareness and prevenDon, aimed at decreasing the 
likelihood of daDng violence, domesDc violence, sexual assault, and stalking. The College provides 
comprehensive, intenDonal, and integrated programming, iniDaDves, strategies, and campaigns that are 
intended to prevent daDng violence, domesDc violence, sexual assault and stalking that: 

• Are culturally relevant, inclusive of diverse communiDes and idenDDes, sustainable, responsive to 
community needs, and informed by research, or assessed for value, effecDveness, or outcome; and 

• Consider environmental risk and protecDve factors as they occur on the individual, relaDonship, 
insDtuDonal, community and societal levels. 

 
Primary preven*on programs are programming, iniDaDves and strategies intended to stop daDng violence, 
domesDc violence, sexual assault and stalking before they occur through the promoDon of posiDve and 
healthy behaviors that foster healthy, mutually respecyul relaDonships and sexuality, encourage safe 
bystander intervenDon, and seek to change behavior and social norms in healthy and safe direcDons. 
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Awareness programs are defined as the College’s community-wide or audience-specific programming, 
iniDaDves and strategies that increase audience knowledge, and share informaDon and resources to 
prevent violence, promote safety and reduce perpetraDon. 
 
The College’s primary prevenDon and awareness programs for incoming students/new employees and 
ongoing prevenDon and awareness programs for current students/employees address and include the 
following topics: 

• A statement that the College prohibits the crimes of domesDc violence, daDng violence, sexual assault, 
and stalking. 

• The College sexual misconduct policy 
• The Department of EducaDon (i.e., Clery Act) and State of New Jersey definiDon of daDng violence, 

domesDc violence, sexual assault, and stalking. 
• The definiDon of consent, in reference to sexual acDvity, by the State of New Jersey and the definiDon 

of consent by the College and the purposes for which that definiDon is used. 
• A descripDon of safe and posiDve opDons for bystander intervenDon; Bystander intervenDon means 

safe and posiDve opDons that may be carried out by an individual or individuals to prevent harm or 
intervene when there is a risk of daDng violence, domesDc violence, sexual assault, or stalking. 
Bystander intervenDon includes recognizing situaDons of potenDal harm, understanding insDtuDonal 
structures and cultural condiDons that facilitate violence, overcoming barriers to intervening, 
idenDfying safe and effecDve intervenDon opDons and taking acDon to intervene. 

• InformaDon on risk reducDon; Risk reducDon means opDons designed to decrease perpetraDon and 
bystander inacDon, and to increase empowerment for vicDms to promote safety and to help 
individuals and communiDes address condiDons that facilitate violence. InformaDon about risk 
reducDon must not be presented in a manner that encourages vicDm blaming. 

• InformaDon on procedures the College follows when one of these crimes is reported and rights within 
disciplinary proceedings. 

• A descripDon of the College’s ongoing prevenDon and awareness programs/campaigns for students 
and employees. 

• What to do when you are a vicDm of sexual violence. 
• How to make a report or file a complaint within the College’s conduct system, and/or with the local 

police department or other law enforcement agencies. 
• The causes of and myths involved with sex-based discriminaDon. 
• The College’s community resources to assist both the vicDm and the accused. 

 
PrevenDon and awareness programming provided by the College over the past year from October 2024 – 
present includes the following: 
 

• Campus Safety Day (September 26, 2024, January 23, 2025): The Office of Student Conduct and Office 
of Public Safety and invited members from the Bergen County Sheriff’s Department, Prosecutor’s 
Office, and CarePlus NJ a^ended and parDcipated in tabling sessions for informaDon on campus safety 
and county resources on how Bergen students can stay safe. Although these events were focused on 
crime prevenDon and safety and security ma^ers, sexual violence and misconduct topics were also 
addressed. This event is held at the start of each semester with another event scheduled for 
September 30, 2025.  

• Presentation on Title IX for New Hires (December 12, 2024): The Office of Student Conduct presented 
on important Title IX definitions, the process, and how to report and support students with needed 
information properly. 
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• #ItsOkToTell Day Awareness Event (March 17, 2025): Presented by The Office of Multicultural Services 
and Activities, Precious Little Ladies' Student Ambassadors, Phi Theta Kappa (PTK), Bergen Student 
Ambassadors Society (BSAS), and Nu Delta Phi Leadership Society, Inc. In observance of #ItsOkToTell 
Day, a national initiative created by Precious Little Ladies to encourage open communication between 
parents and children about their lives and personal safety. This event aims to raise awareness about 
sexual assault and gender-based violence while empowering individuals to speak out and protect 
themselves. The groups involved hosted tabling during this event to provide important resources, 
information, and support on how to keep yourself and others safe. #ItsOkToTell Day emphasizes that 
no one should feel silenced or unsafe, and that communication is key to preventing harm. Participants 
learned about how to recognize signs of abuse, how to seek help, and how to support victims of sexual 
assault and gender-based violence. This event provided a safe space to open up, gain knowledge, and 
join a community committed to ending the silence around these important issues. The College 
community was informed and encouraged to come together to raise awareness, support survivors, and 
create a safer, more informed campus community. Participants were reminded that it’s always okay to 
tell and seek the help and support they deserve. 

• Sexual Awareness Month: As part of sexual awareness month (April 2025), the College coordinated 
and held several events/programs as follows: 
Ø Sexual Assault Awareness Month (SAAM) Kick Off (April 1, 2025): Members of the College, NJ 

Prosecutor's Office, and Women’s Rights Information Center, spoke about the history and 
importance of SAAM. Resource tables were also available.   

Ø “Start By Believing Day” (April 2, 2025): "Start by Believing" is a public awareness campaign, 
developed by End Violence Against Women International (EVAWI), that aims to change community 
responses to sexual assault by encouraging compassionate and supportive reactions. The campaign 
promotes the idea that when someone discloses a sexual assault, the first and most important step 
is for the listener to believe them, as this belief is crucial for the victim's journey toward justice and 
healing. 

Ø Clothesline Project (April 7-11, 2025): A visual display dedicated to raising awareness about the 
reality of violence in our society. It is composed of t-shirts displayed on a clothesline created by 
survivors of violence, or in honor of someone who has experienced violence that show the 
experience of survivors of sexual violence. 

Ø The Spectrum of Sexual Violence (April 8 and 15, 2025): Experts from Bergen County Prosecutor’s 
Office, YWCA’s HealingSPACE, Alternatives to Domestic Violence, and Bergen’s Personal Counseling 
Department discussed the spectrum of sexual violence along with the impact on survivors and the 
community.  

Ø Cue the Bystander Workshop (April 21, 2025): Experts from HealingSPACE reviewed acts of 
violence, bystander barriers, and strategies, along with resources to end violence, to create a safer 
community. 

Ø  Legal Services of NJ presented to the Student Affairs Division (April 23, 2025): Legal Services of 
New Jersey (LSNJ) is involved in sexual assault awareness through its various programs, including 
the Domestic Violence Representation Project, which assists victims of sexual violence with legal 
orders and protective measures. LSNJ also develops educational materials, such as a manual on 
sexual assault and the law and collaborates with other organizations on awareness initiatives. They 
offer resources and support for survivors of sexual assault through their publications and can direct 
individuals to specialized support services. 

Ø The Intersection of Sexual Assault, Human Trafficking, and Domestic Violence (April 24, 2025): A 
member of the Women’s Rights and Information Center reviewed acts of violence and strategies, 
along with resources to end violence, to create a safer community. 
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Ø International Denim Day (April 30, 2025) - Bergen’s participation in International Denim Day, 
which is a campaign to help prevent sexual violence through education and public awareness. It is a 
call to action for all people to come together by wearing denim as a visible sign of protesting sexual 
violence. 

• HR Orienta*on - Title IX Presenta*on (September 10, 2025): The College's Office of Student Conduct 
presented on important Title IX definiDons, the process, and how to report and support students with 
needed informaDon properly. 

• Safe Colleges Training: Required/mandatory annual online training for all faculty and sta@ on various 
topics including the Employee Code of Professional Conduct, Sexual Violence Awareness for Employees, 
Sexual Harassment: Sta@ to Sta@, and Title IX and Sexual Harassment rights and protections. The College’s 
Safe Colleges training license is being expanded to include training for and o@ered to students on a 
required and/or recommended basis. 

Except for programming directed specifically for new students, adjuncts, or employees, all other programming 
is offered to new students and employees, as well as current students and employees. 
 
Bystander Interven=on 
 
These programs and others offered throughout the year include messaging and informaDon regarding not just 
awareness, but also primary prevenDon (including normaDve messaging, environmental management, and 
bystander intervenDon) and discuss insDtuDonal policies on sexual misconduct. Bystander engagement is 
encouraged through safe and posiDve intervenDon techniques and by empowering third-party intervenDon 
and prevenDon such as calling for help, using intervenDon-based apps, idenDfying allies and/or creaDng 
distracDons. Bystander intervenDon includes recognizing situaDons of potenDal harm, and understanding 
insDtuDonal structures and cultural condiDons that facilitate violence, overcoming barriers to intervening, 
idenDfying safe and effecDve intervenDon opDons and taking acDons to intervene. 
 
Bystanders may be the largest group of people involved in violence (sexual, daDng, and domesDc). They oven 
outnumber both the perpetrators and the vicDms. Some bystanders know that a specific assault is happening 
or will happen. Some bystanders see an assault or a potenDal assault in progress. Bystanders have the power 
to stop assaults from occurring and to get help for people who have been vicDmized. Bystanders oven know 
that a person’s behavior is inappropriate and potenDally illegal, but they do not know what they can do to 
make a difference. Bystanders have a choice and an opportunity to speak up and intervene, provided doing so 
does not endanger their lives or the lives of others. As opposed to being the bystander who stands by and 
does nothing, the College is focused on creaDng a culture of bystanders who are acDvely engaged in the 
prevenDon of violence. 
 
Safe and PosiDve OpDons for Bystander IntervenDons: 

• Believe someone who discloses a sexual assault, abusive relaDonship, or experience with stalking. 
• Watch out for your colleagues, students and friends; If you see someone on or off campus who looks 

like they are in trouble, ask if they are okay; If you are afraid to interfere with the situaDon, call that 
person over for something very general (“Can I speak to you about the homework from the other 
day?”); If you see a colleague, student, or friend doing something inappropriate or shady, say 
something to quesDon and/or discourage such behavior. 

• Voice your concerns if you are a witness to offensive, derogatory, or abusive language; do not humor 
sexist, racist, or homophobic jokes. 
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Risk Reduc=on 
 
Bergen programming also offers informaDon on risk reducDon that strives to empower vicDms and witnesses 
on how to recognize warning signals, opDons designed to decrease perpetraDon and bystander inacDon, and 
increase empowerment for vicDms and bystanders to promote safety and help the College community address 
condiDons that facilitate and contribute to violence. Be aware of signs of predatory behavior, and as 
bystanders who have knowledge or a sense of such behavior, we can intervene in concerning situaDons which 
may reduce the risk of sexual incidents or crimes from happening. Predatory behavior can take many forms 
including, 

• IsolaDng or manipulaDng a vicDm. 
• Taking advantage or creaDng vulnerability in a vicDm by using drugs, alcohol, or other means. 
• Invasion of personal boundaries. 
• Overstepping roles or relaDonship dynamics and expectaDons. 
• Excessive fla^ery, giv-giving, and a^enDon to gain the trust and submission of a vicDm. 
• Monitoring or controlling a vicDm’s daily acDviDes and relaDonships with others. 
• GuilDng, blaming, or shaming a vicDm who resists or quesDons such behavior. 

Throughout the year, ongoing awareness and prevenDon campaigns are directed at students, faculty, and 
staff, oven taking the form of campaigns, workshops, guest speakers and events. Some of this programing is 
delivered through live in-person events, webinars, and online on-demand training. Risk reducDon program 
content is not presented in a way that encourages vicDm blaming. Training and informaDon provided by the 
College on bystander intervenDon and risk reducDon focuses on posiDve opDons and outcomes. 
 
Avoidance Sugges=ons 
 
In addiDon to and separate from risk reducDon opDons, are ways to avoid or limit non-consensual sexual 
situaDons. The following suggesDons may help to avoid experiencing a non-consensual sexual act or incident: 

1. Know sexual intenDons and limits. You have the right to say "NO" to any unwanted sexual contact. If 
you are uncertain of what you want, ask your partner to respect your feelings. 

2. Communicate limits firmly and directly. If you say "NO," say it like you mean it. Avoid giving mixed 
messages. Back up words with a firm voice and clear body language. Do not assume that someone will 
automaDcally know how you feel or will eventually "get the message" without you having to say 
anything. 

3. Some people think that drinking, dressing provocaDvely, or going to your or your date’s room is saying 
you are willing to have sex. Be clear up front about your limits in such situaDons. 

4. Listen to and trust your insDncts. If you feel uncomfortable or think you or someone else might be at 
risk, leave the situaDon immediately and go to a safe place. 

5. Don't be afraid to "make waves" if you feel threatened. If you feel you are being pressured or coerced 
into sexual acDvity, don't hesitate to state your feelings, and leave the situaDon. A^end large parDes 
with friends you trust. Agree to "look out" for one another. Leave with the group, not alone. Avoid 
leaving with people that you don't know very well. Do not accept drinks from strangers which may be 
spiked with drugs or other substances that impair or impact behavior, visibility, or consciousness. 

6. Take care of your friends and ask that they take care of you. A real friend will challenge you if you are 
about to make a mistake. Respect them when they do. 

7. If you find yourself in the posiDon of being the iniDator of sexual behavior, you owe respect to your 
potenDal partner. These suggesDons may help you to reduce your risk for being accused of sexual 
misconduct: 
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a. Clearly communicate your intenDons to your sexual partner and give them a chance to clearly 
relate their intenDons to you. 

b. Understand and respect personal boundaries. 
c. DO NOT MAKE ASSUMPTIONS about consent; someone's sexual availability, whether they are 

a^racted to you; how far you can go or about whether they are physically and/or mentally able 
to consent. If there are any quesDons or ambiguity, then you DO NOT have consent. 

d. Mixed messages from your partner are a clear indicaDon that you should stop, defuse any 
sexual tension and communicate be^er. You may be misreading their limits. Respect the 
Dmeline for sexual behaviors with which they are comfortable. 

e. Do not take advantage of someone's drunkenness or drugged state, even if they did it to 
themselves. 

f. Realize that your potenDal partner could be inDmidated by you, or fearful. You may have a 
power advantage simply because of your gender or size. Do not abuse that power. 

g. Understand that consent to some form of sexual behavior does not automaDcally imply consent 
to any other forms of sexual behavior. 

h. Silence and passivity cannot be interpreted as an indicaDon of consent. Read your potenDal 
partner carefully, paying a^enDon to verbal and non-verbal communicaDon and body language. 

i. Access help by contacDng Public Safety personnel, local law enforcement, or by calling 911 
when confronted with a suspicious or actual incident. 
 

Procedures Vic=ms Should Follow for an Alleged VAWA Crime 
 
Preserva*on of Evidence 
 
The preservaDon of evidence is extremely Dme sensiDve and is criDcal to proving that the alleged criminal 
offense occurred, to pursuing potenDal criminal prosecuDon, and to obtaining restraining/protecDve orders. 
When an incident is reported, Bergen will provide the Complainant/vicDm with wri^en informaDon about the 
importance of preserving evidence, by taking acDons such as the following: 
 
Sexual Assault 

• Seek forensic medical assistance (i.e. forensic examinaDon) at the nearest hospital, ideally within 120 
hours of the incident (sooner is be^er). CompleDng a forensic examinaDon does not require the 
individual to file a police report but helps preserve evidence if a police report is subsequently filed 
later. Local hospitals are as follows: 
Ø Bergen New Bridge Medical Center: 230 E. Ridgewood Ave., Paramus NJ, 201-967-4000 
Ø Valley Hospital: 4 Valley Health Plaza, Paramus NJ, 201-447-8000 
Ø Hackensack University Medical Center: 30 Prospect Ave., Hackensack NJ, 551-996-2000 

• Avoid urinaDng, showering, bathing, washing hands or face, or douching, if possible, but evidence may 
sDll be collected even if you do. 

• If oral sexual contact took place, refrain from smoking, eaDng, drinking, or brushing teeth. 
• If clothes are changed, place soiled clothes in a paper bag (plasDc destroys evidence) or a secure 

evidence container (if provided one by law enforcement). 
• Seek medical treatment which can be essenDal, even if it is not for the purpose of collecDng forensic 

evidence. 
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Stalking/Da*ng Violence/Domes*c Violence/Sex-Based Harassment 

• Evidence in the form of text and voice messages will be lost in most cases if the Complainant changes 
his/her phone number. 
Ø Make a secondary recording of any voice messages and/or save the audio files to a cloud server. 
Ø Take screenshots and/or a video recording of any text messages or other electronic messages (e.g., 

Instagram, Snapchat, Facebook). 
• Save copies of email and social media correspondence, including noDficaDons related to account 

access alerts. 
• Take Dme-stamped photographs of any physical evidence, including notes, givs, etc., in place when 

possible. 
• Save copies of any messages, including those showing any request for no further contact. 
• Obtain copies of call logs showing the specific phone number being used rather than a saved contact 

name if possible. 
 
How and Whom to Report an Alleged or Actual Offense/Incident 
 
Bergen strongly encourages all members of the College community, visitors, and guests to report all incidents 
of sex discriminaDon, sex-based harassment, or retaliaDon on a Dmely basis when they occur on the College’s 
campuses or at the College’s sponsored events or acDviDes, regardless of locaDon. This includes the sex-based 
crimes of domesDc violence, daDng violence, sexual assault, and stalking. VicDms of sex-based crimes can 
report such incidents to the following: 

• Internal College Sources - Campus law enforcement and other campus authoriDes or departments 
which includes the Title IX Coordinator, Public Safety Department, Human Resources Department, 
Office of Student Affairs, Campus Security AuthoriDes, and Professional Counselors. 

• External Sources - Law enforcement authoriDes including the Bergen County Sheriff’s Office, Bergen 
County Prosecutor’s Office, and local police departments. 

 
The Title IX Coordinator and other members of the Title IX Team invesDgate and address all discriminaDon 
based on sex that are reported to them or that they are made aware of. The Title IX Coordinator works in 
conjuncDon with the Public Safety Department to address such incidents. Law enforcement authoriDes are 
involved if the incident is reported to them by the vicDm, or by the Title IX Coordinator or Public Safety 
Department if a sex-based crime has been commi^ed. The College recommends that vicDms of discriminaDon 
based on sex, including sex-based crimes, as well as others that are involved in the incident (i.e., witnesses), 
iniDally report such incidents to the Title IX Coordinator. The Title IX Coordinator will involve other authoriDes 
as appropriate taking into consideraDon the vicDm’s wishes and legal requirements. 
 
Op*ons About the Involvement of Law Enforcement and Campus Authori*es 
 
Students and employees who are vicDms of an incident are provided with wri^en informaDon about 
their opDons. This includes their choice whether to report the incident and the involvement of law 
enforcement authoriDes and/or campus authoriDes. VicDms are informed that when an incident occurs, they 
have the following opDons - opDon to noDfy College authoriDes, opDon to noDfy law enforcement authoriDes, 
opDon to be assisted by authoriDes of the College in noDfying law enforcement authoriDes if they choose to 
do so, and the opDon to decline to noDfy such authoriDes. 
 
As stated above, reports may be made to the Public Safety Department, the Bergen County Sheriff’s Office, 
and/or the local police, or by calling 911, especially if the incident involves a crime that has occurred or is in 
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progress. Other sources to contact for vicDms of domesDc violence, daDng violence, sexual assault, or rape 
include the Bergen County local rape crisis center, the Bergen County Prosecutor’s Office Sex Crimes Unit, 
domesDc violence organizaDons, or other Bergen Community College internal resources. This can be done by 
calling any of the following numbers: 

a. Public Safety Department: 
• Paramus Campus (24hrs): Dial “6” or 201-447-9200 
• Meadowlands Campus, Lyndhurst: 201-301-1267 – In house, ext. 9600 
• Ciarco Learning Center, Hackensack: 201-301-9700 

b. Bergen County Sherriff’s Office: 
• At Paramus Campus: 201-689-7607 
• Hackensack Headquarters Office: 201-336-3500 

c. Local Police: 
• Paramus Police Department: 201-262-3400 
• Lyndhurst Police Department: 201-939-2900 
• Hackensack Police Department: 201-646-7777 

d. Emergency - 911 
e. Other External Sources: 

• Bergen County Rape Crisis Center Hotline (24 Hr.): 201-487-2227 
• Bergen County Prosecutor’s Office Special VicDm’s Unit: 201-226-5620 
• AlternaDves to DomesDc Violence (24 Hr.): 201-336-7575 

f. Other Bergen Community College Internal Resources: 
• Bergen Wellness Center: 201-612-5265 
• Bergen Health Services: 201-447-9257 

 
Filing of a Police Report - As menDoned above, an individual can report a crime incident to the local police. 
This can be done by filing a police report in one of the following ways: 
• File a report in person: This should be done at the police staDon nearest the site of the crime that has 

jurisdicDon of the area where the crime occurred. In the case of Bergen’s three campuses, this would be 
the Paramus, Lyndhurst, or Hackensack Police Departments, which are located and can be contacted as 
follows: 
Ø Paramus Police: 1 Carlough Drive, Paramus, 201-262-3400 
Ø Lyndhurst Police: 367 Valley Brook Ave., Lyndhurst, 201-939-2900 
Ø Hackensack Police: 225 State Street, Hackensack, 201-646-7777 
Please note the following when filing a report in person: 
Ø You will be asked specific quesDons regarding the details of what happened. Avoid speculaDons and 

hearsay and sDck to the facts. 
Ø The officer will write up the report, and you will be provided with a copy. 
Ø An invesDgaDon will be launched once the report is filed. 

• File a report over the phone: This can be done if unable to do so in person. When doing so this way: 
Ø Make sure to idenDfy yourself and provide your details as requested by the officer. 
Ø Report the incident, and like reporDng in person, provide all perDnent and accurate details and facts. 
Ø You will be informed when you can pick up the wri^en report. In some cases, you may be asked to visit 

the police department for further quesDoning. 
• File a report online: This can be done as most police departments have websites where police reports can 

be filed. Contact the local police department that has jurisdicDon over the crime incident to inquire if a 
report can be filed online, and if so, how. When filing a report online, please note the following: 
Ø Look for the link that applies to your incident and proceed with filling out the form. 
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Ø Make sure to double-check the details you’ve provided before submicng the completed report. 
Ø Save a copy of the submi^ed report and/or print it out for your records. 

 
Rights of Vic*ms and the College’s Responsibili*es for Orders of Protec*on 
 
The College community is also informed that the state of New Jersey protects domesDc violence vicDms and 
certain other crime vicDms with protecDve orders, commonly known as restraining orders or no-contact 
orders. New Jersey law permits such protecDve orders as part of the 1982 law known as the PrevenDon of 
DomesDc Violence Act (N.J. Stat. §§ 2C:25-17 - 25-35). A restraining or no-contact order is a court-ordered 
document that can prohibit a person from contacDng or coming within a certain distance of someone else for 
a set period. 
 
ProtecDve orders such as restraining orders can be temporary or final in nature. Temporary orders can be 
granted if a judge finds it necessary to protect a person’s life, health, or well-being. The temporary order is in 
effect and will last unDl a court hearing is held with both parDes and to determine if a final restraining order is 
in order. Aver a hearing is held in which both parDes have an opportunity to tell their sides of the story 
through tesDmony, evidence, and witnesses, a judge can grant a final restraining order. A final restraining 
order has no end date and can last forever, or unDl one of the party’s files a legal moDon requesDng the judge 
to end or modify the order and the judge agrees. Access the following link for more informaDon: 
h^ps://www.njcourts.gov/self-help/domesDc-violence.  
 
The four most common types of protecDve orders are: 

1. Domes*c Violence Protec*on Order - A domesDc violence protecDon order separates the alleged 
perpetrator or “restrained person” from the alleged vicDm or “protected person.” In this protecDon 
order, the restrained person is an inDmate partner, family member, or someone who lives with the 
protected person. A person who has physically hurt or has explicitly threatened to hurt the protected 
person may have a domesDc violence protecDon order filed against them. This protecDon order can 
also apply if the restrained person is believed to have been responsible for stalking, sexual assault, or 
creaDng fear of imminent bodily harm to a family or household member. 

2. Restraining Order - Restraining orders are a broader type of court order. As they are generally filed in 
an exisDng family law case, this order may deal with property issues, child support, spousal support, 
etc. In comparison to domesDc violence protecDon orders, a restraining order keeps the restrained 
person from taking certain acDons such as demolishing personal items in a home, damaging 
automobiles, or other undesired behavior/acDons in a family law case. 

3. No Contact Order - A no contact order prohibits the restrained person from having any contact with 
the protected person/vicDm. This protecDve order is issued aver the restrained person is charged with 
a crime. The restrained person may be instructed to stay a minimum distance away from the vicDm’s 
home, workplace, and other areas they frequent. The restrained person may also be instructed to not 
contact the vicDm through mail, phone, emails, or social media. Furthermore, the restrained person is 
not allowed to have indirect contact with the vicDm. An example may include giving a le^er to a third 
party to hand over to the protected person. 

4. An*-Harassment Order - This type of order instructs the restrained person to stop harassing the 
protected person. The restrained person is not required to have a specific type of relaDonship to the 
vicDm. An anD-harassment order will include a variety of regulaDons to follow. In general, this 
protecDve order requires a person to stop harassing, annoying, inDmidaDng, or threatening the vicDm. 
If, on mulDple occasions, a person has caused annoyance, fear, inDmidaDon, or other similar emoDons 
to someone else, that person may have an anD-harassment order filed against him/her. 

https://www.njcourts.gov/self-help/domestic-violence
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Call 911 if you are in immediate danger. When filing a criminal report/complaint, in addiDon to requesDng a 
restraining order, you must go to the municipal court or police department which has jurisdicDon over where 
the domesDc violence occurred. During court hours: Go to the Family Division Office of the Superior Court in 
the county where you live or are staying, where the domesDc violence happened, or where the other person 
lives. When court is closed: Go to the police department where you live, where the domesDc violence 
happened, or where the other person lives. 
 
When applying for a Temporary Restraining Order (TRO): 
• At the courthouse, a staff person will conduct a brief interview and complete an applicaDon with you. You 

will then appear before a hearing officer or judge who will determine whether to grant a TRO based upon 
your tesDmony. The other party will not be present at the hearing. 

• If you apply at a police staDon, the police will contact a judge who will then determine whether to grant 
you a TRO or not. 

• If the court issues a TRO, you will get a copy, and the Court will send a copy to the police to provide to the 
other party. 

• Another hearing will be scheduled within ten days (i.e., Final Restraining Order Hearing). The other party 
can request an earlier court date. If that happens, you will be contacted. 

• At any Dme, you can request to meet with a domesDc violence advocate who can assist you with the court 
process and safety planning. 

 
Final Restraining Order (FRO) Hearing: 
• Review the Preparing for DomesDc Violence FRO Hearing. 
• You must appear at the hearing for the FRO. The other party will be present and has the right to hire an 

a^orney. 
• You do not need an a^orney, but you can hire one if you choose. The court does not provide legal 

representaDon for these cases. If you want an a^orney, you can contact the Lawyer Referral Service 
(h^ps://www.lsnj.org/StatewideHotline.aspx) or Legal Services of New Jersey 
(h^ps://www.lsnj.org/GetLegalHelp.aspx).  

• If the other party does not appear at the hearing, and there is proof they were given the order, the judge 
can sDll hear the case. 

• If the other party did not receive the Order, the Court will reschedule the hearing. 
• If you and the other party appear, the Court will hear both sides and render a decision. 
• In addiDon to protecDon, the Order could also address custody, child support, parenDng Dme (visitaDon) 

and other issues. 
• In New Jersey, a FRO is permanent. It conDnues perpetually unless changed by the court. 
 
If an external court order of protecDon is obtained, please noDfy the Public Safety Department and the Bergen 
County Sheriff’s Office or the College’s Title IX Coordinator so that the order can be observed on campus. 
Contact the Public Safety Department, the Human Resource Department, and/or the Dean of Student Life 
and Conduct if assistance is needed with Bergen Community College related concerns, such as no-contact 
orders or other protecDve measures. The Dean of Student Life and Conduct will also assist in any needed 
advocacy for students who wish to obtain protecDve or restraining orders from local authoriDes. The College 
can offer reasonable academic and work accommodaDons, transportaDon accommodaDons, escorts, no 
contact orders, access to counseling services, and other supporDve services and resources as needed by a 
vicDm. The College complies with all court issued protecDve orders and considers and honors requests for 
College-issued protecDve orders. 
 

https://www.njcourts.gov/public/directories/court-services/family-offices-dir
https://www.njcourts.gov/sites/default/files/forms/12751_prepare_dvtro_hearing.pdf
https://www.lsnj.org/StatewideHotline.aspx
https://www.lsnj.org/GetLegalHelp.aspx
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Report or Formal Complaint Filed 
 
A report provides noDce to the College of an allegaDon or concern about sex discriminaDon, sex-based 
harassment, or retaliaDon and provides an opportunity for the Title IX Coordinator to provide informaDon, 
resources, and supporDve measures. An oral or wri^en formal complaint provides noDce to the College that 
the Complainant (i.e. vicDm), a witness, or another party would like to iniDate an invesDgaDon and/or other 
appropriate resoluDon procedures. The filing of a formal complaint of an alleged incident based on sex 
iniDates the College’s invesDgaDon and grievance/resoluDon process. A Complainant may iniDally make a 
report of the incident and may decide later to file a formal complaint. Reports or formal complaints of sex 
discriminaDon, sex-based harassment, and/or retaliaDon may be made using any of the following opDons: 

a) File a complaint with or give verbal noDce directly to the Title IX Coordinator or Deputy Coordinator. 
Such a complaint may be made at any Dme (including during non-business hours) by using the 
telephone number, email address, or by mail to the office of the Title IX Coordinator or any Deputy 
Coordinator. Please access the following link for the contact informaDon of the Title IX Coordinator, 
Deputy Coordinators, and other members of the Bergen Title IX Commi^ee: h^ps://bergen.edu/about-
us/Dtle-ix/Dtle-ix-commi^ee/. AddiDonal Title IX informaDon and resources can be accessed via the 
following link: h^ps://bergen.edu/about-us/Dtle-ix/. 

b) Submit a report at h^ps://cm.maxient.com/reporDngform.php?BergenCC&layout_id=1.  Anonymous 
noDce is accepted, but the noDce may give rise to a need to try to determine the parDes’ idenDDes. 
Anonymous noDce typically limits the College’s ability to invesDgate, respond, and provide remedies, 
depending on what informaDon is shared. Measures intended to protect the community or redress or 
miDgate harm may be enacted. It also may not be possible to provide supporDve measures to 
Complainants who are the subject of an anonymous noDce. 

 
ReporDng carries no obligaDon to iniDate a formal complaint, and in most situaDons, Bergen can respect a 
Complainant’s request to not iniDate an invesDgaDon and resoluDon process. However, there may be 
circumstances, such as a pa^ern of behavior, allegaDons of severe misconduct, or a compelling threat to the 
health and/or safety of the College community, when Bergen may need to iniDate such a process, as 
determined by Bergen’s Title IX Coordinator. If a Complainant does not wish to file a formal complaint, the 
College will maintain the privacy of informaDon to the extent possible, as allowable by law. 
 
Time Limits on Repor*ng 
 
There is no Dme limitaDon on filing an incident report or a formal complaint to the Title IX Coordinator. 
However, if the Respondent (i.e., perpetrator) is no longer subject to the College’s jurisdicDon and/or 
significant Dme has passed, the ability to invesDgate, respond, and/or provide remedies may be more limited 
or impossible. 
 
Safety Sugges*ons to Vic*ms of Sex-Based Crimes 
 
Bergen Community College encourages vicDms of sexual harassment, sexual misconduct, gender-based 
violence or the crimes of domesDc violence, daDng violence, sexual assault, or stalking, to be familiar with 
all of these safety suggesDons which may guide you aver an incident has occurred: 

• Go to a safe place and speak with someone trustworthy. Tell this person what happened. If there is any 
immediate danger, contact Public Safety Department at (201) 447- 9200 if you are on campus or call 
911 if you are off campus. 

• Consider securing immediate professional support (e.g., counseling, vicDm advocacy, medical 

https://bergen.edu/about-us/title-ix/title-ix-committee/
https://bergen.edu/about-us/title-ix/title-ix-committee/
https://bergen.edu/about-us/title-ix/
https://cm.maxient.com/reportingform.php?BergenCC&layout_id=1
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services, etc.) to assist you in the crisis. 
• If you are on campus during regular business hours, you may go to the Student Health Center, 

Wellness Center, or the Violence IntervenDon PrevenDon (VIP) Center for support and guidance. 
• For your safety and well-being, immediate medical a^enDon is encouraged. Being examined as 

soon as possible, ideally within 120 hours or less, is important in the case of rape or sexual assault. 
The hospital will arrange for a specific medical examinaDon at no charge. To preserve evidence, it is 
recommended that you do not bathe, shower, douche, eat, drink, smoke, brush your teeth, urinate, 
defecate, or change clothes before receiving medical a^enDon. Even if you have already taken any 
of these acDons, you are sDll encouraged to have prompt medical care, as evidence may sDll be 
recoverable. Typically, if police are involved or will be involved, they will obtain evidence from the 
scene, and it is best to leave things undisturbed unDl their arrival. They will gather bedding, linens 
or unlaundered clothing and any other perDnent arDcles that may be used for evidence. It is best to 
allow police to secure items in evidence containers, but if you are involved in transmission of items 
of evidence, such as to the hospital, secure them in a clean paper bag or clean sheet, to avoid 
contaminaDon. If you have physical injuries, have them photographed, with a date stamp on the 
photo. Record the names of any witnesses, and their contact informaDon. This informaDon may be 
helpful to the proof of a crime, to obtain an order of protecDon, or to offer proof of a campus policy 
violaDon. Try to memorize details of the incident (e.g., physical descripDon, names, license plate 
number, car descripDon) or if possible, write notes to remind you of details, if you have Dme and the 
ability to do so. 

• As Dme passes, evidence may dissipate or become lost or unavailable, thereby making 
invesDgaDon, possible prosecuDon, disciplinary proceedings, or obtaining protecDon orders from 
abuse related to the incident more difficult. If you choose not to make a formal complaint of an 
incident, you nevertheless should consider speaking with Public Safety personnel or other law 
enforcement and preserve evidence if you decide to subsequently report the incident to law 
enforcement or the College. This will assist you in proving that the alleged criminal offense occurred, or 
which may be helpful in obtaining a protecDve order. 

• Even aver the immediate crisis has passed, consider seeking support from the College’s Wellness 
Center or Health Services. 
 

Confiden=ality/Privacy of Vic=ms and Other Par=es 
 
Bergen is commi^ed to responding to formal complaints of sexual misconduct and is required by federal law 
to invesDgate all allegaDons and take any remedial acDon deemed necessary to preserve the safety of each 
individual and that of the community, whether an individual (i.e. vicDm or witness) involved in an incident 
wishes to make a formal complaint or not. When the College learns of a report or allegaDon of sexual 
harassment/sexual assault, the College will endeavor to maintain the confidenDality of the ma^er and of all 
individuals involved to the extent permi^ed by law. Bergen will balance the needs of the individuals involved 
(Complainant and Respondent) including witnesses with its obligaDon to fully invesDgate allegaDons and to 
protect the safety and well-being of the College community at large. In all cases, the College will respect the 
dignity and rights of all individuals. 
 
Bergen makes every effort to preserve the privacy of all parDes involved and/or witnesses to a sexual crime or 
incident. The College will not share the idenDty of any individual who has made a complaint of sex 
discriminaDon, sex-based harassment, or retaliaDon, which includes any Complainant or witness, or any 
Respondent who has been reported to be the perpetrator of sex discriminaDon, sex-based harassment, or 
retaliaDon, except as permi^ed by, or to fulfill the purposes of applicable laws and regulaDons (e.g., Title IX, 
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Family EducaDonal Rights and Privacy Act) and its implemenDng regulaDons, or as required by law, including 
any invesDgaDon, or resoluDon proceeding arising under these policies and procedures. 
 
Such confidenDality pertains to personally idenDfiable informaDon (PII) about the parDes involved, and any 
accommodaDons provided to the parDes involved, which includes protecDve or supporDve services. PII is only 
shared with college specified individuals with a need to know who are invesDgaDng the incident, individuals 
who are providing services to the parDes involved, or to law enforcement agencies as required by law or court 
decree. The College will maintain the confidenDality of protecDve and supporDve services it provides to 
vicDms or other parDes to the extent that such confidenDality will not impair the ability of the College to 
provide such accommodaDons. ConfidenDality extends to all publicly available record-keeping and reporDng 
required by the Clery Act such as this Annual Security Report document and the daily crime log, as well as 
other record-keeping and reporDng requirements of other federal and state regulaDons and laws. The College 
does not publish names of vicDms and other parDes involved in an incident, including their PII in the daily 
crime log, in the reporDng of annual crime staDsDcs, or in the issuance of Dmely warnings which involve a sex 
crime/incident. 
 
WriUen No=fica=on to Students and Employees About Suppor=ve/Protec=ve Measures 
 
The College offers and provides a range of appropriate and reasonable supporDve and protecDve measures to 
the parDes involved in actual or alleged incidents of sex discriminaDon, sex-based harassment, sexual violence 
and/or retaliaDon. The parDes involved in an incident are directly informed via wri^en noDficaDon of such 
accommodaDons and measures. InformaDon about such accommodaDons and measures is also 
communicated generally to all students and employees as documented in this Annual Security Report which is 
distributed annually to the enDre College community and via the College’s Title IX Policy and the Title IX web 
page on the College’s website. SupporDve measures are non-disciplinary, non-puniDve individualized services 
offered as appropriate and reasonably available. They are offered, without fee or charge to the parDes, to 
restore or preserve access to Bergen’s educaDon program or acDvity and provide support during Bergen’s 
resoluDon procedures or during the informal resoluDon process. This includes protecDve measures designed 
to protect the safety of all parDes and/or the College’s educaDonal environment and/or to deter sex 
discriminaDon, sex-based harassment, sexual violence, and/or retaliaDon. Such measures are focused and aim 
to idenDfy and reduce risks and vulnerabiliDes of the vicDm or witness to a crime incident as well as the rest of 
the College community. The College provides supporDve and protecDve measures to students and employees 
regardless of where the incident occurred. Such measures are provided whether the incident occurred on or 
off any of the College’s three campuses. Students and employees have a right to the supporDve and protecDve 
measures offered by the College, and many opDons to choose and benefit from.  
 
The Title IX Coordinator promptly makes supporDve measures available to the Complainant upon receiving 
noDce/knowledge of an incident. At the Dme that supporDve measures are offered, if a formal complaint 
has not been filed, the Complainant will be informed in wriDng that they may file a complaint either at that 
Dme or in the future. The Title IX Coordinator works with the Complainant to ensure that their wishes are 
considered with respect to any planned and implemented supporDve measures. 
 
Bergen will maintain the confidenDality of the supporDve measures if confidenDality does not impair Bergen’s 
ability to provide those supporDve measures. Bergen will act to ensure as minimal an academic/occupaDonal 
impact on the parDes as possible. The College will implement measures in a way that does not unreasonably 
burden any party and cannot be imposed for puniDve or disciplinary reasons. Such accommodaDons/measures 
are made available by the College to the parDes involved in a sex crime or incident whether specifically 
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requested by the parDes or not, and if they are reasonably available and do not pose an undue hardship on 
the College. Such accommodaDons are provided regardless of whether the vicDm chooses to report the crime 
to the Title IX Coordinator, Public Safety, the Bergen County Sheriff’s Office, or local law enforcement. 
SupporDve and protecDve measures are provided before and/or aver the filing of a formal complaint, when 
no formal complaint has been filed, and are also provided to the Respondent when a formal complaint has 
been filed and during the resoluDon/disciplinary process. 
 
The range of supporDve and protecDve measures which include both on campus and off campus resources 
include the following: 

• Referral to counseling, medical, mental health, and/or other healthcare services. 
• Referral to the Employee Assistance Program 
• Referral to community-based service providers including vicDm advocacy groups. 
• Legal assistance 
• Visa and immigraDon assistance 
• Student financial aid counseling 
• EducaDon to the insDtuDonal community or community subgroup(s) 
• Altering work arrangements for employees or student-employees 
• Safety planning 
• Providing campus safety escorts 
• Providing transportaDon assistance 
• ImplemenDng contact restricDons (no contact orders) between the parDes 
• Academic support, extensions of deadlines, or other course/program-related adjustments 
• Trespass, Persona Non Grata (PNG), or Be-On-the-Lookout (BOLO) orders. 
• Timely warnings 
• Class schedule modificaDons, withdrawals, or leaves of absence. 
• Increased security and monitoring of certain areas of the campus. 
• Any other acDons deemed appropriate by the Title IX Coordinator. 
• RestricDons on contact applied to one or more parDes. 

 
The Title IX Coordinator should also be contacted to request any supporDve accommodaDons and measures, 
including any requested changes to academic, transportaDon, or working arrangements, and/or any requests 
for protecDve measures (e.g., no-contact orders levied by the College or adhered to by court order). Since all 
three Bergen locaDons do not have residenDal halls, campus housing, or residenDal faciliDes, requested 
changes to on campus living arrangements are not applicable. However, the College will assist vicDms of Title 
IX incidents in addressing any concerns they have in their personal off-campus housing/living arrangements 
and will provide supporDve housing measures. The College does this to ensure the individual’s safety and 
ability to conDnue their educaDon or employment by arranging for off-campus housing, facilitaDng a move to 
different off-campus housing, or assisDng with other reasonable accommodaDons. 
 
Informa=on on Registered Sex Offenders 
 
In accordance with the Campus Sex Crimes PrevenDon Act of 2002, which amends the Jacob We^erling Crimes 
Against Children and Sexually Violent Offender RegistraDon Act, the Clery Act, and the Family EducaDonal 
Rights and Privacy Act of 1974, the link to the New Jersey State Sex Offender Registry is provided below. All 
sex offenders are required to register in the state of New Jersey and to provide noDce of each insDtuDon of 
higher educaDon in New Jersey at which the person is employed, carries a vocaDon, or is a student. The 
website is as follows: h^ps://njsp.njoag.gov/nj-sex-offender-registry/.  

https://njsp.njoag.gov/nj-sex-offender-registry/
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In addiDon to the noDce to the State of New Jersey, all sex offenders are required to deliver wri^en noDce of 
their status as a sex offender to the College’s Department of Public Safety no later than three (3) business days 
prior to their enrollment in, employment with, volunteering at, or residence in the College. Such noDficaDon 
may be disseminated by the College to and for the safety and well-being of the College community and may 
be considered by the College for enrollment and discipline purposes. 
 
Procedures the College Follows if a VAWA Crime is Reported 
 
Incidents of domesDc violence, daDng violence, sexual assault, and stalking are addressed and supported by 
the Violence Against Women Act (VAWA) of 1994. Such incidents, oven referred to as VAWA crimes, are 
considered sex-based harassment, which is a form of discriminaDon based on sex. On March 7, 2013, 
President Obama signed a bill that strengthened and reauthorized the VAWA of 1994. Included within the 
reauthorized Act were amendments to the Clery Act that afford addiDonal rights to campus vicDms of 
domesDc violence, daDng violence, sexual assault, and stalking. The Clery Act requires insDtuDons of higher 
educaDon (IHEs) to have policies and procedures, awareness and prevenDon programming, and invesDgaDve 
and resoluDon proceedings that address such sex-based harassment. IHEs must also include such crimes in the 
crime staDsDcs that are reported in their Annual Security Report. 
 
Title IX is a federal civil rights law that was enacted as part of the EducaDon Amendments of 1972, which 
prohibits discriminaDon based on sex in any educaDon programs or acDviDes that receive federal financial 
assistance. The procedures followed if an alleged or actual crime or incident of domesDc violence, daDng 
violence, sexual assault or stalking is reported are guided by Title IX requirements and documented in the 
College’s Title IX Policy. The following Title IX terms are referenced in this secDon which are defined here: 
 

• Complaint/No*ce - An oral or wri^en request to the College that can objecDvely be understood as a 
request to invesDgate and determine if an alleged crime or incident has occurred and any resulDng 
sancDons. 

• Complainant - A student or employee who is alleged to have been subjected to conduct that could 
consDtute sex discriminaDon, sex-based harassment, or retaliaDon under the Title IX Policy, or a person 
other than a student or employee who is alleged to have been subjected to conduct that could 
consDtute sex discriminaDon, sex-based harassment, retaliaDon, or other prohibited conduct under the 
Policy and who was parDcipaDng or a^empDng to parDcipate in Bergen’s educaDon program or acDvity 
at the Dme of the alleged sex discriminaDon, sex-based harassment, retaliaDon, or other prohibited 
conduct (also referred to as the vicDm). 

• Respondent – A person who is alleged to have engaged in conduct that could consDtute sex 
discriminaDon, sex-based harassment, or retaliaDon for engaging in a protected acDvity, or other 
prohibited conduct (also referred to as the perpetrator). 

• Par*es - The Complainant(s) and Respondent(s), collecDvely for purposes of the Title IX Policy. 
• Witness – a person who sees a crime incident. 
• Educa*on Program or Ac*vity - any locaDon, event, or circumstance over which the College exercises 

substanDal control over both the Respondent and the context in which the alleged Sexual 
Harassment/Sexual Assault occurs. This includes all the College’s educaDon programs or acDviDes, 
whether occurring on or off-campus, and any building owned or controlled by the College. 

• Title IX Coordinator - Official designated by the College to ensure ulDmate oversight of compliance 
with Title IX and Bergen’s Title IX program. References to the Title IX Coordinator throughout may also 
encompass his/her designee for specific tasks. 
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• Title IX Deputy Coordinator – Person(s) who assist the Title IX Coordinator with coordinaDng and 
carrying out the various aspects and requirements of the College’s Title IX program and policy. 

• Inves*gator - The person(s) authorized by the College to gather facts about an alleged violaDon, assess 
relevance and credibility, synthesize the evidence, and compile the informaDon into an invesDgaDon 
report (i.e., summary of all relevant evidence gathered during the invesDgaDon). 

• Decision Maker - The person or panel who reviews the evidence, determines relevance, and makes the 
final determinaDon of whether the incident has occurred, and Title IX Policy has been violated and/or 
assigns sancDons. 

• Appeal Decision Maker - The person or panel who accepts or rejects a submi^ed appeal request by 
the Complainant or Respondent, determines whether any of the appeals grounds are met, and directs 
responsive acDon(s) accordingly. (Note – The Appeal Decision Maker is usually a different person or 
panel from the Decision Maker) 

• Title IX Team – The Title IX Coordinator, Deputy Coordinator(s), and InvesDgator(s). May also include 
any members of the ResoluDon Process Pool. (Note - Bergen uses the term Title IX Commi^ee) 

• Advisor – Any person chosen by a party (i.e., Complainant or Respondent), or appointed by the 
College, who may accompany the party to all meeDngs related to the ResoluDon Process and advise 
the party on the process. 

• Resolu*on Process Pool – Pool of administrators who carry out the ResoluDon Process, who are 
trained annually and perform the following funcDons or serve in the following roles at the discreDon of 
the Title IX Coordinator: Intake of and iniDal guidance pertaining to Complaints, perform or assist with 
iniDal evaluaDon, Advisor to the ParDes, Informal ResoluDon Facilitator, InvesDgator, Hearing 
Facilitator, Decision-Maker, and Appeal Decision-Maker. 

• Resolu*on Process – The resoluDon of allegaDons of prohibited conduct under the 
College’s Title IX Policy, including Informal ResoluDon or Hearing ResoluDon proceeding (also referred 
to as the grievance process). 

• Confiden*al Employee – an employee who meets any of the following criteria: 
Ø An employee whose communicaDons are privileged or confidenDal under federal or state law. The 

employee’s confidenDal status, for purposes of this definiDon, is only with respect to informaDon 
received while the employee is funcDoning within the scope of their duDes to which privilege or 
confidenDality applies; or 

Ø An employee whom the College has designated as confidenDal for the purpose of providing 
services to persons related to sex discriminaDon, sex-based harassment, retaliaDon, or other 
prohibited conduct. If the employee also has a duty not associated with providing those services, 
the employee’s confidenDal status only applies with respect to informaDon received about sex 
discriminaDon, sex-based harassment, retaliaDon, or other prohibited conduct in connecDon with 
providing those services; or 

Ø An employee who is conducDng an InsDtuDonal Review Board-approved human subject research 
study designed to gather informaDon about sex discriminaDon, sex-based harassment, retaliaDon, 
or other prohibited conduct. The employee’s confidenDal status only applies with respect to 
informaDon received while conducDng the study. 

• Mandated Reporter - An employee who is obligated by Title IX Policy to share Knowledge, NoDce, 
and/or reports of sex discriminaDon, sex-based harassment, retaliaDon, or other prohibited conduct 
(he/she is aware of) with the Title IX Coordinator. 

• Standard of Evidence - A finding based on the preponderance of the evidence standard. In other 
words, a finding will be made if the evidence in full shows that it is more likely than not that a violaDon 
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of Title IX policy occurred. There is a presumpDon that the Respondent is not responsible for the 
alleged conduct unDl a determinaDon regarding responsibility is made at the conclusion of the 
ResoluDon Process, or the Respondent admits responsibility. 
 

Roles of the Title IX Coordinator, Deputy Coordinators, and Inves=gators 
 
The Title IX Coordinator is responsible for ensuring compliance with exisDng and new Title IX requirements 
and related federal regulaDons/laws. AddiDonal responsibiliDes of the Title IX Coordinator include developing 
and ensuring compliance with related College policies and procedures. The Title IX Coordinator is also 
responsible for monitoring Bergen’s educaDon programs and acDviDes for barriers to reporDng informaDon 
about conduct that reasonably may consDtute sex discriminaDon, sex-based harassment, and retaliaDon, and 
take the necessary steps reasonably determined to address and eliminate such barriers. 
 
The Title IX Coordinator and Deputy Coordinators are charged with coordinaDng the College’s response to 
reports of misconduct under Title IX Policy. The Title IX Coordinator and Deputy Coordinators are not 
advocates for either the Complainant or the Respondent. The Title IX Coordinator or Deputy Coordinators will 
explain to both parDes the informal and formal resoluDon processes and the provisions for confidenDality. 
Where appropriate, the Title IX Coordinator or Deputy Coordinators will provide to both parDes’ supporDve 
measures on opDons for obtaining advocacy, medical and counseling services, and making criminal reports, 
and will assist with providing informaDon on other resources. The Title IX Coordinator and Deputy 
Coordinators will coordinate with other campus officials to take appropriate interim acDons such as no contact 
orders, academic accommodaDons, and rearrangement of academic and work assignments. Title IX 
InvesDgators are responsible for gathering evidence to determine if the alleged misconduct or violence 
incident meets Title IX standards, and to provide the Title IX Coordinator with evidence with which to base the 
wri^en documentaDon of responsibility at the conclusion of the resoluDon process. 
 
CollecDvely, these individuals are responsible for providing comprehensive sex discriminaDon educaDon and 
training; coordinaDng Bergen’s Dmely, thorough, and fair response, invesDgaDon, and resoluDon of all alleged 
prohibited conduct; coordinaDng and overseeing Bergen’s compliance with Title IX regulaDons; and 
monitoring the effecDveness of the College’s Title IX Policy and related procedures, to ensure an educaDon 
and employment environment free from sex discriminaDon, sex-based harassment, sexual violence, and 
retaliaDon. 
For the contact informaDon of the College’s Title IX Coordinator, Deputy Coordinators, and InvesDgators, 
please access the following link: h^ps://bergen.edu/about-us/Dtle-ix/Dtle-ix-commi^ee/.  
 

Reported Title IX Incident: Ini=al Mee=ng and Vic=m’s Rights 

The College will respond to reports of all alleged VAWA Incidents (domesDc violence, daDng violence, sexual 
assault, and stalking) received by the Title IX Coordinator, Deputy Coordinators, Officials with Authority, and/or 
Mandatory Reporters. The College encourages Complainants or ReporDng ParDes to report all alleged Title IX 
incidents. The reporDng of a Title IX incident is noDficaDon that the College has received a concern about sex-
based discriminaDon or harassment, which triggers the need to provide the Complainant with supporDve 
measures and informaDon about the formal complaint/resoluDon process. When a Title IX incident is reported 
the Title IX Coordinator will schedule an iniDal meeDng with the Complainant if known/idenDfied which serves 
as a first step in addressing the reported incident and outlining available opDons. The Title IX Coordinator 
discusses several topics and what typically transpires during the iniDal meeDng includes the following: 

https://bergen.edu/about-us/title-ix/title-ix-committee/
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• Open communica*on established and informa*on provided: The Title IX Coordinator aims to build a 
foundaDon of trust and understanding by listening empatheDcally to the Complainant's experience, and 
will explain the relevant college policies and procedures, ensuring the Complainant understands his/her 
rights throughout the process. 

• Desired course of ac*on discussed: The Complainant can discuss his/her preferences for how the 
ma^er should be addressed. This may include pursuing a formal invesDgaDon and resoluDon 
(grievance) process, exploring informal resoluDon opDons as discussed later, or simply seeking 
supporDve measures without iniDaDng a formal complaint. 

• Suppor*ve measures discussed and provided: Regardless of whether a formal complaint is filed, the 
Title IX Coordinator will offer and discuss a range of supporDve measures available to the Complainant. 
These measures are designed to ensure the Complainant's safety, wellbeing, and conDnued access to 
the College’s educaDon programs and acDviDes during the process.  

• The Formal Resolu*on Process discussed: If the Complainant wishes to proceed with a formal 
complaint, the Title IX Coordinator will detail the formal invesDgaDon and resoluDon process, including 
Dmelines, procedures, and potenDal outcomes. The Complainant will also be informed of the right to 
an Advisor, the collecDon and review of evidence, and potenDal hearing processes. 

• Informa*on about rights and protec*ons covered: The Complainant's rights throughout the Title IX 
process are addressed, such as the right to a fair and equitable invesDgaDon, protecDon against 
retaliaDon, and the right to appeal decisions. The difference between privacy (discreDonary informaDon 
sharing) and confidenDality (stricter limitaDons on disclosure) are clarified and discussed. While the 
Complainant is informed of his/her right to remain anonymous, the Title IX Coordinator will also explain 
the limitaDons this may place on the College’s ability to invesDgate or take disciplinary acDon against 
the alleged Respondent. 

• Ques*ons addressed and ongoing support offered: The meeDng provides an opportunity for the 
Complainant to ask quesDons and seek clarificaDon on any aspect of the Title IX process. The Title IX 
Coordinator will also reiterate their availability to provide ongoing support and informaDon as the 
process unfolds. 

In addiDon to discussing the above topics and ma^ers during the iniDal meeDng, the Complainant is also 
provided with a VicDm’s Rights, OpDons, and Procedures document which covers what is discussed during the 
meeDng and other topics. The Title IX Coordinator may provide this document to the Complainant prior to the 
iniDal meeDng when there is a delay in conducDng the meeDng due to scheduling issues or the Complainant’s 
reluctance to meet. The VicDm’s Rights document includes the following: 

• DefiniDons of the forms of sexual harassment and discriminaDon 
• The rights and opDons of vicDms 
• The preservaDon of evidence involving incidents of sexual assault, stalking, daDng violence or domesDc 

violence 
• How and whom to report an incident 
• OpDons about the involvement of law enforcement and campus authoriDes, assistance in noDfying law 

enforcement authoriDes, or opDon to decline noDfying the authoriDes 
• Availability of Orders of ProtecDon (i.e., restraining orders, no-contact orders) 
• Difference between the reporDng of an incident and filing of a formal complaint 
• SupporDve and protecDve measures and accommodaDons 
• The vicDm’s rights and the College’s responsibiliDes related to orders of protecDon or similar lawful 

orders issued by the applicable court system and/or the College 
• Procedures for the College’s resoluDon process and disciplinary acDons 
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No=ce to Both Par=es When a Title IX Formal Complaint is Filed 

When a Title IX incident occurs, the Complainant should consider filing a formal complaint against the alleged 
Respondent(s). This allows the College to provide supporDve and protecDve measures to both the Complainant 
and Respondent and to ensure the rights of the parDes involved. This also protects the Complainant and other 
members of the College community, seeks jusDce and closure, and ensures that Bergen fulfills its obligaDon to 
provide a safe and equitable learning and employment environment. Filing a formal complaint allows for 
necessary support, accommodaDons, and potenDal disciplinary acDons against the Respondent(s), ulDmately 
contribuDng to a safer environment for the enDre college community.  

The Complainant’s wishes with respect to filing a formal complaint which iniDates an invesDgaDon and 
resoluDon process is respected, unless the Title IX Coordinator determines that signing a formal complaint to 
iniDate an invesDgaDon over the wishes of the Complainant is required and not unreasonable considering the 
facts and circumstances. When an incident for example can bring further harm to the vicDm and/or 
compromise the safety and security of other individuals or the College community, the Title IX Coordinator will 
file a formal complaint, if the vicDm chooses not to do so. By filing a formal complaint against the alleged 
Respondent, the Title IX Coordinator is acDng on behalf of the College to ensure Title IX compliance. The 
Complainant is sDll the individual who is the alleged vicDm of the prohibited conduct. When a formal 
complaint is filed by a Complainant or by the Title IX Coordinator, the College is required and will iniDate an 
invesDgaDon of the allegaDons, and if credible, will proceed with a resoluDon process. 

When a formal complaint of an alleged Title IX incident is filed against a Respondent, the Title IX Coordinator 
or designee provides the Complainant, next of kin if the Complainant is deceased, and Respondent with a 
wri^en noDce called the NoDce of InvesDgaDon and AllegaDons (NOIA).  

The NOIA summarizes the details of the alleged incident, the rights of the parDes involved, and the College’s 
procedures in addressing the incident including any required disciplinary acDon. Amendments and updates to 
the NOIA may be made as the invesDgaDon progresses and more informaDon becomes available regarding the 
addiDon or dismissal of various allegaDons. For climate/culture invesDgaDons that do not have an idenDfiable 
Respondent, the NOIA will be sent to the department/office/program head for the area/program being 
invesDgated. Such invesDgaDons involve ascertaining climate/culture percepDons and idenDfying and 
summarizing the strengths, weaknesses, and issues of a department or program within an organizaDon. This 
may be conducted for instance on a department that is known for or has reported misconduct, inappropriate 
behavior, or a toxic work environment. 
 
The NOIA Includes  

• Details about the allegaDons and the alleged conduct in quesDon 
• The idenDDes of the parDes involved (if known) 
• The date and locaDon of the alleged incident (if known) 
• The specific policies/offenses implicated 
• SupporDve/protecDve measures and accommodaDons that are available and provided to both parDes  
• InstrucDons to preserve any evidence that is directly related to the allegaDons. 
• A prompt, fair and imparDal proceedings process 
• A descripDon of the invesDgaDon to be performed and the resoluDon process and procedures which 

includes the use of an informal or formal hearing resoluDon process and Dmeline 
• NoDficaDon of the scheduled meeDngs and proceeding results 
• A statement that the respondent is presumed not responsible for the alleged misconduct and that a 

determinaDon regarding responsibility will be made at the conclusion of the resoluDon process 
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• A statement that the parDes may have an advisor of their choice, who may be, but is not required to be 
an a^orney; and who may accompany them throughout the resoluDon process which includes 
inspecDng and reviewing evidence pertaining to the incident 

• A statement that the ParDes are enDtled to an equal opportunity to access the relevant and not 
otherwise, impermissible evidence or a wri^en report summarizing the evidence 

• The name(s) of the InvesDgator(s), along with a process to noDfy the Title IX Coordinator of any conflict 
of interest the InvesDgator(s) may have in advance of the interview process 

• A statement that determinaDons of responsibility are made at the conclusion of the process and that 
the ParDes (and their advisors) will be given an opportunity during the review and comment period to 
inspect and review all relevant evidence 

• A statement that Parties who are members of a union are entitled to union representation throughout the 
process 

• A statement that retaliaDon is prohibited 
• InformaDon about the confidenDality of the process, including that the ParDes and their advisors may 

not share any work product obtained through the resoluDon process 
• Details on how the parDes may request disability accommodaDons or other support assistance during 

the resoluDon process 
• A statement informing the parDes that the College’s code of conduct prohibits knowingly making false 

statements or knowingly submicng false informaDon during the resoluDon process.  
• A statement that the College permits but not required to allow expert witnesses, provided the 

determinaDon applies equally to both parDes.  
• Reasonable extension of Dmeframes on a case-by case basis for good cause with wri^en noDce to the 

parDes, including reason for the delay. 
• The parDes’ rights to an appeal and the appeal process including grounds for an appeal 
• SancDons imposed if the alleged incident is determined to be a violaDon of Title IX policy 

NoDficaDon will be made in wriDng and may be delivered by one or more of the following methods: in person, 
mailed to the ParDes’ local or permanent address(es) as indicated in official Bergen records, or emailed to the 
ParDes’ Bergen-issued email or designated accounts. Once mailed, emailed, and/or received in person, the 
noDficaDon will be presumpDvely delivered. 
 
Procedures for College Disciplinary Ac=on Proceedings 
 
Bergen will take prompt and effecDve acDon of any noDce, complaint, or knowledge of a potenDal or actual 
incident, which may include an invesDgaDon of the incident, and a resoluDon proceedings process. The College 
considers the safety and security of the College community to be one of its primary and most important 
prioriDes, in addiDon to providing accessible and transformaDve programs and services. The College therefore 
takes any alleged or actual incident with the utmost seriousness and sense of urgency. As menDoned above, 
when a formal complaint is filed about an alleged Title IX incident, the parDes involved in the incident are 
informed in wriDng of the details of the invesDgaDon and resoluDon proceedings process that will take place. 
Students and employees are also informed of the process and procedures when they are involved in any non-
Title IX incidents including violaDons of student or employee conduct policies; any criminal offenses 
commi^ed; any arrests and referrals for disciplinary acDon; any hate crimes commi^ed; any hazing incidents; 
and any other discriminaDon based on sex that do not meet Title IX definiDons and requirements. 
 



58 
 
The invesDgaDon and resoluDon processes and procedures discussed immediately below pertain to Title IX 
incidents of discriminaDon based on sex, including sex discriminaDon and the sex-based crimes of domesDc 
violence, daDng violence, sexual assault, and stalking. As a reminder, sexual assault includes rape, fondling, 
incest, and statutory rape. 
 
Inves=ga=ons 
 
All invesDgaDons are thorough, reliable, imparDal, prompt, and fair. They involve interviewing all relevant 
parDes and witnesses, obtaining relevant evidence, and idenDfying sources of expert informaDon, as 
necessary, which are the responsibiliDes of the assigned InvesDgator. InvesDgaDons are primarily performed 
as part of a Formal ResoluDon Process (i.e. Hearing ResoluDon) versus when an Informal ResoluDon Process is 
used. However, if subsequent facts of an incident to be resolved using an Informal ResoluDon Process are 
presented that yield concerning issues, then an invesDgaDon may be performed to gain greater details and 
understanding of the incident. This may result in a Formal/Hearing ResoluDon Process to be uDlized instead. 
The Informal ResoluDon Process and the Formal/Hearing ResoluDon Process are discussed in greater detail 
below. 
 
Aver each interview, parDes and witnesses will be asked to verify the accuracy of the recording, transcript, or 
summary of their interview. They may submit changes, edits, or clarificaDons. If the parDes or witnesses do 
not respond within the Dme designated for verificaDon, objecDons to the accuracy of the recording, transcript, 
or summary will be deemed to have been waived, and no changes will be permi^ed. The InvesDgator will then 
provide the Complainant, Respondent, and their respecDve advisors with a preliminary drav of the evidence 
that has been gathered. The parDes have at least 10 days (business or calendar) as specified to inspect, review, 
and submit a wri^en response to all evidence gathered. During this Dme, the parDes can also advocate for 
new witnesses and idenDfy quesDons for the invesDgator to consider and ask. Again, the parDes waive this 
right if they do not respond by the specified date. Aver reviewing the wri^en responses, the InvesDgator will 
prepare and submit an InvesDgaDve Report that summarizes the relevant evidence and incorporates the 
relevant responses by the parDes and their respecDve advisors, who again have at least 10 days to submit 
another wri^en response pertaining to the InvesDgaDve Report. The parDes and their advisors waive this right 
if they do not respond by the designated date. At that point the InvesDgator provides the final InvesDgaDve 
Report to the parDes and their advisors and to the decision-maker who is responsible for evaluaDng the 
evidence, determining any responsibility, and deciding on any sancDons to be imposed as required. The 
burden of gathering evidence and burden of proof rests with and is the responsibility of the College and not 
the parDes involved in the incident.  
 
Under Title IX regulaDons, the College can consolidate mulDple complaints into a single invesDgaDon and 
resoluDon process if the allegaDons arise from the same facts or circumstances. Bergen may also consolidate 
complaints against more than one Respondent, or by more than one Complainant against one or more 
Respondents, when the allegaDons arise from the same facts or circumstances or implicate a pa^ern, 
collusion, and/or other shared or similar acDons. This is at the College's discreDon and is oven done to ensure 
a fair and efficient process.   
 
The InvesDgator(s) typically take the following steps, if not already completed and not necessarily in this 
order: 

• Determine the idenDty and contact informaDon of the parDes. 
• IdenDfy all offenses implicated by the alleged misconduct and noDfy the Complainant and Respondent 

of all specific policies implicated. 
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• Assist the Title IX Coordinator, if needed, with conducDng a prompt iniDal evaluaDon to determine if 
the allegaDons indicate a potenDal policy violaDon. 

• Work with the Title IX Coordinator, as necessary, to prepare the iniDal NoDce of InvesDgaDon and 
AllegaDons (NOIA). The NOIA may be amended with any addiDonal or dismissed allegaDons. 

• Commence a prompt, thorough, reliable, and imparDal invesDgaDon by idenDfying issues and 
developing a strategic invesDgaDon plan, including a witness list, evidence list, intended invesDgaDon 
Dmeframe, and order of interviews for the ParDes and witnesses. 

• When parDcipaDon of a party is expected, provide that party with wri^en noDficaDon of the date, Dme, 
and locaDon of the meeDng, as well as the expected parDcipants and purpose. 

• Make good faith efforts to noDfy each party of any meeDng or interview involving another party, in 
advance when possible. 

• Interview the Complainant and Respondent and conduct any necessary follow-up interviews with each. 
• Interview all available, relevant witnesses and conduct follow-up interviews as necessary. 
• Provide each interviewed party and witness an opportunity to review and verify the InvesDgator’s 

summary notes (or transcript or recording) of the relevant evidence/tesDmony from their respecDve 
interviews and meeDngs. 

• Allow each party the opportunity to suggest witnesses and quesDons they wish the InvesDgator(s) to 
ask of another party and/or witnesses. Document which quesDons were asked with a raDonale for any 
changes or omissions in the invesDgaDon report. 

• Where possible, complete the invesDgaDon promptly and without unreasonable deviaDon from the 
intended Dmeline. 

• Provide the ParDes with regular status updates throughout the invesDgaDon. 
• Prior to the conclusion of the invesDgaDon, provide the ParDes and their respecDve Advisors with a list 

of witnesses whose informaDon will be used to render a finding. 
• Ask the ParDes to provide a list of quesDons they would like asked of the other party or any witnesses. 

The InvesDgator will ask those quesDons deemed relevant, and for any quesDon deemed not relevant, 
will provide a raDonale for not asking the quesDon. 

• Write a drav invesDgaDon report that gathers, assesses, and synthesizes the evidence, accurately 
summarizes the invesDgaDon and party and witness interviews and provides all relevant evidence. 

• Provide the ParDes and their respecDve Advisors an electronic copy of the drav invesDgaDon report as 
well as an opportunity to inspect and review all relevant evidence obtained as part of the invesDgaDon 
for a review and comment period of ten (10) business days so that each party may meaningfully 
respond to the evidence. The ParDes may elect to waive all or part of the review period. 
 

Resolu=on Process 
 
The resoluDon process, consisDng of Informal ResoluDon or Formal Hearing ResoluDon, is Bergen’s chosen 
approach to addressing incidents of sex discriminaDon, sex-based harassment, retaliaDon, and other 
prohibited Title IX misconduct. There are many factors that the Title IX Coordinator considers when 
determining if an Informal ResoluDon or Hearing ResoluDon is required, as well as the type of Informal 
ResoluDon used or the way the Hearing ResoluDon is conducted, as discussed below. Factors that the Title IX 
Coordinator will consider when deciding on what type of resoluDon process to use, includes but is not limited 
to, the seriousness of the incident, the amount of evidence presented, and the degree of confidenDality 
sought. The process also considers the parDes’ preferences but is ulDmately determined at the Title IX 
Coordinator’s discreDon. ResoluDon proceedings are confidenDal. All individuals present at any Dme during 
the ResoluDon Process are expected to maintain the confidenDality of the proceedings in accordance with 
Bergen Policy. 
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Informal Resolu*on 
 
Informal ResoluDon focuses on stopping discriminatory, harassing, or other behavior without a formal 
invesDgaDon and hearing process. To iniDate Informal ResoluDon, a Complainant or Respondent may make 
such a request to the Title IX Coordinator at any Dme prior to a final determinaDon, or the Title IX Coordinator 
may offer the opDon to the parDes, in wriDng. Bergen will obtain voluntary, wri^en confirmaDon that all 
parDes wish to resolve the ma^er through Informal ResoluDon before proceeding and will not pressure the 
parDes to parDcipate in Informal ResoluDon. The College may also offer Informal ResoluDon upon receipt of a 
sex discriminaDon complaint or when it has informaDon about conduct that reasonably may consDtute sex 
discriminaDon, regardless of whether a complaint is iniDated or not. If the parDes involved in the incident 
agree to an informal resoluDon which the Title IX Coordinator concurs with, it is structured interacDon that 
should be resolved promptly within around ten business days or less. 
 
Bergen offers four categories of Informal ResoluDon: 

1. Suppor*ve Resolu*on - When the Title IX Coordinator can resolve the ma^er informally by providing 
supporDve measures (only) designed to remedy the situaDon. 

2. Educa*onal Conversa*on - When the Title IX Coordinator can resolve the ma^er informally by having 
a conversaDon with the Respondent to discuss the Complainant’s concerns and the College’s 
expectaDons or can accompany the Complainant in their desire to confront the conduct. 

3. Accepted Responsibility - When the Respondent is willing to accept responsibility for violaDng policy 
and is willing to agree to acDons that will be enforced similarly to sancDons, and the Complainant(s) 
and the College are agreeable to the resoluDon terms. 

4. Alterna*ve Resolu*on - When the ParDes agree to resolve the ma^er through an alternaDve 
resoluDon mechanism (which could include, but is not limited to, mediaDon, shu^le negoDaDon, 
restoraDve pracDces, facilitated dialogue, etc.). 

 
Any party parDcipaDng in Informal ResoluDon can withdraw from the Informal ResoluDon Process at any Dme 
and iniDate or request the Hearing ResoluDon Process. If an invesDgaDon is already underway, the Title IX 
Coordinator has discreDon to determine if an invesDgaDon will be paused, if it will be limited, or if it will 
conDnue during the Informal ResoluDon process. 
Informal Resolu*on Category Details: 
 
1) Suppor*ve Resolu*on 
The Title IX Coordinator will meet with the Complainant to determine reasonable supporDve measures 
designed to restore or preserve the Complainant’s access to Bergen’s educaDon program and acDvity. Such 
measures can be modified as the Complainant’s needs evolve over Dme or circumstances change. If a formal 
complaint has been filed and the Respondent has received the NOIA, the Title IX Coordinator will also provide 
reasonable supporDve measures for the Respondent as deemed appropriate. This opDon is available when the 
Complainant does not want to engage the other resoluDon opDons, and the Title IX Coordinator does not 
iniDate a Complaint. 
 
2) Educa*onal Conversa*on 
The Complainant(s) may request that the Title IX Coordinator address their allegaDons by meeDng (with or 
without the Complainant) with the Respondent(s) to discuss concerning behavior and insDtuDonal policies and 
expectaDons. Such a conversaDon is non-disciplinary and non-puniDve. Respondent(s) are not required to 
a^end such meeDngs, nor are they compelled to provide any informaDon if they a^end. The conversaDon will 
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be documented as the Informal ResoluDon for the ma^er if it takes place. Considering this conversaDon, or 
the Respondent’s decision not to a^end, the Title IX Coordinator may also implement remedial acDons to 
ensure that policies and expectaDons are clear and to minimize the risk of the recurrence of any behaviors 
that may not align with College Policy. 
 
3) Accepted Responsibility 
The Respondent may accept responsibility for any or all the alleged Policy violaDons at any point during the 
ResoluDon Process. If the Respondent indicates an intent to accept responsibility for all alleged Policy 
violaDons, the ongoing process will be paused, and the Title IX Coordinator will determine whether Informal 
ResoluDon is an opDon. 
 
If Informal ResoluDon is available, the Title IX Coordinator will determine whether all parDes and Bergen are 
able to agree on responsibility, restricDons, sancDons, restoraDve measures, and/or remedies. If so, the Title IX 
Coordinator implements the accepted finding that the Respondent is in violaDon of Bergen policy, implements 
agreed-upon restricDons, remedies, and sancDons, and determines the appropriate responses. This resoluDon 
is not subject to appeal once all parDes indicate their wri^en agreement to all resoluDon terms. When the 
ParDes cannot agree on all terms of resoluDon, the ResoluDon Process will conDnue/resume. 
 
When a resoluDon is reached, the appropriate sancDon(s) or responsive acDons are promptly implemented to 
effecDvely stop the discriminaDon or harassment, prevent its recurrence, and remedy the effects of the 
discriminatory conduct, both on the Complainant and the College community. 
 
4) Alterna*ve Resolu*on 
The College offers a variety of alternaDve resoluDon opDons to best meet the specific needs of the parDes and 
the nature of the allegaDons. AlternaDve resoluDon may involve agreement to pursue individual or community 
remedies, including targeted or broad-based educaDonal programming or training, supported direct 
conversaDon or interacDon with the Respondent(s), indirect acDon by the Title IX Coordinator or other 
appropriate Bergen officials, and other forms of resoluDon that can be tailored to the needs of the parDes. 
Some alternaDve resoluDon mechanisms will result in an agreed-upon outcome, while others are resolved 
through dialogue. All parDes must consent to the use of an alternaDve resoluDon approach, and the parDes 
may, but are not required to have direct or indirect contact during an alternaDve resoluDon process. 
 
The Title IX Coordinator may consider the following factors to assess whether alternaDve resoluDon is 
appropriate, or which form of alternaDve resoluDon may be most successful for the ParDes: 

• The ParDes’ amenability to alternaDve resoluDon 
• Likelihood of potenDal resoluDon, considering any power dynamics between the ParDes 
• The nature and severity of the alleged misconduct 
• The ParDes’ moDvaDon to parDcipate. 
• Civility of the ParDes 
• Results of a violence risk assessment/ongoing risk analysis 
• Respondent’s disciplinary history 
• Whether an emergency removal or other interim acDon is needed 
• Skill of the facilitator with this type of Complaint 
• Complaint complexity 
• EmoDonal investment/capability of the ParDes 
• RaDonality of the ParDes 
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• Goals of the ParDes 
• Adequate resources to invest in alternaDve resoluDon (e.g., Dme, staff) 

 
The Title IX Coordinator has the authority to determine whether alternaDve resoluDon is available or 
successful, to facilitate a resoluDon that is acceptable to all ParDes, and/or to accept the ParDes’ proposed 
resoluDon, usually through their Advisors, oven including terms of confidenDality, release, and non- 
disparagement. 
 
ParDes do not have the authority to sDpulate restricDons or obligaDons for individuals or groups that are not 
involved in the alternaDve resoluDon process. The Title IX Coordinator will determine whether addiDonal 
individual or community remedies are necessary to meet the insDtuDon’s compliance obligaDons in addiDon to 
the alternaDve resoluDon. 
 
The Title IX Coordinator maintains records of any resoluDon that is reached and will provide noDficaDon to the 
ParDes of what informaDon is maintained. Failure to abide by the resoluDon agreement may result in 
appropriate responsive/disciplinary acDons (e.g., dissoluDon of the agreement and resumpDon of the 
ResoluDon Process, referral to the conduct process for failure to comply, applicaDon of the enforcement terms 
of the agreement). The results of Complaints resolved by alternaDve resoluDon are not appealable. 
 
If an Informal ResoluDon opDon is not available or selected, Bergen will iniDate or conDnue an invesDgaDon 
and subsequent ResoluDon Process to determine whether College Policy has been violated. 
 
Hearing Resolu*on 
 
The following provisions apply to a live hearing: 

• Hearing Venue Op*ons and Recordings - The live hearing may occur in person or via video technology. 
The Decision-maker and parDes must be able to simultaneously see and hear a party or witness while 
that person is speaking. Both opDons are considered fair and equitable. AlternaDve arrangements may 
also be made at the Title IX Coordinator’s discreDon. 
Ø The parDes may make a request to the Title IX Coordinator that the hearing be held in person or via 

video technology, but they must do so at least three (3) business days prior to the hearing. The Title 
IX Coordinator retains discreDon to determine whether the hearing will occur in person or via video 
technology. 

Ø All hearings will be recorded, and ParDes may request a copy of the recording from the Title IX 
Coordinator following the live hearing. 

Ø No unauthorized recordings are permi^ed. 
• Scheduling - Hearings for possible violaDons that occur near or aver the end of an academic term 

(assuming the Respondent is sDll subject to the Title IX Policy) and are unable to be resolved prior to  
the end of term will typically be held immediately aver the end of the term, including during the 
summer, as needed, to meet Bergen’s resoluDon Dmeline and ensure a prompt resoluDon. Employees, 
including parDes and witnesses, who do not have 12-month contracts are sDll expected to parDcipate 
in ResoluDon Processes that occur during months between contracts. 

• Hearing Par*cipants - Persons who may be present for a hearing include the Decision-maker, hearing 
facilitator, InvesDgator(s), the parDes and their Advisors, anyone providing authorized 
accommodaDons, interpretaDon, and/or assisDve services, and anyone else deemed necessary by the 
Decision-maker. Witnesses are present only during their porDon of the tesDmony. 
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• Advisors - The parDes may have the assistance of an Advisor of their choosing at the hearing or can 
request that Bergen appoint a trained Advisor for them. Appointed Advisors are not a^orneys. If a 
party wishes to have an a^orney as their Advisor, they must locate and pay for that a^orney 
themselves. 
Ø During the pre-hearing meeDng and live hearing, parDes may only be accompanied by their 

Advisor. No other persons (e.g., addiDonal support persons, advisors, friends, family) may 
accompany, a^end, or listen in on the pre-hearing meeDng or live hearing unless explicitly 
authorized by the Title IX Coordinator, with each party being provided the same opportunity. 

Ø ParDes and Advisors are permi^ed to have their phones and a laptop or tablet, but these should 
only be used during the hearing in a ma^er consistent with policy. 

Ø All quesDons during the hearing will be asked by the Decision-maker. ParDes and Advisors may 
suggest quesDons to be posed by the Decision-maker during the pre-hearing meeDngs or by 
submission of wri^en quesDons in advance of the hearing. The method of submicng suggested 
follow up quesDons to the Decision-maker during the hearing will be specified by the Decision- 
maker. 

• Impact Statements - Each party may submit an impact/miDgaDon statement to the Title IX Coordinator 
that the Decision-maker will review during any sancDon determinaDon. An impact/miDgaDon 
statement is a mechanism for parDes to share more holisDc informaDon about themselves, the impact 
the reported misconduct and/or resoluDon process has had on them, and any informaDon related to 
sancDoning including the impact a parDcular sancDon may have. The Title IX Coordinator will take this 
informaDon into consideraDon. 
Ø Upon receipt of an impact and/or miDgaDon statement, the Title IX Coordinator will review the 

impact/miDgaDon statement to determine whether any immediate needs exist. 
Ø The Title IX Coordinator will only provide the impact statements to the Decision-maker if the 

Decision-maker determines that the Policy has been violated. When the Title IX Coordinator shares 
the impact statements with the Decision-maker, they will also be shared with the parDes. 

• Disability Accommoda*ons and Other Assistance - ParDes should contact the Title IX Coordinator at 
least three (3) business days prior to the hearing to arrange any disability accommodaDons, language 
assistance, and/or interpretaDon services that may be needed at the hearing, if possible. 

• Conflicts of Interest or Bias - The Decision-maker must not have a bias for or against complainants or 
respondents generally or the individual Complainant or Respondent in parDcular. 
Ø The Decision-maker must recuse themselves if such bias or conflict of interest exists. 
Ø If the Decision-maker believes there is possible conflict of interest or bias, they will consult with the 

Title IX Coordinator about possible recusal or removal. 
Ø The parDes may raise challenges that the Decision-maker is biased or has a conflict of interest. The 

parDes must raise challenges with the Title IX Coordinator within two (2) business days of receiving 
the hearing noDce. 

Ø The Title IX Coordinator will only remove and replace a Decision-maker in situaDons of 
demonstrated bias or conflicts of interest. PercepDons of bias or conflict are not sufficient to cause 
removal. 

Ø If a Decision-maker recuses themselves as the result of a conflict of interest or bias, or is removed, 
the Title IX Coordinator will promptly appoint a new Decision-maker who does not have a conflict 
of interest or bias and noDfy the parDes accordingly. 

• Evidence Provided to Decision-maker and Par*es - 
Ø The Decision-maker will be provided electronic copies of the Final InvesDgaDon Report and all 

relevant but not impermissible evidence, including the names of all parDes, witnesses, and 
Advisors, at least seven (7) business days in advance of the hearing. 
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Ø The ParDes will be provided with electronic copies of all the materials provided to the Decision- 
maker as part of the hearing noDce unless those materials have already been provided. 

 
Role of the Title IX Coordinator and Decision-Maker in a Formal Resolu*on 
 
When an alleged Title IX incident is first reported, the Title IX Coordinator will iniDally meet with the 
Complainant to assess if misconduct has occurred that meets Title IX definiDons and requirements, and thus 
falls within the scope of Title IX policy. The Title IX Coordinator will also provide the Complainant with their 
rights, inform the Complainant that a formal complaint can be filed against the alleged Respondent, and 
inform the Complainant of Bergen’s invesDgaDon and formal resoluDon process if a formal complaint is filed. 
When a formal complaint is filed, the Title IX Coordinator and the Decision-Maker have disDnct roles and 
responsibiliDes during the enDre Title IX invesDgaDon and resoluDon process, which must be carried out by 
different individuals to avoid any conflicts of interest. Therefore, the Title IX Coordinator cannot also serve as 
the Decision-Maker.  
 
The Title IX Coordinator serves in a high-level administrator role by overseeing the enDre process and ensuring 
compliance with Title IX requirements and the College’s Title IX Policy. He/she is involved from the iniDal 
incident report through the resoluDon of the case, coordinaDng all administraDve and supporDve funcDons. 
The Title IX Coordinator’s responsibiliDes include the following: 

• Provides the Complainant and Respondent with a NoDce of InvesDgaDon and AllegaDons which 
summarizes the details of the alleged incident, the rights of both parDes, and the College’s procedures 
in addressing the incident 

• Makes available, coordinates, and provides the Complainant and Respondent with supporDve and 
protecDve measures 

• Manages the overall Title IX process which includes a determinaDon if the Informal ResoluDon or 
Formal ResoluDon process can/will be uDlized as agreed to by both parDes. 

• Assigns a trained InvesDgator who will conduct a thorough and imparDal invesDgaDon of the incident 
when the Formal ResoluDon process is uDlized at the request of either party or as determined by the 
Title IX Coordinator. 

• Ensures the rights of the parDes are protected during the invesDgaDon and hearing resoluDon process 
which includes making sure they are kept always informed of the process. 

• Ensures that the parDes are aware of their right to have an advisor present during the enDre process 
and the appeal process should they not agree with the resoluDon decision. 

• Removes the InvesDgator or Decision-Maker from the case, if it is determined that either or both have 
a bias or conflict of interest for or against either or both parDes involved in the incident. 

 
The Decision-Maker is an unbiased imparDal individual or panel who serves as the judge during the formal 
Title IX resoluDon hearing. They are involved at the hearing stage of the process aver the invesDgaDon is 
complete. The Decision-Maker receives and assesses the evidence from the InvesDgaDve Report as provided 
by the InvesDgator and makes a final unbiased determinaDon regarding responsibility. If the Respondent is 
found to be responsible for the incident, the Decision-Maker determines and levies disciplinary sancDons as 
required. The Decision-Maker cannot be the Title IX Coordinator and InvesDgator. The Decision-Maker’s 
responsibiliDes include the following: 

• Reviews all evidence gathered in the invesDgaDve report and any statements from the parDes and 
witnesses. 
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• Oversees the live hearing, handles all quesDons of procedures, and ensures the hearing is conducted 
fairly 

• Determines whether quesDons or evidence presented during the live hearing are relevant and provides 
a raDonale for those quesDons deemed irrelevant that are excluded. 

• Produces a wri^en determinaDon that is provided to and informs both parDes of the outcome, the 
raDonale for the outcome, any assigned disciplinary sancDons, and the availability of the appeals 
process and grounds for an appeal. 

 
If an appeal is requested and granted, a separate and different Decision-Maker oversees the appeal process 
who is known as the Appeals Decision-Maker. The grounds for an appear and the appeal process is discussed 
later in this document. 
 
Resolu*on Timeline 
 
Bergen will make a good faith effort to complete the ResoluDon Process within sixty to ninety (60-90) business 
days, including any appeals, which the Title IX Coordinator can extend as necessary for appropriate cause. The 
parDes will receive regular updates on the progress of the ResoluDon Process, as well as noDficaDon and a 
raDonale for any extensions or delays, and an esDmate of how much addiDonal Dme will be needed to 
complete the process. 
 
InvesDgaDons are completed expediDously, normally within sixty (60) business days, though some 
invesDgaDons may take longer, depending on issues such as the nature, extent, and complexity of the 
allegaDons, witness availability, law enforcement involvement, and other factors. If a party or witness chooses 
not to parDcipate in the ResoluDon Process or becomes unresponsive, Bergen reserves the right to conDnue 
the process without their parDcipaDon to ensure a prompt resoluDon. Non-parDcipatory or unresponsive 
parDes retain the rights outlined in the Title IX Policy and the opportunity to parDcipate in the ResoluDon 
Process. 
 
Bergen may undertake a short delay in its invesDgaDon (several days to a few weeks) if circumstances require. 
Such circumstances include but are not limited to a request from law enforcement to temporarily delay the 
invesDgaDon, the need for language assistance, the absence of ParDes and/or witnesses, and/or health 
condiDons. The College will promptly resume its ResoluDon Process as soon as feasible. During such a delay, 
the College will implement and maintain supporDve measures for the ParDes as deemed appropriate. 
Bergen acDon(s) or processes are not typically altered or precluded on the grounds that civil or criminal 
charges involving the underlying incident(s) have been filed or that criminal charges have been dismissed or 
reduced. The College will make a good faith effort to complete the ResoluDon Process as promptly as 
circumstances permit and will regularly communicate with the parDes to update them on the progress and 
Dming of the process. 
 
Filing of a Formal Complaint 
 
There are many internal College and external resources with whom a complaint can be reported to and many 
ways in which to file a complaint of an alleged or actual crime/incident. These resources will either take the 
appropriate steps and acDons to address the incident or will refer the ma^er to the resource(s) that are in a 
be^er posiDon to do so. VicDms or witnesses of a crime/incident should take into consideraDon the type of 
alleged or actual crime/incident to determine the appropriate resource to contact. All discriminaDon based on 
sex which includes sex discriminaDon, sexual harassment, sexual violence, gender-based harassment, sexual 
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exploitaDon, and sexual inDmidaDon are addressed in Title IX federal law regulaDons. Sexual violence includes 
domesDc violence, daDng violence, sexual assault (i.e. rape, fondling, incest, and statutory rape) and stalking. 
 
Title IX protects students and employees in educaDonal secngs from acts of discriminaDon based on sex. Such 
discriminaDon should be reported to the Title IX Coordinator, who is responsible for and in the best posiDon to 
address such incidents. The Title IX Coordinator will inform the Public Safety department of the alleged or 
actual crime or incident. The Public Safety Department will noDfy the appropriate law enforcement agency of 
any alleged or actual sexual violence crimes as required by law. These crimes or incidents however can instead 
be reported to the Public Safety Department, or other internal resources such as the Human Resources 
Department, Campus Security AuthoriDes, the Wellness Center, Health Services, Office of Student Affairs, 
Student Life & Conduct, or the Counseling Center. These other resources will assist the vicDm or witness and 
inform the Title IX Coordinator. Crimes of sexual violence can also be reported to external resources such as 
the Bergen County Sheriff’s Office, Bergen County Prosecutor’s Office, the local police department that has 
jurisdicDon over the crime, or agencies such as the Bergen County Rape Crisis Center. Sexual violence crimes 
are also addressed by the Clery Act and must be included in the crime staDsDcs reported in the College’s ASR. 
VicDms or witnesses of all other crimes/incidents which are addressed in the Clery Act should report them to 
the Public Safety Department, who is in the best posiDon to address such ma^ers, which includes contacDng 
and dealing with the appropriate law enforcement authoriDes that involve any crimes. Other crimes/incidents 
include the following: 

• Criminal Offenses – murder and non-negligent manslaughter, manslaughter by negligence, robbery, 
aggravated assault, burglary, motor vehicle thev, and arson 

• Hate Crimes – any of the above-menDoned criminal offenses, larceny-thev, simple assault, 
inDmidaDon, and destrucDon/damage/vandalism of property, in which any of these criminal 
acts against a vicDm are because of the perpetrator’s bias against the actual or perceived race, 
religion, sexual orientaDon, gender, gender idenDty, ethnicity, naDonal origin, or disability of 
the vicDm. The vicDm can be an individual or group of individuals. 

• Arrests and Referrals for Disciplinary AcDon – weapons law violaDons, drug abuse violaDons, and liquor 
law violaDons. 

• Hazing incidents - Any act that endangers the mental or physical health or safety of a student, or that 
destroys or removes public or private property for the purpose of iniDaDon, admission into, affiliaDon 
with, or as a condiDon for conDnued membership in a group or organizaDon. 

 
Such crimes/incidents however can also be reported to the other internal College and external resources 
menDoned above. The other internal College resources will assist the vicDm or witness and will inform the 
Public Safety Department of the crime/incident. Appendix 1 provides a summary of all crimes/incidents 
including whether they are covered under the Clery Act and/or Title IX, and the internal College resource that 
Bergen recommends should iniDally be contacted by the vicDm or witness to an alleged or actual crime or 
incident. ReporDng an alleged or actual crime/incident to the internal College resource that Bergen 
recommends should iniDally be contacted will ensure that it is addressed in a prompt and effecDve manner, 
may help to idenDfy specific crime pa^erns or behaviors, and will be accurately reported in the College’s 
annual crime staDsDcs. However, the most important point to remember is that if you are a vicDm or witness 
to a crime/incident, you should report it as soon as possible to an internal College or external resource. Crime 
staDsDcs are reported for the three most recently completed calendar years later in this Annual Security 
Report.   
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Retalia=on 
 
The College prohibits retaliaDon of any kind against individuals who, in good faith, assert their rights to bring a 
complaint of discriminaDon or harassment based on sex or other crime incidents, parDcipate in a 
discriminaDon or harassment invesDgaDon, or protest the alleged discriminaDon, harassment, or retaliaDon. 
 
RetaliaDon refers to any act of inDmidaDon against an individual who, in good faith, asserts their right to bring 
a complaint. RetaliaDon can arise in various forms including, but not limited to, sustained abuse or violence, 
threats, and inDmidaDon. Any individual or group of individuals, not just a Respondent or Complainant, can be 
liable for retaliaDon. 
 
RetaliaDon consDtutes an offense separate from the original complaint of discriminaDon or harassment and 
will be considered independently from the merits of the underlying complaint. Individuals who believe they 
have been subjected to retaliaDon should report the conduct to the Title IX Coordinator, Office of Student 
Affairs, or Human Resources Department.  
 
Material Misstatement of Fact 
 
Knowingly making a material misstatement of fact when bringing a complaint may subject the Complainant to 
discipline. Anyone who believes that they have been the subject of a false or misleading complaint should 
meet with the Title IX Coordinator, Office of Student Affairs, or Human Resources Department to address the 
allegaDons. The filing of a complaint that does not result in a finding of prohibited conduct is not alone 
evidence of the intent to file a false complaint. Several factors are considered when determining if a complaint 
filed is false, misleading, or contained a material misstatement. This includes inconsistencies in the facts and 
what was reported by the Complainant, lack of any evidence or evidence which materially contradicts the 
complaint, witnesses or informaDon that substanDate the Complainant’s bias or prejudice against the 
Respondent, and history of the Complainant and Respondent. 
 
Standard of Evidence 
 
Bergen uses the preponderance of the evidence standard of proof when determining whether an incident and 
policy violaDon occurred. This means Bergen will decide whether it is more likely than not, based upon the 
available informaDon at the Dme of the decision, that the Respondent is in violaDon of the alleged Title IX 
Policy violaDon(s). 
 
Sanc=ons Imposed 
 
Sanc*on Ranges 
 
The following broad sancDon ranges apply to incidents of domesDc and daDng violence; stalking; and sexual 
assault which includes rape, fondling, incest, and statutory rape. SancDons can be assigned outside of the 
specified ranges based on aggravaDng or miDgaDng circumstances, or the Respondent’s cumulaDve conduct 
record: 

• DaDng/DomesDc Violence: ProbaDon through expulsion or terminaDon. 
• Stalking: ProbaDon through expulsion or terminaDon. 
• Sexual Assault: 
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Ø Rape: Suspension through expulsion or terminaDon. 
Ø Fondling: Warning through suspension (terminaDon for employees). 
Ø Incest: Warning through probaDon. 
Ø Statutory Rape: Warning through suspension (terminaDon for employees). 

 
Factors in Sanc*on Determina*on 
 
Factors the Decision-maker may consider when determining sancDons and responsive acDons include, but 
not limited to the following: 

• The nature, severity of, and circumstances surrounding the violaDon(s). 
• The Respondent’s disciplinary history. 
• The need for sancDons/responsive acDons to bring an end to the sex discriminaDon, sex-based 

harassment, sexual violence, and/or retaliaDon. 
• The need for sancDons/responsive acDons to prevent the future recurrence of sex discriminaDon, sex-

based harassment, sexual violence, and/or retaliaDon. 
• The need to remedy the effects of the sex discriminaDon, sex-based harassment, sexual violence, 

and/or retaliaDon on the Complainant and the College community. 
• The impact on the ParDes. 
• The Respondent’s acceptance of responsibility. 
• Any other informaDon deemed relevant by the Decision-maker(s). 

 
The sancDons will be implemented as soon as it is feasible once a determinaDon of responsibility is final, either 
upon the outcome of any appeal or the expiraDon of the window to appeal, or without an appeal being 
requested. The sancDons described are not exclusive of, and may be in addiDon to other acDons taken, or 
sancDons imposed by external authoriDes. 
 
Student Sanc*ons 
 
The following are the common sancDons that may be imposed upon students individually or in combinaDon: 
• WriHen Warning - An official wri^en noDce that the student has violated Bergen Community College 

policies and/or rules and that more severe sancDons will result should the student be involved in other 
violaDons while enrolled at the College. 

• Res*tu*on - CompensaDon for damage caused to Bergen Community College or any person’s property. 
This could also include the payment of labor costs and expenses when a student fails to return a reserved 
space (classroom, conference room) to its proper condiDon. This is not a fine but, rather, a repayment for 
labor costs and/or the value of property destroyed, damaged, consumed, or stolen. 

• Community Service - Service assignment requiring an individual to perform services for the community or 
the College. 

• Loss of Privileges - The student may be denied specific privileges for a designated period. 
• Confisca*on of Prohibited Property - Items whose presence is in violaDon of Bergen Community College 

policy/code will be confiscated and become the property of the College. Prohibited items may be returned 
to the owner at the discreDon of the Director of Student Life and Conduct and/or Public Safety. 

• Behavioral Requirement - The student may be required to seek academic counseling, personal counseling, 
substance abuse screening, write a le^er of apology, or other acDons. 

• Educa*onal Program or Assignment - Requirement to a^end, present, and/or parDcipate in a program or 
write a research/reflecDon paper related to the violaDon. It may also be a requirement to sponsor or assist 
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with a program for others on campus to aid them in learning about a specific topic or issue related to the 
violaDon for which the student or organizaDon was found responsible. Audience may be restricted. 

• Proba*on - The student may be put on official noDce that, should further violaDons of Bergen 
policies/codes occur during a specified probaDonary period, the student may face suspension or expulsion. 
Regular probaDonary meeDngs may also be imposed. 

• Eligibility Restric*on - The student is deemed “not in good standing” with Bergen Community College for a 
specified period. Specific limitaDons or excepDons may be granted by the Director of Student Life and 
Conduct, or designee, such as: 
Ø Ineligibility to hold any leadership role in any student organizaDon recognized by Bergen Community 

College or hold an elected or appointed office at the College. 
Ø Ineligibility to represent the College to anyone outside the College community in any way, including 

parDcipaDng in the study abroad program, a^ending conferences, or represenDng Bergen at an official 
funcDon, event, or intercollegiate compeDDon as a player, manager, or student coach. 

Ø Ineligibility for membership in student organizaDons and/or parDcipaDon in club acDviDes. 
• Revoca*on of Driving and Parking Privileges on Campus - Evidence of reckless or repeated violaDons of 

traffic safety or parking regulaDons on the College’s premises may lead to a revocaDon of driving and 
parking privileges on campus. 

• Removal from Class - A student who is disrupDve to the learning environment may be removed or 
withdrawn from a class or transferred to another secDon of the course. 

• Suspension - A student may be separated from Bergen Community College for a specified minimum 
period, aver which the student is eligible to return. Eligibility may be conDngent upon saDsfacDon of 
specific condiDons noted at the Dme of suspension. During the suspension period, the student is banned 
from Bergen property, funcDons, events, and acDviDes without prior wri^en approval from the Director of 
Student Life and Conduct, or designee. This sancDon may be enforced with a trespass acDon as necessary. 
This sancDon will be noted as a Conduct Suspension on the student’s official academic record. The 
suspension assigned shall be clearly dated for a period not less than one semester and not more than two 
academic years. 

• Facili*es Restric*on - RevocaDon or restricDon of privileges for the use of some but not all College 
faciliDes. 

• Expulsion - A student may be permanently separated from the College, with the student being banned 
from the College’s property and the student’s presence at any Bergen-sponsored acDvity or event 
prohibited. The College will contact local law enforcement to report a person who has been expelled for 
trespassing if they are found on the College’s property. This sancDon will be noted as a Conduct Expulsion 
on the student’s official academic record. 

• Referral to Civil or Criminal Authori*es - NoDce to a civil authority or criminal/prosecutorial body 
recommending civil or criminal invesDgaDon and prosecuDon of an individual(s) for incidents that fall 
within that body’s jurisdicDon. 

• Campus-Wide No*ce of No Trespass - Legal noDficaDon that informs a student that he/she is not allowed 
to enter or be on the College’s property for a specified period. 

• Other Educa*onal Sanc*on - EducaDonal sancDons are meant to help students learn from their 
experiences. EducaDonal sancDons, such as reflecDon papers, required a^endance at educaDonal 
programs, le^ers of apology, or other restoraDve assignments may be imposed consistent with the nature 
and severity of the violaDon(s). 
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Employee Sanc*ons and Responsive/Correc*ve Ac*ons 
 
SancDons and responsive/correcDve acDons for employees who engage in sex discriminaDon, sex-based 
harassment, sexual violence and/or retaliaDon include verbal or wri^en warning or reprimand, required 
counseling, training, demoDon, reassignment, suspension, or terminaDon. The type, extent, and length of the 
sancDon(s) imposed is/are based on the nature and severity of the violaDon and on the factors menDoned 
earlier that the Decision-maker may consider when determining sancDons. Employees may also be referred to 
law enforcement authoriDes for possible criminal prosecuDon. 
 
Long-Term Remedies/Other Ac*ons 
 
Following the conclusion of the ResoluDon Process, and in addiDon to any sancDons implemented or Informal 
ResoluDon terms, the Title IX Coordinator may implement addiDonal long-term remedies or acDons with 
respect to the ParDes and/or the College community that are intended to stop the sex discriminaDon, sex-
based harassment, and/or retaliaDon, remedy the effects, and prevent recurrence. 
 
These remedies/acDons may include, but are not limited to: 

• Referral to counseling and health services 
• Referral to the Employee Assistance Program 
• Course and registraDon adjustments, such as retroacDve withdrawals 
• EducaDon to the individual and/or the community 
• Permanent alteraDon of work arrangements for employees 
• Provision of campus safety escorts 
• Climate surveys 
• Policy modificaDon and/or training 
• Provision of transportaDon assistance 
• ImplementaDon of long-term contact limitaDons between the ParDes 
• ImplementaDon of adjustments to academic deadlines, course schedules, etc. 

 
At the discreDon of the Title IX Coordinator, certain long-term supporDve measures may also be provided to 
the ParDes even if no policy violaDon is found. When no policy violaDon is found, the Title IX Coordinator will 
address any remedies Bergen is to provide the Respondent to ensure no effecDve denial of educaDonal access. 
Bergen will maintain the confidenDality of any long-term remedies/acDons/measures, provided confidenDality 
does not impair the College’s ability to provide these services and provided it does not conflict with federal or 
state laws and requirements. 
 
Prompt, Fair, and Impar=al Proceedings Process 
 
To ensure compliance with federal, state, and local sex discriminaDon laws and regulaDons, and to affirm its 
commitment to promoDng the goals of fairness and equity in all aspects of the College’s educaDon program or 
acDvity, Bergen has developed policies and procedures that prohibit discriminaDon based on sex, which 
includes domesDc violence, daDng violence, sexual assault, and stalking. This includes providing for a prompt, 
fair, and imparDal resoluDon process for allegaDons of such incidents. The resoluDon process includes the 
invesDgaDon of allegaDons of such sex-based crimes/incidents and resoluDon proceedings which either 
involve an informal resoluDon or hearing resoluDon proceeding. Bergen’s resoluDon process is consistently 
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applied when an incident is reported and a formal complaint filed, is transparent to the parDes involved, and 
adheres to Title IX policies and procedures. 
 
The Title IX Coordinator, Deputy Coordinators, InvesDgators, Decision-Makers, and other Title IX Team 
members act with independence and authority, free from bias and conflicts of interest. The Title IX 
Coordinator oversees all resoluDons under the College’s Title IX Policy and procedures. The members of the 
ResoluDon Process Pool are ve^ed and trained to ensure they are not biased for or against any party in a 
specific complaint, or for or against Complainants and/or Respondents, generally. Any individual materially 
involved in the administraDon of the ResoluDon Process, including the Title IX Coordinator, Deputy 
Coordinator(s), InvesDgator(s), and Decision-maker(s) may not have nor demonstrate a conflict of interest or 
bias for a party generally, or for a specific Complainant or Respondent. 
 
The Title IX Coordinator will vet the assigned InvesDgator(s), Decision-Maker(s), and Appeal Decision-Maker(s) 
for imparDality by ensuring there are no actual or apparent conflicts of interest or disqualifying biases. At any 
Dme during the ResoluDon Process, the parDes may raise a concern regarding bias or conflict of interest, and 
the Title IX Coordinator will determine whether the concern is reasonable and supportable. If so, another Pool 
member will be assigned, and the impact of the bias or conflict, if any, will be remedied. If the source of the 
conflict of interest or bias is the Title IX Coordinator, concerns should be raised with the College President or 
President’s designee. 
 
The Hearing ResoluDon Process involves an objecDve evaluaDon of all available relevant and not otherwise 
impermissible evidence, including evidence that supports that the Respondent engaged in a policy violaDon or 
evidence that supports that the Respondent did not engage in a policy violaDon. Credibility determinaDons 
may not be based solely on an individual’s status or parDcipaDon as a Complainant, Respondent, or witness. 
All parDes have a full and fair opportunity, through the invesDgaDon process, to suggest witnesses and 
quesDons, to provide evidence, and to receive a wri^en InvesDgaDve Report that accurately summarizes the 
evidence. 
 
The Title IX Coordinator will send the parDes a noDce of the iniDal hearing with sufficient Dme for the parDes 
to prepare for the hearing, typically at least seven (7) business days prior to the hearing. Once mailed, 
emailed, and/or received in-person, noDce will be presumpDvely delivered. The iniDal hearing noDce includes: 
• A descripDon of the alleged violaDon(s), a list of all policies allegedly violated, a descripDon of the 

applicable hearing procedures, and a statement of the potenDal sancDons/responsive acDons that could 
result. 

• The Dme, date, and locaDon of the hearing. 
• A descripDon of any technology that will be used to facilitate the hearing. 
• Relevant informaDon regarding hearing logisDcs, pre-hearing meeDngs, the final InvesDgaDve Report, the 

parDes and witnesses parDcipaDng in the hearing, the idenDty of the Decision-maker, details related to 
quesDoning, the role of Advisors, impact/miDgaDon statements, and how to request disability 
accommodaDons or other assistance. 

The Title IX Coordinator will also send the parDes noDces of all subsequent meeDngs with sufficient Dme to 
prepare for such meeDngs or request another meeDng date due to a scheduling conflict or issue. 
 
Annual Training of Title IX Team Members 
 
Title IX team members involved in the resoluDon process receive annual training on a variety of skills and 
topics related to incidents of discriminaDon based on sex, including the crimes of domesDc violence, daDng 
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violence, sexual assault, and stalking. Such training includes how to conduct an invesDgaDon including 
invesDgaDon methods, procedures, and consideraDons; resoluDon proceeding methods and procedures 
including how to conduct a hearing resoluDon process; how to serve imparDally including the avoidance of 
prejudgment of the facts, conflicts of interest, and bias; invesDgaDon report and resoluDon report wriDng 
requirements and skills; determinaDon of sancDons to be levied; and the appeal process including grounds for 
an appeal. The College makes all training materials used for Title IX team members publicly available on its 
website. 
 
Advisors or Others Present During Disciplinary Proceeding 
 
Who Can Serve as an Advisor 
 
The parDes to an alleged incident may each have an Advisor (friend, mentor, family member, a^orney, or any 
other individual a party chooses) present with them for all meeDngs, interviews, and hearings within the 
ResoluDon Process, including intake. The parDes may select whomever they wish to serve as their Advisor 
provided the Advisor is eligible and available. This means that a party cannot insist on an Advisor who does not 
have inclinaDon, Dme, or availability. The Advisor cannot have insDtuDonally conflicDng roles, such as 
being the Title IX Coordinator who has an acDve role in the ma^er, or a supervisor who must monitor and 
implement any sancDons. AddiDonally, choosing an Advisor who is also a witness creates potenDal for bias and 
conflicts of interest. A party who chooses an Advisor who is also a witness to the alleged incident can 
anDcipate that issues of potenDal bias will be explored by the Decision-maker(s). 
 
The Title IX Coordinator will offer to assign a trained Advisor to any party if the party chooses. If a party 
chooses an Advisor from the pool available from Bergen, the College will have trained the Advisor and 
familiarized them with the College’s ResoluDon Process. Advisors appointed by the College cannot be 
ConfidenDal Employees, and although they will not be asked to disclose details of their interacDons with their 
advisees to the College’s officials or Decision-makers, absent an emergency, they are sDll reminded of their 
Mandated Reporter responsibiliDes. 
 
As a public insDtuDon, Bergen fully respects and accords the Weingarten rights of employees, meaning that for 
ParDes who are enDtled to union representaDon, the College will allow the unionized employee to have their 
union representaDve (if requested by the party) as well as an Advisor of their choice present for all resoluDon-
related meeDngs and interviews. To uphold the principles of equity, the other party (regardless of union 
membership) will also be permi^ed to have up to two Advisors. Witnesses to an incident are also permi^ed to 
have union representaDon or Advisors in ResoluDon Process interviews or meeDngs. 
 
Advisor’s Role in the Resolu*on Process 
 
Advisors should help the parDes to prepare for each meeDng and are expected to advise ethically, with 
integrity, and in good faith. Advisors may not provide tesDmony or speak on behalf of their advisee unless 
given specific permission to do so and may not disrupt the proceedings. 
 
Advisors may consult with their advisees, either privately as needed, or by conferring or passing notes 
during any ResoluDon Process meeDng or interview. For Advisors who are not familiar with Title IX policies 
and procedures, Bergen will inform them of their role which includes what they can and cannot do. Repeated 
disrupDons and/or lack of regard exhibited by the Advisor of the ResoluDon Process may be grounds for 
dismissal of the Advisor. 
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The College can establish restricDons regarding the extent to which an Advisor may parDcipate in the 
grievance/resoluDon procedures, provided the restricDons apply equally to the parDes. Each party's Advisor 
may be allowed to ask quesDons or cross-examine any party or witness, subject to the relevancy and 
permissibility of such quesDons as determined by the Decision-Maker. Such quesDoning must never be 
conducted by a party to the incident personally. If the College permits advisor-conducted quesDoning and a 
party does not have an Advisor to ask quesDons on their behalf, the College must provide the party with an 
Advisor of the College's choice, without charge to the party, for the purpose of advisor-conducted quesDoning. 
In those instances, the College must not appoint a confidenDal employee and may appoint, but is not required 
to appoint, an a^orney to serve as an Advisor. 
 
Records Shared with Advisors and Advisor Expecta*ons 
 
Advisors are enDtled to the same opportunity as their advisees to access relevant evidence, and/or the same 
wri^en InvesDgaDve Report that accurately summarizes the evidence. Advisors are expected to maintain the 
confidenDality of the records Bergen shares with them. Advisors will be asked to sign Non-Disclosure 
Agreements (NDAs). The College may decline to share materials with any Advisor who has not executed the 
NDA. The College may restrict the role of any Advisor who does not respect the sensiDve nature of the process 
or who fails to abide by the College’s confidenDality expectaDons. Bergen generally expects an Advisor to 
adjust their schedule to allow them to a^end Bergen scheduled meeDngs, interviews, and hearings when 
planned. Bergen may also make reasonable provisions to allow an Advisor who cannot be present in person to 
a^end a meeDng, interview, or hearing by telephone, video conferencing, or other similar technology. 
 
Advisor Policy Viola*ons 
 
Any Advisor who oversteps their role as defined by the College, who shares informaDon or evidence in a 
manner inconsistent with the College’s policies, or who refuses to comply with Bergen’s established rules of 
decorum will be warned. If ab Advisor conDnues to disrupt or otherwise fails to respect the limits of their 
Advisor role, the meeDng, interview, or hearing may be ended, or other appropriate measures implemented, 
which includes requiring the party to use a different Advisor or providing a different Bergen-appointed 
Advisor. Upon being informed of the issues related to an Advisor, the Title IX Coordinator will determine how 
to address the Advisor’s non-compliance and future role. 
 
No=fica=on of Proceeding Results and Appeal Procedures 
 
Proceeding Results 
 
Within ten (10) business days of the conclusion of the ResoluDon Process, the Title IX Coordinator will provide 
the parDes with a wri^en outcome noDficaDon. The outcome noDficaDon will specify the finding for each 
alleged policy violaDon, all applicable sancDons that Bergen is permi^ed to share pursuant to state or federal 
law, and a detailed raDonale, wri^en by the Decision-maker, supporDng the findings to the extent the College 
is permi^ed to share under federal or state law. The noDficaDon will also detail the parDes’ equal rights to 
appeal, the grounds for appeal, the steps to request an appeal, any changes to the results, and when the 
determinaDon is considered final if no party appeals. 
 
The Title IX Coordinator will provide the parDes with the outcome noDficaDon simultaneously, or without 
significant Dme delay between noDficaDons. The wri^en outcome noDficaDon may be delivered by one or 
more of the following methods: in person, mailed to the parDes’ local or permanent address as indicated in 
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official Bergen records or emailed to the parDes’ Bergen-issued or designated email account. Once mailed, 
emailed, and/or received in person, the outcome noDficaDon is presumpDvely delivered. 
 
The confidenDality of all aspects of an alleged incident of sexual violence or any crime of violence are 
maintained by the College, including the results of the disciplinary resoluDon proceedings. However, upon 
request, the College will disclose the results of such proceedings against the perpetrator of the alleged 
crime/incident to the vicDm, or next of kin, if the vicDm is deceased, provided such disclosure is allowed and 
does not conflict with federal or state laws and regulaDons. 
 
Appeal of Resolu*on Proceeding Results 
 
If the Complainant or Respondent appeals the results of a resoluDon proceeding, the Title IX Coordinator will 
designate an Appeal Decision-Maker, which is either a three-member panel, or an individual chosen from the 
Pool, or other trained internal or external individuals, to hear the appeal. No Appeal Decision-maker(s) will 
have been previously involved in the ResoluDon Process for the complaint, including in any supporDve 
measures, challenge, or dismissal appeal that may have been decided earlier in the process. If a panel is used, 
a voDng chair will be designated by the Title IX Coordinator. 
 
Appeal Grounds 

 
Appeals are limited to the following grounds: 

1. A procedural irregularity that would change the outcome. 
2. New evidence that would change the outcome and that was not reasonably available at the Dme the 

determinaDon regarding responsibility was made. 
3. The Title IX Coordinator, InvesDgator(s), or Decision-maker(s) had a conflict of interest or bias for or 

against Complainants or Respondents generally or the specific Complainant or Respondent that would 
change the outcome. 

4. The sancDons fall outside the range of sancDons designated for the offense, considering the cumulaDve 
conduct/disciplinary record of the Respondent (applicable to sancDons of suspension, expulsion, or 
terminaDon, only). 
 

Request for Appeal 
 
Any party involved in the incident may submit a wri^en request for appeal (“Request for Appeal”) to the Title 
IX Coordinator within five (5) business days of the delivery of the NoDce of Outcome. The Request for Appeal 
will be forwarded to the Appeal Decision-Maker for consideraDon to determine if the request meets the 
grounds for appeal (a Review for Standing). This is not a review of the merits of the appeal, but solely a 
determinaDon as to whether the request could reasonably be construed to meet the appeal grounds and is 
Dmely filed. 
 
If the Request for Appeal does not provide informaDon that meets the grounds for appeal, the request will be 
denied by the Appeal Decision-Maker, and the ParDes and their Advisors will be simultaneously noDfied in 
wriDng of the denial and the raDonale. If any of the informaDon in the Request for Appeal meets the grounds 
for appeal, then the Appeal Decision-Maker will noDfy all ParDes and their Advisors, the Title IX Coordinator, 
and, when appropriate, the InvesDgator(s) and/or the original Decision-Maker. 
 
All other ParDes and their Advisors, the Title IX Coordinator, and, when appropriate, the InvesDgator(s) and/or 
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the Decision-Maker will be provided a copy of the Request for Appeal with the approved grounds. The Party 
requesDng the appeal will then be given five (5) business days to submit a response to the porDon of the 
appeal that was approved and involves them. The Appeal Decision-Maker will forward all responses, if any, to 
all ParDes for review and comment. The non-appealing party is given the opportunity to respond to the appeal 
filed by the other party and may explore other opDons outside of the College’s resoluDon process 
 
The non-appealing party (if any) may also choose to appeal at this Dme. If so, that Request for Appeal will be 
reviewed by the Appeal Decision-Maker to determine if it meets the grounds for appeal and will either be 
approved or denied. If approved, it will be forwarded to the party who iniDally requested an appeal, the Title 
IX Coordinator, and the InvesDgator(s) and/or original Decision-Maker, as necessary. The non-appealing party 
who now chooses to appeal will submit their responses, if any, within five (5) business days. Any such 
responses will be circulated for review and comment by all ParDes. If denied, the ParDes and their Advisors will 
be noDfied accordingly, in wriDng. 
 
No party may submit any new Requests for Appeal aver this period. The Appeal Decision-Maker will collect 
any addiDonal informaDon needed and all documentaDon regarding the approved appeal grounds. The 
subsequent responses will be shared with and reviewed by the Appeal Decision-Maker, who will promptly 
render a decision. 
 
Appeal Determina*on Process 
 
In most cases, appeals are confined to a review of the wri^en documentaDon or record of the original 
determinaDon and perDnent documentaDon regarding the specific appeal grounds. The Appeal Decision-
Maker will deliberate as soon as is pracDcable and discuss the merits of the appeal. 
 
Appeal decisions are to be deferenDal to the original determinaDon, with changes made to the finding only 
when there is clear error and to the sancDon(s) and/or responsive acDon(s) only if there is a compelling 
jusDficaDon to do so. All decisions are made by majority vote and apply the preponderance of the evidence 
standard of proof. 
 
An appeal is not an opportunity for the Appeal Decision-Maker to subsDtute their judgment for that of the 
original Decision-Maker merely because they disagree with the finding and/or sancDon(s). The Appeal 
Decision-Maker may consult with the Title IX Coordinator and/or legal counsel on quesDons of procedure or 
raDonale, for clarificaDon, if needed. The Title IX Coordinator will maintain documentaDon of all such 
consultaDon. 
 
Aver reviewing all appeal submissions and any addiDonal new evidence if applicable, the Appeal Decision-
Maker will issue a final wri^en decision on the appeal. Appeal decisions are issued as soon as reasonably 
pracDcable and usually within 10 days. 
 
Appeal Outcome 
 
An appeal may be granted or denied. Appeals that are granted may at Dmes be remanded/returned (or 
parDally remanded/returned) to the original InvesDgator(s) and/or Decision-maker with correcDve instrucDons 
for reconsideraDon. A Title IX decision is remanded when there is a procedural irregularity that impacted the 
outcome, new evidence not available before that would change the outcome, or a conflict of interest or bias 
by the original Decision-Maker that affected the decision. Remand involves sending the case back to the 
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InvesDgator or original Decision-Maker to correct errors, consider new evidence, or conduct further 
proceedings, to ensure a fairer and more accurate outcome. In rare circumstances where an error cannot be 
cured by the original InvesDgator(s) and/or Decision-Maker or the Title IX Coordinator (as in cases of bias), the 
Appeal Decision-Maker may order a new invesDgaDon and/or a new determinaDon with new Pool members 
serving in the InvesDgator and Decisionmaker roles. 
 
A NoDce of Appeal Outcome le^er (“Appeal Outcome”) will be sent to all ParDes simultaneously, or without 
significant Dme delay between noDficaDons. The Appeal Outcome will specify the finding on each appeal 
ground, any specific instrucDons for remand or reconsideraDon, all sancDon(s) that may result which Bergen is 
permi^ed to share according to federal or state law, and the raDonale supporDng the essenDal findings to the 
extent Bergen is permi^ed to share under federal or state law. Wri^en noDficaDon may be delivered by one or 
more of the following methods: in person, mailed to the ParDes’ local or permanent address as indicated in 
official College records or emailed to the ParDes’ Bergen-issued email or otherwise approved account. Once 
mailed, emailed, and/or received in person, the Appeal Outcome will be presumpDvely delivered. 
Once an appeal is decided, the outcome is final and consDtutes the Final DeterminaDon; further appeals are 
not permi^ed, even if a decision or sancDon is changed on remand (except in the case of a new 
determinaDon). When appeals result in no change to the finding or sancDon, that decision is final. When an 
appeal results in a new finding or sancDon, that finding, or sancDon can be appealed one final Dme on the 
grounds listed above and in accordance with these procedures. If a remand results in a new determinaDon 
that is different from the appealed determinaDon, that new determinaDon can be appealed, once, on any of 
the four (4) available appeal grounds. 
 
Sanc*on Status During the Appeal Process 
 
Any sancDons imposed because of the resoluDon proceeding determinaDon are stayed (i.e., not implemented) 
during the appeal process, and supporDve measures may be maintained or reinstated unDl the appeal 
determinaDon is made. If any of the sancDons are to be implemented immediately post-determinaDon, but 
pre-appeal, then the emergency removal procedures for a “show cause” meeDng on the jusDficaDon for doing 
so must be permi^ed within two (2) business days of implementaDon. 
 
Records Reten=on 
 
Records of all complaints, resoluDons, and hearings will be maintained by the Title IX Coordinator for a 
maximum of seven (7) years. The College will maintain the following records: 

• Each sexual harassment invesDgaDon including any determinaDon regarding responsibility and any 
audio or audiovisual recording or transcript. 

• Any remedies including supporDve and preventaDve measures provided to the Complainant and 
Respondent designed to restore or preserve equal access to the College’s educaDon programs and 
acDviDes. 

• Any informal or formal resoluDon and the result therefrom. 
• Any appeal and the result therefrom. 
• Any disciplinary sancDons imposed on the Respondent. 
• All materials used to train the Title IX Coordinator, Deputy Coordinators, InvesDgators, and other 

ResoluDon Pool members. 
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Summary of the College’s Responsibili=es 
 
Summarized below are the key responsibiliDes the College has when alleged or actual incidents of 
discriminaDon based on sex are reported and/or become known, including the related impact and rights of 
Complainants and Respondents. Complainants are the vicDms to such incidents and Respondents are 
individuals who have been reported to be the perpetrators of alleged or actual incidents. Reference to 
"parDes" is referring to the Complainant and Respondent of an incident. A formal complaint is filed by a 
Complainant or signed by the Title IX Coordinator alleging sexual harassment against a Respondent and 
requesDng that the school invesDgate the allegaDon of sexual harassment. The College’s educaDon program or 
acDvity refers to all the operaDons of the insDtuDon. 
 
Regarding misconduct resulDng from discriminaDon based on sex, the Clery Act and the Annual Security 
Report focuses on sexual violence, which includes domesDc violence, daDng violence, sexual assault (i.e., rape, 
fondling, incest, and statutory rape), and stalking. The College follows the requirements of Title IX regulaDons 
and the Clery Act with regards to sexual violence incidents of domesDc violence, daDng violence, sexual 
assault, and stalking. 
 

• When Sexual Harassment Occurs in the College’s Educa*on Program or Ac*vity 
Ø The College must respond when sexual harassment occurs in its educaDon program or acDvity, 

against a person in the United States 
Ø Applies to all the College’s educaDon programs or acDviDes, whether such programs or acDviDes 

occur on-campus or off-campus. The College may address sexual harassment affecDng its students 
or employees that falls outside its jurisdicDon in any manner it chooses, including providing 
supporDve measures or pursuing discipline. 

• Accessible Repor*ng to Title IX Coordinator 
Ø The College must ensure its educaDonal community knows how to report an incident to the Title IX 

Coordinator. 
Ø The College must prominently display on its website the required contact informaDon for the Title 

IX Coordinator. 
Ø Any person may report sex discriminaDon, including sexual harassment (regardless of whether the 

person reporDng the incident is the person alleged to be the vicDm of conduct that could consDtute 
sex discriminaDon or sexual harassment), in person, by mail, by telephone, or by e-mail, using the 
contact informaDon listed for the Title IX Coordinator, or by any other means that results in the 
Title IX Coordinator receiving the person’s verbal or wri^en report. 

Ø Reports may be made at any Dme, including during non-business hours, by using the telephone 
number or e-mail address, or by mail to the office address listed for the Title IX Coordinator. 

• The College’s Mandatory Response Obliga*ons 
Ø The College must respond promptly to sexual harassment in a manner that is not deliberately 

indifferent, which means a response that is not clearly unreasonable considering the known 
circumstances. 

Ø The College must offer supporDve measures to the person alleged to be the vicDm/Complainant. 
Ø The Title IX Coordinator must promptly contact the Complainant confidenDally to discuss the 

availability of supporDve measures, consider the Complainant’s wishes with respect to supporDve 
measures, inform the Complainant of the availability of supporDve measures with or without the 
filing of a formal complaint, and explain to the Complainant the process for filing a formal 
complaint. Respondents are also offered supporDve measures. SupporDve measures are 
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individualized services reasonably available without fee or charge that are nonpuniDve, non-
disciplinary, and not unreasonably burdensome to the other party while designed to ensure equal 
educaDonal access, protect safety, or deter sexual harassment. They are provided before or aver 
the filing of a formal complaint, or when no complaint is filed. 

Ø The College must follow a resoluDon/grievance process before the imposiDon of any disciplinary 
sancDons or other acDons that are not supporDve measures, against a Respondent. 

Ø The College must not restrict the rights protected under the U.S. ConsDtuDon, including the First 
Amendment, Fivh Amendment, and Fourteenth Amendment, when complying with Title IX 
regulaDons. 

Ø The College is required to invesDgate sexual harassment allegaDons in any formal complaint, which 
can be filed by a Complainant or signed by a Title IX Coordinator. 

Ø A Complainant’s wishes with respect to whether the College invesDgates should be respected 
unless the Title IX Coordinator determines that signing a formal complaint to iniDate an 
invesDgaDon over the wishes of the Complainant is not clearly unreasonable considering the known 
circumstances and is for the protecDon of the Complainant or the greater College community. 

Ø If the allegaDons in a formal complaint do not meet the definiDon of sexual harassment for Title IX 
purposes or did not occur in the College’s educaDon program or acDvity, the College must dismiss 
such allegaDons for purposes of Title IX but may sDll address the allegaDons in any manner the 
school deems appropriate under its own Code of Conduct. 

Ø At the Dme of filing a formal complaint, a Complainant must be parDcipaDng in or a^empDng to 
parDcipate in the educaDon program or acDvity of the College with which the formal complaint is 
filed. 

Ø A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic 
mail, by using the contact informaDon required to be listed for the Title IX Coordinator, or by any 
addiDonal method designated by the school. 

• Resolu*on (Grievance) Process General Requirements 
Ø The College is required to have a consistent, transparent resoluDon process for resolving formal 

complaints of sexual harassment. 
Ø Complainants are treated equitably by providing remedies any Dme a Respondent is found 

responsible, and Respondents are treated equitably by not imposing disciplinary sancDons without 
following the resoluDon process. 

Ø Remedies are required to be provided to a Complainant when a Respondent is found responsible, 
which must be designed to maintain the Complainant’s equal access to the College’s educaDon 
programs or acDviDes and may include the same individualized services as supporDve measures; 
however, remedies need not be non-disciplinary or non-puniDve and need not avoid burdening the 
Respondent. 

Ø ObjecDve evaluaDon is required of all relevant evidence, inculpatory and exculpatory, and avoid 
credibility determinaDons based on a person’s status as a Complainant, Respondent, or witness. 

Ø Title IX personnel (i.e., Title IX Coordinator, Deputy Coordinators, InvesDgators, Decision-Makers, 
and people who facilitate any informal resoluDon process) are required to be free from conflicts of 
interest or bias for or against Complainants or Respondents. 

Ø The College must ensure that Decision-Makers receive training on any technology to be used at a 
live hearing. 

Ø The College’s Decision-Makers and InvesDgators must receive training on all issues of relevance. 
Ø The Respondent is presumed not responsible for the alleged conduct unDl a determinaDon 

regarding responsibility is made at the conclusion of the resoluDon process. 
Ø Reasonably prompt Dme frames are included for conclusion in the resoluDon process, including 
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appeals and informal resoluDons, with allowance for short-term, good cause delays or extensions 
of the Dme frames. 

Ø The range, or list of possible remedies a school may provide a Complainant and disciplinary 
sancDons a school might impose on a Respondent, following determinaDons of responsibility must 
be described. 

Ø The College must state whether it has chosen to use the preponderance of the evidence standard, 
or the clear and convincing evidence standard, for all formal complaints of sexual harassment. 
Bergen uses the preponderance of the evidence standard. 

Ø The College must describe its appeal procedures, and the range of supporDve measures available to 
Complainants and Respondents. 

Ø The College’s resoluDon process must not use, rely on, or seek disclosure of informaDon protected 
under a legally recognized privilege, unless the person holding such privilege has waived the 
privilege. 

Ø Any provisions, rules, or pracDces (other than those required by Title IX regulaDons) that the 
College adopts as part of its resoluDon process for handling formal complaints of sexual 
harassment, must apply equally to both parDes (i.e., Complainant and Respondent). 

Ø The College must keep confidenDal the idenDty of Complainants, Respondents, and witnesses, 
except as may be permi^ed by FERPA, as required by law, or as necessary to carry out a Title IX 
proceeding. 

• Inves*ga*ons, Evidence, and Dismissal of Allega*ons 
Ø The College must invesDgate the allegaDons in any formal complaint and send wri^en noDce to the 

parDes of the allegaDons upon receipt of a formal complaint. The College must address allegaDons 
of sex-based incidents that impact its educaDon programs or acDviDes, regardless of where the 
incident/conduct occurs, even if some of the alleged conduct occurred outside of the educaDonal 
program or acDvity or outside of the United States. However, schools are not required to 
invesDgate conduct that occurred solely outside their educaDonal programs or acDviDes, or outside 
the United States. Under Title IX, "outside a school's educaDon program or acDvity" means conduct 
that occurs outside of the educaDonal programs or acDviDes that a school offers, whether on or off 
campus. 

Ø The College must provide equal opportunity for the parDes to present facts and expert witnesses 
and other inculpatory and exculpatory evidence. 

Ø The College must not restrict the ability of the parDes to discuss the allegaDons or gather evidence 
(e.g., no “gag orders”). 

Ø The parDes must have the same opportunity to select an Advisor of the party’s choice who may be, 
but need not be, an a^orney. 

Ø The College must send wri^en noDce to the parDes of any invesDgaDve interviews, meeDngs, or 
hearings. 

Ø The College must send the parDes, and their Advisors, evidence directly related to the allegaDons, 
in electronic format or hard copy, with sufficient Dme for the parDes to inspect, review, and 
respond to the evidence. 

Ø The College must send the parDes, and their Advisors, an invesDgaDve report that fairly summarizes 
relevant evidence, in electronic format or hard copy, with sufficient Dme for the parDes to respond. 
The College may, in its discreDon, dismiss a formal complaint or allegaDon if the Complainant 
informs the Title IX Coordinator in wriDng that the Complainant desires to withdraw the formal 
complaint or allegaDons therein, if the Respondent is no longer enrolled or employed by the 
College, if specific circumstances prevent the College from gathering sufficient evidence to reach a 
determinaDon, if the College determines that the alleged conduct even if true is not a Title IX 
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violaDon, if the alleged conduct did not occur in full or in part of the College's educaDonal program 
or acDvity, or if the alleged conduct did not involve acDons against someone physically located in 
the United States. Such dismissal is only for Title IX purposes and does not preclude the school 
from addressing the conduct in any manner the school deems appropriate. 

Ø The College must give the parDes wri^en noDce of a dismissal (mandatory or discreDonary) and 
the reasons for the dismissal. 

Ø The College may, in its discreDon, consolidate formal complaints where the allegaDons arise out 
of the same facts. 

Ø The privacy of a party’s medical, psychological, and similar treatment records is protected as the 
College cannot access or use such records unless it obtains the party’s voluntary, wri^en consent to 
do so. 

• Hearings 
Ø The College’s resoluDon process must provide for a live hearing. At the live hearing, the Decision-

Maker(s) may permit each party’s Advisor to ask the other party and any witnesses all relevant 
quesDons and follow-up quesDons, including those challenging credibility. 

Ø Any cross-examinaDon at the live hearing may be conducted directly, orally, and in real Dme by the 
party’s Advisor of choice and never by the party to the incident personally. 

Ø At the request of either party, the College must provide for the enDre live hearing (including cross 
examinaDon) to occur with the parDes located in separate rooms with technology enabling the 
parDes to see and hear each other if requested. 

Ø Only relevant cross-examinaDon and other quesDons may be asked of a party or witness. Before a 
Complainant, Respondent, or witness answers a cross-examinaDon or other quesDon, the Decision- 
Maker must first determine whether the quesDon is relevant and explain to the party’s Advisor the 
reason(s) of any decision to exclude a quesDon(s) as not relevant. 

Ø If a party does not have an Advisor present at the live hearing, the College must provide, without 
fee or charge to the party, an Advisor of the College’s choice who may be, but is not required to be, 
an a^orney to conduct cross-examinaDon on behalf of that party. 

Ø If a party or witness does not submit/agree to cross-examinaDon at the live hearing, the Decision-
Maker(s) must not rely on any statement of that party or witness in reaching a determinaDon 
regarding responsibility, provided, however, that the Decision-maker(s) cannot draw an inference 
about the determinaDon regarding responsibility based solely on a party’s or witness’ absence from 
the live hearing or refusal to answer cross-examinaDon or other quesDons. 

Ø Live hearings may be conducted with all parDes physically present in the same geographic locaDon 
or, at the College’s discreDon, any or all parDes, witnesses, and other parDcipants may appear at 
the live hearing virtually. 

Ø The College must create an audio or audiovisual recording, or transcript, of any live hearing. 
Ø Complainants are provided with “rape shield” protecDons which deem irrelevant any quesDons and 

evidence about a Complainant’s prior sexual behavior unless offered to prove that someone other 
than the Respondent commi^ed the alleged misconduct or offered to prove consent. 

• Standards of Evidence & WriHen Determina*on 
Ø The College’s resoluDon process is required to state whether the standard of evidence to 

determine responsibility is the preponderance of the evidence standard or the clear and convincing 
evidence standard, which is applied/used for all formal complaints of sexual harassment. 

Ø The Decision-Maker (who cannot be the same person as the Title IX Coordinator or the 
InvesDgator) must issue a wri^en determinaDon regarding responsibility with findings of fact, 
conclusions about whether the alleged conduct occurred, raDonale for the result as to each 
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allegaDon, any disciplinary sancDons imposed on the Respondent, and whether remedies will be 
provided to the Complainant. 

Ø The wri^en determinaDon must be sent simultaneously to the parDes along with informaDon about 
how to file an appeal. 

• Informal Resolu*on 
Ø The College is allowed in its discreDon to choose to offer and facilitate informal resoluDon opDons, 

such as mediaDon or restoraDve jusDce, so long as both parDes give voluntary, informed, wri^en 
consent to a^empt informal resoluDon. Any person who facilitates an informal resoluDon must be 
well trained. 

Ø The College may not require as a condiDon of enrollment or conDnuing enrollment, or employment 
or conDnuing employment, or enjoyment of any other right, waiver of the right to a formal 
invesDgaDon and adjudicaDon of formal complaints of sexual harassment. Similarly, the College 
may not require the parDes to parDcipate in an informal resoluDon process and may not offer an 
informal resoluDon process unless a formal complaint is filed. 

Ø At any Dme prior to agreeing to a resoluDon, any party has the right to withdraw from the informal 
resoluDon process and resume the formal resoluDon process with respect to the formal complaint. 

Ø The College must not offer or facilitate an informal resoluDon process to resolve allegaDons 
involving an employee who sexually harassed a student. 

• Appeals 
Ø The College must offer both parDes an appeal process from a determinaDon regarding 

responsibility, and from a school’s dismissal of a formal complaint or any allegaDons therein, on the 
following bases: procedural irregularity that affected the outcome of the ma^er, newly discovered 
evidence that could affect the outcome of the ma^er, and/or Title IX personnel who exhibited or 
had a conflict of interest or bias that affected the outcome of the ma^er. 

Ø The College may offer an appeal equally to both parDes on addiDonal bases. 
• Retalia*on Prohibited 

Ø All forms of retaliaDon are expressly prohibited by the College. RetaliaDon is any adverse acDon 
taken against someone who has reported sex discriminaDon or harassment, or who has 
parDcipated in an invesDgaDon or proceeding related to sex discriminaDon or harassment. 
RetaliaDon can be commi^ed by anyone, including the school, the Respondent, the Complainant, 
or others involved. 

Ø Charging an individual with code of conduct violaDons that do not involve sexual harassment but 
arise out of the same facts or circumstances as a report or formal complaint of sexual harassment, 
for the purpose of interfering with any right or privilege secured by Title IX, consDtutes retaliaDon. 

Ø Complaints alleging retaliaDon may be filed according to the College’s prompt and equitable 
resoluDon procedures. 

Ø The exercise of rights protected under the First Amendment does not consDtute retaliaDon. 
Ø Charging an individual with a Code of Conduct violaDon for making a materially false statement in 

bad faith during a Title IX resoluDon proceeding does not consDtute retaliaDon, however, a 
determinaDon regarding responsibility alone, is not sufficient to conclude that any party made a 
bad faith materially false statement. 
 

Summary of the Par=es’ (Complainant and Respondent) Rights 
 
When a sex-based crime/incident occurs, both parDes have several rights which the College adheres to and 
provides which include the following: 

• An equitable, prompt, and effecDve invesDgaDon and resoluDon of all credible allegaDons of prohibited 
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sex discriminaDon, sex-based harassment, sexual violence, retaliaDon, and other prohibited conduct, 
when reported in good faith to Bergen officials. 

• Equitable treatment of parDes involved. 
• Provided with Dmely wri^en noDce of all alleged violaDons, including the idenDty of the ParDes 

involved (if known), the specific misconduct being alleged, the date and locaDon of the alleged 
misconduct (if known), the implicated policies and procedures, and possible sancDons, via a NoDce of 
InvesDgaDon and AllegaDons (NOIA). 

• Provided with Dmely wri^en noDce of any material adjustments to the allegaDons (e.g., addiDonal 
incidents or allegaDons, addiDonal Complainants) by updaDng the NOIA as needed to clarify potenDally 
implicated policy violaDons. 

• Provided with Dmely wri^en noDce of scheduled meeDng/proceeding dates or any delays or dismissals. 
• Be informed in advance of any Bergen public release of informaDon regarding the allegaDon(s) or 

underlying incident(s), whenever possible. 
• Having all personally idenDfiable informaDon protected from Bergen’s release to the public without 

consent, except to the extent permi^ed or required by law. 
• Treated with respect by Bergen officials. 
• Follow and adhere to Bergen policy and these procedures without material deviaDon. 
• Voluntarily agree to resolve allegaDons under the College’s policies through Informal ResoluDon 

without Bergen pressure if Informal ResoluDon is approved by the Title IX Coordinator. 
• Not be discouraged by Bergen officials from reporDng sex discriminaDon, sex-based harassment, 

retaliaDon, and other prohibited conduct to both on-campus and off-campus authoriDes. 
• Be informed of opDons to noDfy proper law enforcement authoriDes, including on-campus and local 

police, and the opDon(s) to be assisted by Bergen in noDfying such authoriDes, if the party chooses. 
This also includes the right to not be pressured to report. 

• Have allegaDons of conduct violaDons responded to promptly and with sensiDvity by Bergen’s law 
enforcement, security, and/or other Bergen officials. 

• Be informed of available supporDve measures, such as counseling, advocacy, health care, student 
financial aid, visa, and immigraDon assistance, and/or other services, both on-campus and in the 
community. 

• Be assured that a Bergen-implemented no-contact order or a no-trespass order is issued against a 
nonaffiliated third party when a person has engaged in or threatens to engage in stalking, threatening, 
harassing, or other improper conduct. 

• Have all external court orders of protecDon observed on campus, upon informing the College of such 
protecDve orders. 

• Be informed of available assistance in changing academic, and/or employment situaDons aver an 
alleged incident of sex discriminaDon, sex-based harassment, retaliaDon, and/or other prohibited 
conduct if such changes are reasonably available. No formal report, or invesDgaDon, either insDtuDonal 
or criminal, needs to occur for this opDon to be available. Such acDons may include, but not limited to: 
Ø Changing an employee’s work environment (e.g., reporDng structure, office/workspace relocaDon) 
Ø TransportaDon assistance 
Ø Visa/immigraDon assistance 
Ø Rescheduling or adjusDng an exam, paper, and/or assignment 
Ø Receiving an incomplete in, or a withdrawal from, a class (may be retroacDve) 
Ø Transferring class secDons 
Ø Temporary withdrawal/leave of absence (may be retroacDve) 
Ø Campus safety escorts 
Ø AlternaDve course compleDon opDons 
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• Have Bergen maintain supporDve measures for as long as necessary, ensuring they remain confidenDal, 
provided confidenDality does not impair the College’s ability to provide the supporDve measures. 

• Receive sufficiently advanced wri^en noDce of any Bergen meeDngs or interviews involving another 
party, when possible. 

• IdenDfy and have the InvesDgator(s) and/or Decision-Maker quesDon relevant available witnesses, 
including expert witnesses. A party’s Advisor can do so as well. 

• Provide the InvesDgator(s)/Decision-Maker with a list of quesDons that, if deemed relevant and 
permissible by the InvesDgator(s)/Decision-Maker, may be asked of any party or witness. 

• Have Complainant’s inadmissible sexual interests/prior sexual history or any Party’s irrelevant 
character evidence excluded by the Decision-Maker. 

• Access the relevant evidence obtained and respond to that evidence. 
• A fair opportunity to provide the InvesDgator(s) with their account of the alleged misconduct and have 

that account be on the record. 
• Receive a copy of all relevant and permissible evidence obtained during the invesDgaDon, subject to 

privacy limitaDons imposed by federal and state law and be given at least ten days to review and 
comment on the evidence. 

• The right to receive a copy of the final InvesDgaDve Report, including all factual, policy, and/or 
credibility analyses performed, and to have at least ten days to review the report prior 
to the determinaDon. 

• Be informed of the names of all witnesses whose informaDon will be used to make a finding, in 
advance of that finding, when relevant. 

• Regular status updates on the InvesDgaDon and/or ResoluDon Process. 
• Have reports of alleged policy violaDons addressed by ResoluDon Process Pool members who have 

received relevant annual training as required by law. 
• A decision-making panel that is not single sex in its composiDon, if a panel is used. 
• PreservaDon of confidenDality/privacy, to the extent possible and permi^ed by law. 
• MeeDngs, interviews, and/or hearings that are closed to the public. 
• PeDDon that any Bergen representaDve in the process be recused because of disqualifying bias and/or 

conflict of interest. This includes the Title IX Coordinator, Deputy Coordinators, InvesDgators, and 
Decision-Makers. 

• Be able to select an Advisor of the party’s choice to accompany and assist the party in all meeDngs 
and/or interviews associated with the ResoluDon Process. This includes being advised of the role of an 
Advisor and what an Advisor can and cannot do. 

• Apply the appropriate standard of proof, preponderance of the evidence, to make a finding and final 
determinaDon aver an objecDve evaluaDon of all relevant and permissible evidence. 

• Be present, including presence via remote technology, during all tesDmony given and evidence 
presented during any live hearing. 

• Have an impact and/or miDgaDon statement considered by the Decision-Maker following a 
determinaDon of responsibility for any allegaDon, but prior to sancDoning. 

• Be promptly informed of the ResoluDon Process finding(s) and sancDon(s) (if any) and be given a 
detailed raDonale of the decision (including an explanaDon of how credibility was assessed) in a wri^en 
outcome le^er delivered to the ParDes simultaneously (without undue delay). 

• Be informed in wriDng of when a Bergen decision is considered final and any changes to the final 
determinaDon or sancDon(s) that occur post outcome le^er delivery. 

• Be informed of the opportunity to appeal the ResoluDon Process finding(s) and sancDon(s), and the 
procedures for doing so in accordance with Bergen’s grounds for appeal. 

• A fundamentally fair and equitable resoluDon. 
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• PresumpDon that the accused party is not responsible for the alleged conduct unDl a determinaDon is 
made at the conclusion of the resoluDon process that discriminaDon based on sex occurred. 
 

Security Awareness and Crime Preven=on 
 
The Public Safety Department’s goal is to be proacDve and prevent incidents from occurring. Public Safety 
personnel are available at all three Bergen locaDons to provide an escort to a vehicle, classroom, or office 
during hours of operaDon. To request an escort, contact the Public Safety Office at the relevant campus. Public 
Safety provides acDve campus patrols in addiDon to the use of surveillance cameras to support their crime 
prevenDon efforts. One of the essenDal ingredients of any successful crime prevenDon program is an informed 
and educated public. It is a focus of the College and the Public Safety Department to educate and inform 
students, faculty, and staff about good security awareness and crime prevenDon pracDces at all three Bergen 
locaDons. Public Safety and various departments of the College offer programming throughout the academic 
year about safety/security awareness and crime prevenDon, which are delivered via live-in person 
presentaDons, printed materials, and videos. Such programming is available to new and current students and 
employees. 
 
Security Awareness Programs 
 
Security awareness programs provide the College community with informaDon about the College’s safety and 
security pracDces, procedures, and protocols. This programming educates students and employees about 
potenDal threats to the College community and how to protect themselves and the College’s property and 
informaDon. Such programming encourages students and employees to be responsible for their own security 
and the security of others. Bergen conducts several programs each year, with such programs announced well 
in advance of their offering. ParDcipants in these programs are asked to be alert, security-conscious and 
always involved, and advised to contact the Public Safety Department to report suspicious behavior or acDvity. 
For addiDonal quesDons regarding security awareness and crime prevenDon, or to request a Public Safety 
presentaDon, contact the department directly at 201-447-9200. 
 
Crime Preven*on Programs 
 
Bergen provides crime prevenDon, safety, and security programs to the College community which present 
strategies and acDviDes that are focused on crime prevenDon, reducing crime, and making the community safe 
and secure. Such strategies and acDviDes seek to reduce the risk of crimes occurring, and their potenDal 
harmful effects on individuals and the College community, including the fear of crime, by intervening to 
understand and influence their mulDple causes. 
 
Examples and types of programming (awareness and/or prevenDon) includes the following: 

• Live Safe/Bergen Safe Smartphone Applica*on: Offered by Public Safety and once downloaded onto a 
smartphone, this sovware offers resources for mental health, suicide prevenDon, and addicDon 
ma^ers (awareness programming). 

• Coffee with a Cop: Coffee and conversaDon with local law enforcement to learn about campus safety. 
No agenda or speeches, just a chance to ask quesDons, voice concerns, and get to know the Bergen 
County Sheriff's Department officers who reside on the Paramus campus (awareness and prevenDon 
programming). 

• Campus Safety Day: Annual program to promote safety awareness/prevenDon and educate the 
campus community on college policies, resources, safety Dps, and services to respond to a variety of 
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college safety topics, including sexual misconduct (awareness and prevenDon programming). The 
Office of Student Conduct; Office of Public Safety, and invited members of the Bergen County Sheriff’s 
Office, Prosecutor’s Office, and CarePlus NJ are present and parDcipate in tabling sessions for 
informaDon on campus safety and county resources on how students and employees can stay safe. 
This event is held at the start of each semester. 

• Run, Hide, Fight: Video that depicts varied individual responses in acDve shooter situaDons (awareness 
programming). 

• Take Back the Night An*-Violence Awareness Day: A comprehensive prevenDon and intervenDon 
anD-violence campaign (prevenDon programming). 

• Jumping Off Bridges: Event raising mental awareness of what life is like for those lev behind when a 
loved one or friend commits suicide (awareness programming). 

• Shining Light on Your Mental Health: Awareness iniDaDve to provide support for individuals with 
mental illness and to educate on the importance of behavioral health (awareness programming). 

• Cyber Security Awareness: Video that provides details and educates on how to secure your online 
presence and developing the skills necessary to protect private data (awareness and prevenDon 
programming). 

• Safe Colleges Training: Required/mandatory annual online training for all faculty and staff on various 
topics including Bloodborne Pathogen Exposure PrevenDon, Employee Code of Professional Conduct, 
and Workplace Bullying Awareness & PrevenDon (awareness and prevenDon programming). Safe 
Colleges training is being expanded to include required and recommended training for students. 
 

The Public Safety Department also conducts safety/security related informaDon sessions geared to specific 
departments, programs, and groups of the College throughout the year. These sessions serve as both security 
awareness and crime prevenDon programming, as they cover topics which address both. Such sessions include 
informaDon about the Public Safety Department including its responsibiliDes, contact informaDon, and when 
to contact Public Safety personnel; general safety and security ma^ers; general College rules and conduct 
topics; safety consideraDons and how to be informed of severe weather condiDons and other dangerous 
condiDons including use of the Emergency NoDficaDon System; acDve shooter response protocols; types of 
emergency situaDons and responses; prevenDon Dps; and mental health awareness informaDon. In addiDon to 
this Annual Security Report, the Public Safety Department also produces an Emergency Handbook which 
provides need-to-know informaDon in a concise manner to the College community. The Handbook is 
accessible via the Public Safety web page on the Bergen website and can be accessed via the following link: 
h^ps://bergen.edu/about-us/public-safety/emergency-handbook-pdf/.  
 
Drug and Alcohol Abuse Preven=on Program (DAAPP) 
 
Bergen Community College, in accordance with its mission, is commi^ed to protecDng the safety, health, and 
well-being of all students, employees, and other members of our college community. As a pillar of the Bergen 
community, the College has made a strong commitment to ensure it is free of alcohol and illegal drugs. 
Recognizing that alcohol abuse and illegal drug use pose a significant threat to the College’s educaDonal 
mission, Bergen has established policies and programs that balance our respect for the individual and concern 
for the community. 
 
The College’s Drug and Alcohol Abuse PrevenDon Program (DAAPP) is a wide-ranging program that 
incorporates evidenced-based pracDces, designed to implement, and evaluate campus and community-based 
strategies to reduce and prevent high-risk alcohol and substance use and abuse among our college students, 

https://bergen.edu/about-us/public-safety/emergency-handbook-pdf/
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faculty, and staff. Bergen’s DAAPP is a collaboraDve effort shared by the Center for Health, Wellness, and 
Personal Counseling; the Office of Student Affairs, the Office of Student Life and Conduct; the Center for 
Student Success; Public Safety; the Bergen County Sheriff’s Office; the AthleDcs Department, and Human 
Resources. 
 
The Drug-Free Schools and Campus RegulaDons (CFR 34, SubDtle A, Part 86) of the Drug-Free Schools and 
CommuniDes Act (DFSCA) require an insDtuDon of higher educaDon to cerDfy that it has adopted and 
implemented a program to prevent the unlawful possession, use or distribuDon of illicit drugs and alcohol by 
students and employees. In compliance with the Drug-Free Schools and Campus regulaDons, and as part of the 
College’s ongoing drug and alcohol abuse prevenDon program, Bergen annually distributes to students and 
employees, the following informaDon, which is also made available to prospecDve students and employees: 
 
• The Student and Employee Code of Conduct Policies which clearly prohibit the unlawful possession, use, or 

distribuDon of alcohol and illicit drugs on Bergen property or as part of any College sponsored acDviDes. 
Ø The Student Code of Conduct Policy can be accessed via the following link:  

h^ps://bergen.edu/wp-content/uploads/2024-Student-Code-of-Conduct-Policy-and-Procedures.pdf  
Ø The Employee Code of Conduct Policy can be accessed via the following link:  

h^ps://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf  
• The DAAPP document which includes the following: 

Ø Standards of conduct that clearly prohibit at a minimum the unlawful possession, use, or 
distribuDon of illicit drugs and alcohol by students and employees. 

Ø A descripDon of applicable local, state, or federal legal sancDons pertaining to the unlawful 
possession, use, or distribuDon of illicit drugs and alcohol. 

Ø A descripDon of the health risks associated with the use and abuse of illicit drugs and alcohol. 
Ø A descripDon of available drug and alcohol counseling, treatment, rehabilitaDon, and re-entry 

programs. 
Ø A clear statement that the College will impose disciplinary sancDons on students and employees 

who violate the standards of conduct, and a descripDon of those sancDons, up to and including 
student expulsion or terminaDon of employment and referral for prosecuDon. 

 
Bergen Community College prohibits the unlawful possession, use, sale, or distribuDon of illicit drugs on 
college property or as part of any of its student and employee acDviDes. The College further prohibits the 
possession or consumpDon of alcohol on the College campus or at any College sponsored acDviDes, except for 
special, approved recepDons. Violators may be subject to suspension or dismissal. IntoxicaDon and/or 
disorderly conduct resulDng from consumpDon of alcoholic beverages or use of illegal drugs will be considered 
a serious violaDon of campus regulaDons and may result in disciplinary acDon. Although legisla*on legalizing 
the recrea*onal sale and use of cannabis was passed and became effec*ve in 2021 by New Jersey with sales 
beginning in 2022, the sale, use, or possession of cannabis is prohibited on all Bergen Community College 
campuses or at the College’s organized or sponsored ac*vi*es and events. 
 
Local, state, and federal laws that apply to unlawful possession, use, sale or distribuDon of illicit drugs and 
alcohol will be enforced. The Bergen County Sheriff’s Department is primarily responsible for the enforcement 
of state and federal alcohol and drug laws. Individuals, clubs, and organizaDons in violaDon of the College’s 
policies and regulaDons are subject to disciplinary sancDons. As appropriate, sancDons may range from a 
verbal warning up to dismissal or terminaDon. SancDons may also include compleDon of an appropriate 
rehabilitaDon program or referral to appropriate legal authoriDes for prosecuDon. These policies apply to all 
Bergen Community College employees and students, as well as visitors to the College. The possession or sale 

https://bergen.edu/wp-content/uploads/2024-Student-Code-of-Conduct-Policy-and-Procedures.pdf
https://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf
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of illicit drugs is a violaDon of the law. Bergen Community College will uphold the law and render assistance 
and support to law enforcement agencies, while at the same Dme rendering assistance and supporDve 
services to employees and students when needed or necessary. The confidenDality of students and employees 
involved in alcohol and/or drug related incidents including any sancDons imposed will be maintained by the 
College to the extent allowable by state and federal laws. 
 
Drug and Alcohol Awareness and Preven*on Programming 
 
Bergen provides several drug and alcohol awareness and prevenDon programs and events throughout the year 
as overseen by the College’s substance abuse counselor, which are provided to new students and employees 
as well as current students and employees. Programming and events held during the past year include the 
following: 

Campus Tabling Events: 
Fall 2024 Events - 10/15/2024, 10/16/2024, 10/28/2024 
Spring 2025 Events - 4/9/2025, 4/11/2025, 4/16/2025, 4/30/2025 
InformaDon and community resources provided regarding substance abuse and mental health topics. 
Included informaDon about mental health and substance abuse services on campus. InformaDon 
distributed and available campus wide. 

 
Campus Wide Presenta*on- Harm Reduc*on 101: 
Fall 2024 Event - 12/4/2024 
Spring 2025 Event - 4/15/2025 
Harm reducDon is an evidence-based approach focusing on minimizing the negaDve health, social and legal 
impacts associated with drug use without requiring absDnence. The emphasis is placed on pracDcal 
strategies, real-world applicaDons and ethical foundaDons of harm reducDon when considering substance 
abuse.  
 
Faculty Presenta*on - "Iden*fying the Signs: Suppor*ng Students Struggling with Substance Use": 
Spring 2025 Event - 2/14/2025 
Substance abuse remains a criDcal issue on college campuses, with many students facing challenges 
related to drugs and alcohol. This presentaDon provided faculty with essenDal tools and strategies to 
idenDfy early warning signs of substance abuse and offer appropriate support to students in need. 
Topics covered include: 

• Signs and Symptoms of Substance Abuse: Recognizing behavioral, physical, and emoDonal 
indicators. 

• Effec*ve Communica*on: Approaching students with care and sensiDvity. 
• Campus Resources: Guiding students to counseling services. 

 
Classroom Presenta*on Events: 
Fall 2024 Events - 10/14/2024, 11/6/2024, 11/7/2024, 11/14/2024, 11/21/2024, 12/5/2024 
Spring 2025 Events - 3/5/2025, 3/19/2025, 3/31/2025 
Use, Abuse and AddicDon which is a power point presentaDon that was presented in various classes in 
both semesters. This presentaDon offered a glimpse into popular drugs amongst college students. 
EducaDon regarding alcohol, marijuana, cocaine, hallucinogens and opiates provided, as well as some legal 
and personal implicaDons of use. In addiDon, the spectrum of substance use is explored, tying how 
experimental use can lead to addicDon. InformaDon regarding overdose, NARCAN training on 



88 
 

administering the opioid reversal drug Naloxone, and medicaDon assisted treatment is provided. 
Treatment opDons also discussed as well as where to go on campus if assistance is needed. 

 
Bergen Hope One Van Event: 
Fall 2024 Event - 11/14/2024 
Bergen County's mobile recovery outreach unit which provides access to recovery support and services to 
its communiDes, colleges, etc. in their fight against addicDon. The Hope One crew provides peer support, 
informaDon, Narcan training, treatment referrals, harm reducDon services, and care packages to support 
those in need and to provide guidance for a successful recovery. The Hope One Van offers criDcal support 
for persons struggling with addicDon, with the goals of prevenDng drug overdoses and deaths including 
mental health services. 

 
“Introduc*on to IST Class” 
Fall 2024 Events – 10/14/2024, 11/6/2024 
During student success courses held for new students, the College’s substance abuse counselor presented 
on drug and alcohol related topics. This included educaDng new students on Bergen’s Code of Conduct 
Policy which prohibits the use, sale or distribuDon of drugs and alcohol on campus, or any events held or 
sponsored by the College; the harmful effects of drug and alcohol use and abuse; and available counseling 
and support services. 

 
Safe Colleges Training:  
Required/mandatory annual online training for all faculty and staff on various topics including the 
Employee Code of Conduct and Drug-Free Workplace. 

 
Biennial Review of Bergen’s Drug and Alcohol Abuse Preven*on Program 
 
On a biennial basis in even numbered years, the College performs a review of its DAAPP as also required by 
the DFSCA and distributes a Biennial Review document to the College community. The purpose of the Biennial 
Review is to: 

1. Determine the DAAPP’s effecDveness and implement necessary changes to DAAPP policies and 
procedures when needed. 

2. Ensure that disciplinary sancDons for violaDng standards of conduct are being enforced consistently.    
 
See the following link to informaDon concerning Bergen’s drug and alcohol abuse prevenDon program: 
h^ps://bergen.edu/currentstudents/student-policies-and-procedures/alcoholanddrugpolicy/, and the 
related DAAPP document: h^ps://bergen.edu/wp-content/uploads/DAAPP2025.pdf and Biennial Review 
document: h^ps://bergen.edu/wp-content/uploads/BiennialReview.pdf. The College has a Biennial Review 
Team which is comprised of the Vice President of Student Affairs, Assistant Vice President of Student Affairs, 
Licensed Professional Counselor, Associate Director of Health Services, Director of Student Life & 
Development, and Coordinator of Student Conduct & Development. This team meets regularly to review the 
status and all aspects of the DAAPP. This includes a review of exisDng program acDviDes, new acDviDes to 
consider, effecDveness of the program acDviDes, any issues/weaknesses idenDfied, suggested program 
changes, how any drug and alcohol related incidents were addressed, and the effecDveness of any 
enforcement. Such meeDngs and review be^er posiDon the team to update and complete the Biennial Review 
document every two years, as required. 
 
 

https://bergen.edu/currentstudents/student-policies-and-procedures/alcoholanddrugpolicy/
https://bergen.edu/wp-content/uploads/DAAPP2025.pdf
https://bergen.edu/wp-content/uploads/BiennialReview.pdf
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The responsible departments work to ensure that the policies, legal and conduct sancDons, health risks, 
counseling, rehabilitaDon, and treatment opDons are current and addressed and that the DAAPP and Biennial 
Review documents are available on the College website. The Vice President of Student Affairs and Vice 
President of Human Resources and OrganizaDonal Development are responsible for the distribuDon of both 
documents to new, exisDng, and prospecDve students, faculty, and staff. 
 
Distribu*on of the DAAPP and Biennial Review Documents to Students 
 
The DAAPP document is disseminated annually at the start of each new fall and spring academic semesters, to 
new and exisDng students via email with a link to the documents. The same distribuDon is done aver the 
census of the latest session in each semester, to ensure that any newly enrolled students who joined the 
College aver the iniDal distribuDon each semester have been informed of the College’s DAAPP and Biennial 
Review and received the documents. The same process is done every two years when the revised/new 
Biennial Review document is available. Both documents are posted and available on the Bergen website for 
the College community to always access. 
 
Distribu*on of the DAAPP and Biennial Review Documents to Employees 
 
The DAAPP document is disseminated annually at the start of each new fall and spring academic semesters, to 
new and exisDng employees (faculty and staff) via email with a link to the documents. The same process is 
done every two years when the revised/new Biennial Review document is available. These documents are also 
made available to prospecDve employees during the hiring process and to all new employees via the new hire 
orientaDon process. This ensures that all employees hired aver the iniDal distribuDon each semester are 
informed of and have access to the College’s DAAPP and Biennial Review documents. 
 
Hazing Incidents 
 
As stated earlier, in December 2024 the Stop Campus Hazing Act (SCHA) was signed into law which amended 
the Clery Act by introducing measures to increase transparency, accountability, and prevenDon of hazing across 
InsDtuDons of Higher EducaDon (IHEs). Hazing incidents represent another Clery crime category and the SCHA 
established a uniform definiDon of hazing as follows: 
 

“Any intenDonal, knowing, or reckless act commi^ed by a person against a student (regardless of that 
student's willingness to parDcipate), that (1) is connected with an iniDaDon into, an affiliaDon with, or 
the maintenance of membership in, an organizaDon (e.g., a club, athleDc team, fraternity, or sorority); 
and (2) causes or is likely to contribute to a substanDal risk, above the reasonable risk encountered in 
the course of parDcipaDon in the IHE or the organizaDon, of physical injury, mental harm, or 
degradaDon”. 

 

Bergen defines hazing as “An act that endangers the mental or physical health or safety of a student, or that 
destroys or removes public or private property for the purpose of iniDaDon, admission into, affiliaDon with, or 
as a condiDon for conDnued membership in a group or organizaDon. ParDcipaDon or cooperaDon by the 
person(s) being hazed does not excuse the violaDon. Failing to intervene to prevent, failing to discourage, 
and/or failing to report those acts may also violate the Code of Conduct”. 
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Types of Hazing 

The following components are present and contribute to hazing incidents: 

• Group context - associated with the process of joining and maintaining membership in a group 

• Abusive behavior - involves acDviDes that are potenDally humiliaDng and degrading, with the potenDal 
to cause physical, psychological, and/or emoDonal harm. 

• Regardless of individual's willingness to par*cipate - the appearance of an individual's "choice" or 
agreement to parDcipate may be offset by peer pressure and coercive/power dynamics that oven exist 
in the context of gaining membership and the strong desire to be in a group. Thus, a person’s consent 
to a hazing acDvity is not a valid defense to any disciplinary acDon pursuant to the College’s Code of 
Conduct and Hazing policy. 
 

Hazing usually is characterized by one of four forms: 
 

• In*mida*on/Humilia*on - acDviDes with an emphasis placed on a power imbalance between 
individuals and other individuals/exisDng members of the organizaDon, leading to acDviDes or actudes 
that breach reasonable standards of mutual respect, and place members on the receiving end of 
ridicule or embarrassment, including but not limited to the following examples: 

Ø Sleep depriva*on - intenDonally depriving individuals of sleep for an extended period 
Ø Dietary restric*ons - forcing individuals to adhere to specific, unreasonable dietary restricDons 

or consuming spoiled food 
Ø  Social isola*on - isolaDng individuals from friends and family, restricDng their contact with non-

members 
Ø Public humilia*on - making individuals wear embarrassing clothing, perform degrading stunts, 

or engage in public acts intended to humiliate them 
• Harassment - acDviDes that have the potenDal to cause emoDonal anguish and/or physical 

discomfort. Such acDviDes confuse, frustrate, and cause undue stress for individuals, including 
but not limited to the following examples: 

Ø Verbal abuse - yelling, name-calling, using derogatory language towards individuals, or 
acDviDes that put someone in reasonable fear of bodily harm by using threatening words 
or conduct 

Ø  Personal excessive servitude – forcing individuals to perform menial tasks for long 
periods such as carrying heavy items, cleaning excessively, or running errands without 
reasonable limits.  

Ø Physical confinement – forced confinement oven in a small area which may involve loud 
and/or repeDDve music. Can also include individuals being dropped off somewhere and 
forced to find their way back. 

• Violence – acDviDes and behavior that have the potenDal to cause physical, emoDonal, and/or 
psychological harm, and oven includes acDviDes that tend to be the most extreme types of 
hazing, including but not limited to the following examples 

Ø Physical abuse - slapping, punching, kicking, paddling, branding, or any other form of 
physical assault or abuse, exposure to the elements, and inducing an individual to commit 
sexual acts. 

Ø Forced consump*on - requiring individuals to consume excessive amounts of alcohol, 
food, or drugs; forced consumpDon of unknown substances; or drinking contests. 
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Ø Dangerous ac*vi*es - acDviDes that can lead to physical injury, like blindfolding and 
forced parDcipaDon in risky/dangerous stunts 

• Illegal Ac*vity – acDviDes that violate federal and/or state criminal law, or causing, coercing, or 
otherwise inducing another to violate federal and/or state criminal law. 

Bergen recognizes that groups and associaDons including but not limited to social and academic clubs, 
organizaDons, and intercollegiate or club sports teams are an integral part of the College, which 
contribute to the academic and social experience of the students and the enDre College community. The 
College is commi^ed to creaDng and ensuring a secure, safe, respecyul, and inclusive learning 
environment in which students can safely parDcipate in organizaDons without being subject to the 
dangers of hazing. The College does not condone and has a zero-tolerance policy regarding any acts of 
hazing and will take the appropriate acDons required to invesDgate and address all claims involving 
hazing incidents.  

All groups, organizaDons, associaDons, clubs, and teams and their members are strictly prohibited from 
engaging in or encouraging others to engage in any acDviDes that are defined as hazing. Members of the 
College community are prohibited from parDcipaDng in or knowingly permicng the hazing of another 
member, or prospecDve member, and are required to report hazing incidents. Hazing violates College 
policies, state laws, and federal regulaDons, and any organizaDons and/or its members involved in such 
hazing incidents will be charged and disciplined under the College's Code of Conduct and the Hazing 
policy as appropriate. All College community members including students and employees except for 
those individuals deemed to be confidenDal resources have a responsibility to report any suspected or 
actual hazing acDvity. Bergen is commi^ed and will invesDgate, adjudicate, and report all hazing 
incidents in accordance with the College’s policies and federal law. Bergen adheres to and complies with 
the requirements of the SCHA and the Timothy J. Piazza Law which is anD-hazing legislaDon passed by 
New Jersey in August 2021. 

As required by the SCHA, the College has a Board of Trustees approved Hazing Policy which addresses the 
following: 

• Bergen’s zero-tolerance posiDon  
• The SCHA’s, New Jersey’s, and Bergen’s definiDon of hazing 

• Federal and state anD-hazing laws (i.e., SCHA and Timothy J. Piazza law) 
• Bystander intervenDon 

• The reporDng of hazing incidents 
• InvesDgaDon and resoluDon proceedings 

• Outcome and appeals 

• RetaliaDon which is prohibited 
• Disciplinary sancDons  

• Legal and supporDve measures 
• Awareness and prevenDon programming 

• Internal and external resources 

Repor*ng of Hazing Incidents 

The College encourages anyone who believes they are a vicDm of hazing, involved in or asked to parDcipate in 
a hazing incident, or who otherwise witnesses or has knowledge of a hazing incident to report the incident to 
the Public Safety Department. The Clery Act requires certain College posiDons, based on their responsibiliDes 
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and involvement in campus acDviDes, known as Campus Security AuthoriDes (CSAs), to report various 
crimes/offenses including hazing incidents. Thus, individuals who are informed by the Public Safety 
Department that they are CSAs based on their posiDon responsibiliDes are required to report any hazing 
incidents that they are informed about or are directly aware of. 

If a hazing incident is in progress that may jeopardize the safety and well-being of the hazing iniDator or others, 
Public Safety should be contacted or call 911 immediately. If there is not an immediate threat or concern, a 
report should be submi^ed using the online reporDng form which can be accessed via the following link: 
h^ps://cm.maxient.com/reporDngform.php?BergenCC&layout_id=1. When reporDng the hazing incident, be 
as detailed as possible and provide any supporDng informaDon including a descripDon of the hazing incident, 
parDes involved, and date, Dme, and locaDon if known. Choosing not to report a known hazing incident is a 
violaDon of the College’s Code of Conduct and Hazing policy. Although hazing incidents are reported to the 
Public Safety Department, the Office of Student Conduct is responsible for the invesDgaDon of the incident, 
any resoluDon proceedings if required, and any disciplinary sancDons imposed. The Public Safety Department 
will assist in the invesDgaDon of the incident, determining if it qualifies as hazing, and contacDng and working 
with local law enforcement if the hazing incident commi^ed rises to the level of a criminal offense. If the 
hazing incident involves sexual assault or sex discriminaDon of any kind, Public Safety will inform the College’s 
Title IX Coordinator, who will oversee the invesDgaDon, any required resoluDon proceedings, and any 
disciplinary sancDons imposed.  

Hazing Inves*ga*on and Resolu*on Proceedings 

The Bergen Community College Student Code of Conduct and Employee Code of Conduct govern all 
invesDgaDon and resoluDon proceedings, as well as sancDons for all alleged acts of hazing and all other non-
Title IX incidents. When a hazing incident is reported, the Office of Student Conduct oversees the invesDgaDon 
and resoluDon process in compliance with the applicable Codes of Conduct. The Student Code of Conduct can 
be accessed via the following link: h^ps://bergen.edu/student-conduct/student-code- of-conduct/. The 
Employee Code of Conduct can be accessed via the following link: h^ps://bergen.edu/wp-
content/uploads/Employee-Code-of-Professional-Conduct.pdf. The invesDgaDon determines whether the 
reported behavior consDtutes hazing and idenDfies all involved parDes. 
 
All individuals named in the reported hazing incident will receive wri^en noDficaDon of the invesDgaDon, their 
rights as parDcipants in the process, and any required resoluDon proceedings. This includes: 

• An invitaDon to an informaDonal meeDng 
• CollecDng and reviewing all available evidence 

• IdenDfying addiDonal sources of informaDon 

If aver reviewing informaDon obtained from the informaDonal meeDng, the Vice President of Student Affairs, 
Director of Student Life and Conduct or designee, determines that a hazing incident may have occurred in 
violaDon of state laws, federal regulaDons, Bergen’s Code of Conduct, or Hazing Policy, the ma^er proceeds 
through SecDon VIII of the Student Code of Conduct: Process and Procedures. In most cases, these incidents 
will follow the Formal ResoluDon pathway in the Code of Conduct which includes a thorough invesDgaDon 
conducted by imparDal invesDgators. InvesDgaDons will be thorough, imparDal, reliable, and prompt, ensuring 
fairness for all involved parDes, which involves developing an invesDgaDon plan, interviewing relevant 

https://cm.maxient.com/reportingform.php?BergenCC&layout_id=1
https://bergen.edu/student-conduct/student-code-of-conduct/
https://bergen.edu/student-conduct/student-code-of-conduct/
https://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf
https://bergen.edu/wp-content/uploads/Employee-Code-of-Professional-Conduct.pdf
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witnesses, gathering documentary and physical evidence, and allowing the involved parDes to have an advisor 
present for support (without interfering). If addiDonal violaDons are discovered, further noDces may be issued.  
 
The invesDgaDon is completed in a Dmely manner, findings are based on a preponderance of the evidence, and 
a final report is presented to the Director of Student Life and Development. Throughout the process, parDes 
may seek procedural updates, and all conduct meeDngs and interviews may be recorded. When the evidence 
gathered from the invesDgaDon indicates that a hazing incident occurred which is in violaDon of the College’s 
Codes of Conduct and Hazing Policy, either an informal or formal resoluDon process is used depending on the 
facts and circumstances of the incident, the wishes of the parDes involved in the incident, and/or a 
determinaDon made by either the Vice President of Student Affairs, or Director of Student Life and Conduct or 
their designee. 
 
Hazing Incident Outcome and Appeals: 

Following the resoluDon proceedings, all individuals will receive a wri^en NoDce of Outcome, including any 
disciplinary sancDons imposed. Individuals may submit a wri^en appeal request to the Office of Student 
Conduct within five (5) business days of receiving the outcome. 
 
Grounds for appeal are limited to: 

• Procedural irregulariDes that may have affected the outcome (including a provable existence of a 
conflict of interest or bias on the part of individuals with oversight of the invesDgaDon and/or 
resoluDon proceedings) 

• New evidence not available during the iniDal proceedings  

• SancDons imposed falling outside the established range for the specific violaDon 
 
Appeal requests will be reviewed, and denied if they do not meet the stated grounds. The denial is not subject 
to further appeal. If an appeal is granted, the findings and/or sancDons may be reconsidered, and any 
sancDons that were imposed are not enforced during the appeal process. The appeal decision is final, and 
further appeals will not be permi^ed, except in cases where a new determinaDon is made, in which case, any 
new findings or sancDons can be appealed once more, based on the same grounds outlined above. 
 
Hazing Awareness and Preven*on Programs and Training 

Bergen is commi^ed to ensuring that hazing does not exist at any of its campus locaDons, which includes 
educaDng the College community on hazing and its negaDve impact. The College offers evidence based and 
research-informed educaDonal training programs focused on hazing awareness and prevenDon on a campus-
wide basis. Hazing awareness programs provide informaDon about the College’s posiDon on hazing, the 
definiDon of hazing, what to do if you are a vicDm or aware of a hazing incident, how to recognize hazing, the 
potenDal threats and dangers that hazing poses to the College community, how to report hazing incidents, and 
how to take a stand or posiDon against hazing. Hazing prevenDon programs present strategies and acDviDes 
which are focused on changing actudes and behaviors toward hazing, encouraging posiDve actudes and 
behaviors about bystander intervenDon, alternaDves to tradiDonal hazing pracDces, skills to prevent hazing, 
encouraging ethical leadership and group cohesion, and resources for reporDng suspected hazing. 
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Hazing content is included in mandatory training that club officers/advisors must parDcipate in as well as 
athleDc teams and the College’s athleDc staff. Such training is available and recommended for all other 
students and employees. EducaDonal training programs include live events held during NaDonal Hazing 
PrevenDon Week in September. Online courses are offered during the school year and during NaDonal Hazing 
PrevenDon Week as well. One example is Hazing PrevenDon 101 offered by the Hazing PrevenDon Network, 
which is an evidence-based, research-informed program uDlizing best pracDces in awareness and prevenDon of 
hazing. ParDcipants in this one-hour course learn techniques to recognize, prevent, and report hazing. Learners 
gain skills to incorporate four steps for staying safe and prevenDng hazing. Different ediDons of Hazing 
PrevenDon 101 are offered for students, faculty and staff, athleDcs, and creaDve and performing arts. Hazing 
Awareness and PrevenDon courses offered by Vector SoluDons are also uDlized which are also tailored for 
different audiences including students, faculty, and staff. 

 
Crime Repor=ng and Sta=s=cs 
 
Daily Crime Log: Policies and Access 
 
The Clery Act requires that colleges maintain a Daily Crime Log that is made available to the public covering 
crimes that occurred during the most recent 60-day period. Bergen’s crime log is maintained by the Public 
Safety Department and is available for public viewing 24 hours/day, 7 days/week, 365 days/year. Persons 
wishing to view it should simply state their desire to do so to the Public Safety Desk Officer at the Paramus 
Campus and ready access will be provided. If someone requests informaDon beyond the 60-day window, it will 
be provided within two business days. The log contains informaDon about the nature of each reported crime, 
the date and Dme reported, the date and Dme it occurred, the general locaDon, and the disposiDon of the 
ma^er by the College. Crime log informaDon can also be accessed via the following link: 
h^ps://bergen.edu/about-us/public-safety/crime-log/. 
 
All crimes (not just Clery-reportable crimes) are entered into the log pertaining to all three Bergen locaDons. 
Log entries must be made within two business days of the incident report being made to the Public Safety 
Department. There are two excepDons when entries are permanently excluded from the Daily Crime Log. One 
excepDon is when the disclosure is prohibited by law, and the other is if the disclosure would jeopardize the 
confidenDality of the vicDm. In addiDon, there are four instances when informaDon may be temporarily 
withheld from the public Crime Log. This withholding can only take place when there is clear and convincing 
evidence that the release of informaDon would (1) jeopardize an ongoing invesDgaDon; or (2) jeopardize the 
safety of an individual; or (3) cause a suspect to flee or evade detecDon; or (4) result in the destrucDon of 
evidence. Once the release of the informaDon will no longer likely cause one of these adverse effects, it will be 
p in the Daily Crime Log. 
 
Only law enforcement personnel (not Public Safety Department or other College personnel) can determine 
following an invesDgaDon that a crime is unfounded (i.e. did not occur). An insDtuDon is not required to 
include (or may remove) a reported crime from its staDsDcs when sworn or commissioned law enforcement 
personnel have fully invesDgated the reported crime and have made a formal determinaDon that the crime 
report is false or baseless and, therefore, “unfounded.” InsDtuDons must report to the Department of 
EducaDon and disclose in their Annual Security Report staDsDcs that include the total number of crime reports 
that were “unfounded” and subsequently withheld from its crime staDsDcs during each of the three most 
recently completed calendar years. 
 

https://bergen.edu/about-us/public-safety/crime-log/
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Crime Sta*s*cs Reported in the Annual Security Report 
 
The crime staDsDcs that are reported in the 2025 Annual Security Report include the following four Clery crime 
categories: 
• Criminal Offenses – includes the following: 

Ø Criminal Homicide which includes murder/non-negligent manslaughter and negligent manslaughter. 
Ø Sexual assault which includes rape, fondling, incest, and statutory rape, 
Ø Robbery 
Ø Aggravated assault 
Ø Burglary 
Ø Motor vehicle thev 
Ø Arson 

• Arrests and Referrals for Disciplinary Ac*on – includes liquor law arrests and referrals for disciplinary 
acDon, drug law arrests and referrals for disciplinary acDon, and illegal weapons possession arrests and 
referrals for disciplinary acDon. 

• Violence Against Women Act (VAWA) Offenses – includes domesDc violence, daDng violence, and stalking 
incidents. 

• Hate Crimes – those in which the vicDm is intenDonally selected because of the perpetrator’s bias toward 
the actual or perceived race, religion, sexual orientaDon, gender, gender idenDty, ethnicity, naDonal origin, 
or disability of the vicDm. Hate crimes include all the criminal offenses. They also include larceny-thev, 
simple assault, inDmidaDon, and vandalism/damage/destrucDon of property which again is based on bias 
of the vicDm. 
 

As noted earlier, the College will begin including hazing incident staDsDcs in the 2026 ASR as required by the 
passage of the Stop Campus Hazing Act in December 2024. 
 
Please note the following. DomesDc violence, daDng violence, sexual assault, and stalking are all VAWA 
offenses/crimes. However, sexual assault is included by the FBI as a criminal offense, and thus classified by the 
Clery Act and reported as such by colleges and universiDes in their crime staDsDcs (including Bergen), rather 
than reported with the other VAWA crimes of domesDc violence, daDng violence and stalking. 
 
Allega*ons of Incidents - StaDsDcs are based on reports of alleged criminal incidents. It is not necessary for 
the crime to have been invesDgated by the police or a campus security authority, nor must a finding of guilt or 
responsibility be made to include the reported crime in the College’s crime staDsDcs. 
 
Crime Instances that Meet the Defini*on of More Than One Category 
 
There is a degree of complexity involved in the accurate reporDng of crime staDsDcs. The Clery Act requires 
and emphasizes the importance of Dmely and accurate crime staDsDcs that insDtuDons must report. Thus, it is 
important to provide an understanding of how the College’s crimes staDsDcs are reported in this ASR, 
including instances when a crime incident is reported as more than one crime, and excepDons to the reporDng 
rules. The way crime incidents are counted/reported in the College’s crime staDsDcs are included below. 
 
StaDsDcs are disclosed separately for each of the four Clery crime categories as required by the Clery Act. 
When an incident meets the definiDon in more than one category, it is reported in each of those categories. 
Any criminal offense that is also a hate crime or a VAWA offense, or results in an arrest or disciplinary acDon 
for a weapon, drug abuse, or liquor law violaDon is counted/reported as a criminal offense, and as a hate 
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crime or VAWA offense or arrest/referral for disciplinary acDon. For example, if a murder is commi^ed which 
is determined to be a hate crime due to the murderer’s bias toward the vicDm because of the vicDm’s color or 
religion, then the murder is reported as a criminal offense and as a hate crime in the College’s crime staDsDcs.    
 
FBI UCR Hierarchy Rule 
 
The FBI’s Uniform Crime ReporDng (UCR) Hierarchy Rule must be used when counDng mulDple criminal 
offenses. This rule only pertains to the criminal offense category. Under this rule when more than one criminal 
offense was commi^ed during a single incident, only the most serious offense is counted/reported in the 
crime staDsDcs. A single incident means that the offenses were commi^ed at the same Dme and place, and 
the Dme interval between the offenses and the distance between the locaDons where they occurred were 
insignificant. Beginning with the most serious offense, the following list shows the hierarchy for Clery Act 
reporDng: 
• Murder and Non-Negligent Manslaughter 
• Manslaughter by Negligence 
• Sexual Assault (includes rape, fondling, incest, and statutory rape) 
• Robbery 
• Aggravated Assault 
• Burglary 
• Motor Vehicle Thev 
An example based on the Hierarchy Rule is if a student or employee is both raped and robbed during a single 
incident. In this case, only the Rape incident is included in the crime staDsDcs, because it is classified as the 
more serious crime in the hierarchy. There are excepDons using the Hierarchy Rule when counDng offenses. 
They apply to Arson and Sexual Assaults (classified as Criminal Offenses), Hate Crimes and VAWA Offenses. 
 
Arrests and Referrals for Disciplinary AcDon for weapons, drug abuse, and liquor law violaDons are not 
covered by the Hierarchy Rule used to count Criminal Offenses. Therefore, insDtuDons must count/report 
arrests for Weapons, Drug Abuse and Liquor Law ViolaDons in addiDon to the most serious Criminal Offense 
when occurring in a single incident. For example, if an Aggravated Assault is commi^ed with the use of a 
firearm in violaDon of a weapons law, both the Aggravated Assault and the arrest or referral for the Weapons 
Law ViolaDon is counted/reported in the College’s crime staDsDcs. 
 
Rules for Coun*ng/Repor*ng Arson 
• Arson is always counted/reported regardless of the nature of any other offenses that were commi^ed 

during the same incident. 
• When mulDple offenses are commi^ed during the same disDnct incident as the Arson offense, the 

most serious offense along with the Arson are counted/reported. 
• Incidents in which persons are killed as a direct result of Arson are counted/reported as Murder and 

Non-negligent Manslaughter and Arson or as Manslaughter by Negligence and Arson. 
 
Rules for Coun*ng/Repor*ng Sexual Assaults 
• If Rape, Fondling, Incest or Statutory Rape occurs in the same incident as Murder, both the Sexual Assault 

and the Murder are counted/reported. 
• Fondling is recognized as an element of Sexual Assault. Sexual Assault as Fondling is included/reported 

only if it is the only Sexual Assault. If Fondling occurs in the same incident as Murder, both the Fondling 
and the Murder are counted/reported. 
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Rules for Coun*ng/Repor*ng Hate Crimes 
Hate Crimes are counted in the same manner that the offenses are when they are not Hate Crimes except that 
the Hierarchy Rule does not apply to Hate Crimes. This means that: 
• All the offenses commi^ed in a mulDple offense incident that are bias-moDvated must be 

counted/reported. For example, if there is a single reported incident involving an Aggravated Assault 
and a Motor Vehicle Thev that were both moDvated by bias, the incident is included/reported in the 
staDsDcs for both crimes. 

• When reporDng the number of Hate Crimes, only the crimes that are bias-moDvated as Hate Crimes are 
reported in a mulDple-offense incident. For example, two armed men commit a robbery outside of a 
campus building. One of the offenders goes inside the building with the intenDon to rob more 
individuals, and Sexually Assaults a Hispanic woman. The offenders were later arrested, and the 
invesDgaDon showed that although the Robbery was not bias-moDvated, the Sexual Assault was. Only 
the Sexual Assault is included/reported as a Hate Crime. 

• For any Criminal Offense that is also a Hate Crime, the crime staDsDcs will include/report the Criminal 
Offense and the offense in the Hate Crime category of bias. For example, if an Aggravated Assault is a 
Hate Crime, one Aggravated Assault is included in the staDsDcs in the Criminal Offense category and 
one Aggravated Assault moDvated by (category of bias) is included in the Hate Crime category. 

• The excepDon is when an Aggravated Assault is not included in the Criminal Offense category because 
of the hierarchy rule. For example, for incidents involving Rape and Aggravated Assault that are both Hate 
Crimes, only the Rape is included in the Criminal Offense category, and both the Rape and the Aggravated 
Assault are included in the Hate Crimes category. 
 

Rules for Coun*ng/Repor*ng VAWA Offenses 
The Hierarchy Rule does not apply to VAWA Offenses. Therefore, for any Criminal Offense, Hate Crime, or 
Arrest or Referral for Discipline for Weapons, Drug, or Liquor Law ViolaDons that is also a VAWA Offense, the 
crime staDsDcs reported reflect the original offense and the VAWA Offense. For example, if an Aggravated 
Assault is also DomesDc Violence, the incident is included as one Aggravated Assault in the Criminal Offense 
category and as an incident of DomesDc Violence in the VAWA Offense category. 
 
Clery Geography 
 
For purposes of collecDng and reporDng crime staDsDcs for inclusion in this report, the Clery Act defines 
geographic categories where Clery reportable crimes that occur must be disclosed in the College’s crime 
staDsDcs. The Clery Act requires insDtuDons of higher educaDon (IHE) to report Clery defined crimes that occur 
in the following defined geographies: 
• On-Campus: 

Ø Any building or property owned or controlled by an insDtuDon within the same reasonably 
conDguous geographic area and used by the insDtuDon in direct support of, or in a manner 
related to, the insDtuDon’s educaDonal purposes, including residence halls; and 

Ø Any building or property that is within or reasonably conDguous to the above paragraph of this 
definiDon, that is owned by the insDtuDon but controlled by another person, is frequently used 
by students and supports insDtuDonal purposes (such as a food or other retail vendor). 

• Non-Campus Building or Property: 
Ø Any building or property owned or controlled by a student organizaDon that is officially 

recognized by the insDtuDon; or 
Ø Any building or property owned or controlled by an insDtuDon that is used in direct support of 

or in relaDon to the insDtuDon’s educaDonal purposes, is frequently used by students, and is not 



98 
 

within the same reasonably conDguous geographic area of the insDtuDon. 
• Public Property: 

Ø All public property, including thoroughfares, streets, sidewalks, and parking faciliDes, that is 
within the campus or immediately adjacent to and accessible from the campus. 
 

All three Bergen locaDons (Paramus, Hackensack, and Lyndhurst) do not have residenDal halls, campus 
housing, or residenDal faciliDes. Therefore, fire safety informaDon, reports, and staDsDcs as well as missing 
student noDficaDon informaDon and policy statements as required by the Clery Act are not applicable to 
Bergen. 
 
Violence Against Women Act (VAWA) 
 
On March 7, 2013, President Obama signed a bill that strengthened and reauthorized the Violence against 
Women Act (VAWA) of 1994. Included within the Act were amendments to the Clery Act that afford addiDonal 
rights to campus vicDms of domesDc violence, daDng violence, sexual assault, and stalking. The Department of 
EducaDon conDnues to refine reporDng requirements and educaDonal insDtuDons must include staDsDcs 
regarding offenses of daDng violence, domesDc violence, sexual assault, and stalking. Such staDsDcs are 
compiled in accordance with the definiDons used in secDon 4002(a) of the VAWA. 
 
Defini*ons of Crime Repor*ng Categories: The following crime definiDons are used in the staDsDcs categories 
reported in this ASR document as required by the Clery Act. These categories include: 

Ø Criminal Offenses 
Ø Hate Crimes, 
Ø VAWA offenses (DaDng Violence, DomesDc Violence, Sexual Assault and Stalking), 
Ø Arrests and Referrals for Disciplinary AcDon for Weapons, Drug Abuse and Liquor Law ViolaDons 

 
Under the Clery Act, for the purposes of counDng and disclosing Criminal Offenses, Hate Crimes, and Arrests 
and Disciplinary Referral staDsDcs, colleges and universiDes must do so based on definiDons provided by the 
Federal Bureau of InvesDgaDon’s (FBI’s) Uniform Crime ReporDng (UCR) Program. The definiDons for Murder, 
Rape, Robbery, Aggravated Assault, Burglary, Motor Vehicle Thev, Arson, Weapons Carrying, Possessing, etc. 
Law ViolaDons, Drug Abuse ViolaDons, and Liquor Law ViolaDons are from the Summary ReporDng System 
(SRS) User Manual from the FBI’s UCR Program. The definiDons of Fondling, Incest and Statutory Rape are 
from the FBI’s NaDonal Incident-Based ReporDng System (NIBRS) Data CollecDon Guidelines ediDon of the 
UCR. Hate Crimes are classified according to the FBI’s Uniform Crime ReporDng Hate Crime Data CollecDon 
Guidelines and Training Manual. Although the law states that insDtuDons must use the UCR Program 
definiDons, Clery Act crime reporDng does not have to meet all the other UCR Program standards. 
 
For the categories of DomesDc Violence, DaDng Violence and Stalking, the Clery Act specifies that colleges and 
universiDes must use the definiDons provided by the Violence Against Women Act of 1994 and repeated in the 
Department’s Clery Act regulaDons. For Clery Act purposes, it is essenDal that insDtuDons classify and count 
reported incidents based on the definiDons specified by the Clery Act. Note: These definiDons may not be the 
same for these offenses under New Jersey Criminal Code (Title 2C). 
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Criminal Offense Defini=ons 
 
• Aggravated Assault: An unlawful a^ack by one person upon another for the purpose of inflicDng severe or 

aggravated bodily injury. This type of assault usually is accompanied using a weapon or by means likely to 
produce death or great bodily harm. (It is not necessary that injury result from an aggravated assault when 
a gun, knife, or other weapon is used which could and probably would result in serious personal injury if 
the crime were successfully completed.) 

• Arson: Any willful or malicious burning or a^empDng to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircrav, or personal property of another. 

• Burglary: The unlawful entry of a structure to commit a felony or a thev. For reporDng purposes this 
definiDon includes unlawful entry with intent to commit a larceny or felony, breaking and entering with 
intent to commit a larceny, housebreaking, safecracking, and all a^empts to commit any of the 
aforemenDoned. 

• Criminal Homicide: These offenses are separated into two categories: Murder and Non-negligent 
Manslaughter, and Manslaughter by Negligence. 
Ø Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by 

another. 
Ø Manslaughter by Negligence: The killing of another person through gross negligence. 

• Motor Vehicle Thew: The thev or a^empted thev of a motor vehicle, not a thev of someone’s possessions 
from a motor vehicle. (Classify as motor vehicle thev all cases where automobiles are taken by persons not 
having lawful access even though the vehicles are later abandoned—including joyriding.) 

• Robbery: The taking or a^empDng to take anything of value from the care, custody, or control of a person 
or persons by force or threat of force or violence and/or by pucng the vicDm in fear. 

• Sexual Assault (Sex Offense): Any sexual act directed against another person without the consent of the 
vicDm, including instances where the vicDm is incapable of giving consent, which includes the following: 
Ø Rape: The penetraDon, no ma^er how slight, of the vagina or anus with any body part or object, or oral 

penetraDon by a sex organ of another person, without the consent of the vicDm. 
Ø Fondling: The touching of the private parts of another person for the purpose of sexual graDficaDon, 

without the consent of the vicDm, including instances where the vicDm is incapable of giving consent 
because of his/her age or because of his/her temporary or permanent mental incapacity. 

Ø Incest: Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law. 

Ø Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 
Note – as menDoned earlier, this is a VAWA crime but which the FBI classifies as a criminal offense and 
reported as such for Clery crime staDsDcs reporDng purposes. 
 
Hate Crimes and Bias Category Defini=ons 
 
Hate Crimes are criminal offenses in which the vicDm was intenDonally selected because of the perpetrator’s 
bias against the vicDm (see below bias categories). Hate crimes include any of the criminal offenses and any of 
the following incidents that are based on bias against the vicDm: 
• Larceny/thew: The unlawful taking, carrying, leading, or riding away of property from the possession or 

construcDve possession of another. A^empted larcenies are included. Embezzlement, confidence games, 
forgery, worthless checks, etc., are excluded. (Note: ConstrucDve possession is defined by Black’s Law 
DicDonary, 6th ed. as “where one does not have physical custody or possession but is in a posiDon to 
exercise dominion or control over a thing.”) 
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• Simple assault: An unlawful physical a^ack by one person upon another where neither the offender 

displays a weapon, nor the vicDm suffers obvious severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, severe laceraDon, or loss of consciousness. 

• In*mida*on: To unlawfully place another person in reasonable fear of bodily harm using threatening 
words and/or other conduct, but without displaying a weapon or subjecDng the vicDm to actual physical 
a^ack. 

• Destruc*on/damage/vandalism of property: To willfully or maliciously destroy, damage, deface, or 
otherwise injure real or personal property without the consent of the owner or the person having custody 
or control of the property.  

 
Bias Categories: 
• Race: A preformed negaDve actude toward a group of people who possess common physical 

characterisDcs, e.g., color of skin, eyes, and/or hair; facial features, etc., geneDcally transmi^ed by 
descent and heredity which disDnguish them as a disDnct division of humankind, e.g., Asians, blacks or 
African Americans, whites. 

• Religion: A preformed negaDve opinion or actude toward a group of people who share the same 
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a 
supreme being, e.g., Catholics, Jews, Protestants, atheists. 

• Sexual Orienta*on: A preformed negaDve opinion or actude toward a group of people based on their 
actual or perceived sexual orientaDon. Sexual OrientaDon is the term for a person’s physical, romanDc, 
and/or emoDonal a^racDon to members of the same and/or opposite sex, including lesbian, gay, 
bisexual, and heterosexual (straight) individuals.    

• Gender: A preformed negaDve opinion or actude toward a person or group of people based on their 
actual or perceived gender, e.g., male or female. 

• Gender Iden*ty: A preformed negaDve opinion or actude toward a person or group of people based 
on their actual or perceived gender idenDty, e.g., bias against transgender or gender non-conforming 
individuals. (Gender non-conforming describes a person who does not conform to the gender-based 
expectaDons of society, e.g., a woman dressed in tradiDonally male clothing or a man wearing makeup 
and/or women’s clothing. A gender non-conforming person may or may not be a lesbian, gay, bisexual, or 
transgender person but may be perceived as such). 

• Ethnicity: A preformed negaDve opinion or actude toward a group of people whose members idenDfy 
with each other, through a common heritage, oven consisDng of a common language, common culture 
(oven including a shared religion) and/or ideology that stresses common ancestry. The concept of 
ethnicity differs from the closely related term “race” in that “race” refers to a grouping based mostly 
upon biological criteria, while “ethnicity” also encompasses addiDonal cultural factors. 

• Na*onal Origin: A preformed negaDve opinion or actude toward a group of people based on their actual 
or perceived country of birth. This bias may be against people that have a name or accent associated with 
a naDonal origin group, parDcipate in certain customs associated with a naDonal origin group, or because 
they are married to or associate with people of a certain naDonal origin. 

• Disability: A preformed negaDve opinion or actude toward a group of persons based on their physical 
or mental impairments, whether such disability is temporary or permanent, congenital, or acquired by 
heredity, accident, injury, advanced age, or illness. 
 

Note: For Clery Act reporDng, it is the percepDon of the offender/perpetrator, not the percepDon of the vicDm 
that determines whether a crime is classified as a Hate Crime. 
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Violence Against Women Act (VAWA) Offense Defini=ons 
 
• Da*ng Violence: Violence commi^ed by a person who is or has been in a social relaDonship of a romanDc 

or inDmate nature with the vicDm. 
Ø The existence of such a relaDonship shall be based on the reporDng party’s statement and with 

consideraDon of the length of the relaDonship, the type of relaDonship, and the frequency of 
interacDon between the persons involved in the relaDonship. 

Ø For the purposes of this definiDon: 
§ DaDng Violence includes, but is not limited to, sexual or physical abuse or the threat of such 

abuse. 
§ DaDng violence does not include acts covered under the definiDon of domesDc violence. 

• Domes*c Violence: A felony or misdemeanor crime of violence commi^ed: 
Ø By a current or former spouse or inDmate partner of the vicDm. 
Ø By a person with whom the vicDm shares a child in common. 
Ø By a person who is cohabitaDng with or has cohabitated with the vicDm as a spouse or inDmate 

partner. 
Ø By a person similarly situated to a spouse of a vicDm under the domesDc or family violence laws of 

the jurisdicDon in which the crime of violence occurred. 
Ø By any other person against an adult or youth vicDm who is protected from that person’s acts 

under the domesDc or family violence laws of the jurisdicDon where the crime of violence occurred. 
• Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to: 
Ø Fear for the person’s safety or the safety of others; or 
Ø Suffer substanDal emoDonal distress. 

For the purposes of this definiDon: 
Ø Course of conduct means two or more acts, including, but not limited to, acts which the stalker 

directly, indirectly, or through third parDes, by any acDon, method, device, or means follows, 
monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with a 
person’s property. 

Ø Reasonable person means a reasonable person under similar circumstances and with similar 
idenDDes to the vicDm. 

Ø SubstanDal emoDonal distress means significant mental suffering or anguish that may, but does not 
necessarily, require medical or other professional treatment or counseling. 
 

Arrests and Referrals for Disciplinary Ac=on Defini=ons 
 
• Drug abuse viola*ons: The violaDon of laws prohibiDng the producDon, distribuDon, and/or use of 

certain controlled substances and the equipment or devices uDlized in their preparaDon and/or use. 
The unlawful culDvaDon, manufacture, distribuDon, sale, purchase, use, possession, transportaDon, or 
importaDon of any controlled drug or narcoDc substance. Arrests for violaDons of State and local laws, 
specifically those relaDng to the unlawful possession, sale, use, growing, manufacturing, and making of 
narcoDc drugs. 

• Liquor law viola*ons: The violaDon of state or local laws or ordinances prohibiDng the manufacture, 
sale, purchase, transportaDon, possession, or use of alcoholic beverages, not including driving under 
the influence and drunkenness. 
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• Weapon law viola*ons: The violaDon of laws or ordinances prohibiDng the manufacture, sale, purchase, 

transportaDon, possession, concealment, or use of firearms, cucng instruments, explosives, incendiary 
devices, or other deadly weapons. 

 
Arrests for Clery Act purposes is defined as a person processed by arrest, citaDon, or summons. The following 
are classified as arrests: 
• Those persons arrested and released without a formal charge being placed against them. (An arrest has 

occurred when a law enforcement officer detains an adult with the intenDon of seeking charges against 
the individual for a specific offense(s) and a record is made of the detenDon.) 

• Juveniles taken into custody or arrested but merely warned and released without being charged. A 
juvenile should be counted as “arrested” when the circumstances are such that if the individual were 
an adult, an arrest would have been counted. 

• Any situaDon where a young person, in lieu of actual arrest, is summoned, cited, or noDfied to appear 
before the juvenile or youth court, or similar official for a violaDon of the law. 

• Only violaDons by a young person where some police or official acDon is taken beyond a mere 
interview, warning, or admonishment. 
 

Referral for Disciplinary Ac*on is defined as the referral of any person to any official who iniDates a 
disciplinary acDon of which a record is established, and which may result in the imposiDon of a sancDon. The 
referral may but does not have to originate with the police. If the process involves the following three criteria, 
it is considered a disciplinary acDon under the Clery Act: 
• The official receiving the referral must iniDate a disciplinary acDon, 
• A record of the acDon must be established, and 
• The acDon may, but does not have to, result in a sancDon. 
 
Rules for Coun*ng Arrests for Weapons, Drug Abuse, and Liquor Law Viola*ons 
• The number of arrests for Weapons ViolaDons, the number of arrests for Drug Abuse ViolaDons, and 

the number of arrests for Liquor Law ViolaDons are counted/reported. 
• If a single incident involving a Liquor Law ViolaDon for example resulted in the arrest of 10 students, 10 

arrests are counted/reported. 
• If the same person is arrested for mulDple incidents in the same calendar year (e.g., one arrest in 

February and one arrest in March), two arrests are counted/reported. Two arrests are 
counted/reported even when both arrests are for the same type of violaDon (e.g., both were Drug 
Abuse ViolaDons). 

• If an individual is arrested for one type of law violaDon and referred for disciplinary acDon for a 
different type of law violaDon during a single incident (e.g., arrested for a Drug Abuse ViolaDon and 
referred for a Liquor Law ViolaDon), only the arrest is counted/reported. 

• If a person is both arrested and referred for disciplinary acDon for a single incident involving a law 
violaDon (e.g., a Drug Abuse ViolaDon), only the arrest is counted/reported. 

• If a person is arrested for mulDple violaDons during a single incident (e.g., violaDons of both Drug 
Abuse and Liquor Laws), law enforcement or security officer discreDon should be used to determine 
which violaDon to count, and the jusDficaDon for this determinaDon is documented. Officer discreDon is 
allowed only for Weapons, Drug Abuse and Liquor Law ViolaDon arrests resulDng from a single incident. 

• If a person is issued a civil citaDon for a law violaDon (e.g., in lieu of an arrest) an arrest is not 
counted/reported. 

Note - StaDsDcs for arrests and persons referred for disciplinary acDon are not combined. 
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Rules for Coun*ng Referrals for Disciplinary Ac*on for Weapons, Drug Abuse, and Liquor Law Viola*ons 
• The number of persons who were referred for disciplinary acDon for Weapons ViolaDons, the number 

referred for Drug Abuse ViolaDons, and the number referred for Liquor Law ViolaDons are 
counted/reported. 

• The number of persons who were referred for disciplinary acDon solely for violaDons of insDtuDonal 
policies are not counted/reported. Only the number of persons referred for violaDons of the law are 
counted/reported. 

• If a person is referred for disciplinary acDon for mulDple incidents in the same calendar year (e.g., one 
referral in February and one referral in March), two referrals for disciplinary acDon are 
counted/reported. Two referrals are counted/reported even if both referrals are for the same type of 
violaDon (e.g., both were Drug Abuse ViolaDons). 

• If an individual is arrested for one type of law violaDon and referred for disciplinary acDon for a 
different type of law violaDon during a single incident (e.g., arrested for a Drug Abuse ViolaDon and 
referred for a Liquor Law ViolaDon), only the arrest is counted/reported. 

• If a person is referred for disciplinary acDon for mulDple violaDons during a single incident (e.g., 
violaDons of both drug abuse and liquor laws), law enforcement or security officer discreDon should be 
used to determine which violaDon to count/report, and the jusDficaDon for this determinaDon is 
documented. Officer discreDon is allowed only for Weapons, Drug Abuse and Liquor Law ViolaDon 
referrals for disciplinary acDon resulDng from a single incident. 

• As menDoned above under arrests, if a person is issued a civil citaDon for a law violaDon (e.g., in lieu of 
an arrest) an arrest is not counted/reported. However, if the person is also referred for disciplinary 
acDon for the same violaDon, the disciplinary referral is counted/reported. 
 

Bergen Community College Crime Sta=s=cs 
 
Presented below are the crime staDsDcs for calendar years 2022, 2023, and 2024 for each of the College’s 
three locaDons – Paramus, Hackensack, and Lyndhurst. The following definiDons pertain to the crime staDsDcs. 
 
• On Campus: Any building or property owned or controlled by an insDtuDon within the same reasonably 

conDguous geographic area and used by the insDtuDon in direct support of, or in a manner related to, the 
insDtuDon’s educaDonal purposes, including residence halls. Also, any building or property that is within or 
reasonably conDguous to the area idenDfied in the first part of this definiDon that is owned by the 
insDtuDon but controlled by another person, is frequently used by students, and supports insDtuDonal 
purposes. 

• Public Property: All public property, including thoroughfares, streets, sidewalks, and parking faciliDes, that 
is within the campus, or immediately adjacent to and accessible from campus. 

• Non-Campus Property: Any building or property owned or controlled by a student organizaDon that is 
officially recognized by the insDtuDon; or any building or property owned or controlled by an insDtuDon 
that is used in direct support of, or in relaDon to, the insDtuDon’s educaDonal purposes, is frequently used 
by students, and is not within the same reasonably conDguous geographic area of the insDtuDon. 

• Unfounded Crimes: Those crimes considered unfounded for Clery Act purposes only if sworn or 
commissioned law enforcement personnel make a formal determinaDon that the incident report is false or 
baseless. 

• Hate crimes: Those crimes in which the vicDm is intenDonally selected because of bias toward the actual or 
perceived race, religion, sexual orientaDon, gender, gender idenDty, ethnicity, naDonal origin, or disability 
of the vicDm. Hate crimes include any of the criminal offenses, and any incidents of larceny-thev, simple 
assault, inDmidaDon, or destrucDon/damage/vandalism of property.  
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New Jersey Campus Sexual Assault Vic=m’s (Complainant’s) Bill of Rights 
 
A college or university in a free society must be devoted to the pursuit of truth and knowledge, through 
reason and open communicaDon among its members. Academic communiDes acknowledge the necessity of 
being intellectually sDmulaDng where the diversity of ideas is valued. Its rules must be conceived for the 
purpose of furthering and protecDng the rights of all members of the university community in achieving these 
ends. 
 
The boundaries of personal freedom are limited by applicable state and federal laws and insDtuDonal rules 
and regulaDons governing interpersonal behavior. In creaDng a community free from violence, sexual assault, 
and nonconsensual sexual contact, respect for the individual and human dignity are of paramount importance. 
 
The state of New Jersey recognizes that the impact of violence on vicDms and the surrounding community can 
be severe and long lasDng. Thus, this Bill of Rights has been established to arDculate requirements for policies, 
procedures, and services designed to ensure that the needs of vicDms are met and that the colleges and 
universiDes in New Jersey create and maintain communiDes that support human dignity. 
 
Bill of Rights 
The following rights shall be accorded to vicDms of sexual assaults that occur: 

• On the campus of any public or independent insDtuDon of higher educaDon in the State of New Jersey, 
and 

• Where the vicDm or alleged perpetrator is a student at that insDtuDon; and/or 
• When the vicDm is a student involved in an off-campus sexual assault. 

 
Human Dignity Rights: 

• To be free from any suggesDon that vicDms must report a crime to be assured of any other rights 
guaranteed. 

• To have any allegaDons of sexual assault treated seriously; the right to be treated with dignity. 
• To be free from any suggesDon that vicDms are responsible for the commission of crimes against them. 

To be free from any suggesDon that vicDms were contributorily negligent or assumed the risk of being 
assaulted. 

• To be free from any pressure from campus personnel to: 
Ø Report crimes if the vicDm does not wish to do so. 
Ø Refrain from reporDng crimes to avoid unwanted publicity; and/or 
Ø Report crimes as lesser offenses than the vicDm perceives them to be. 

 
Rights to Resources On- and Off-Campus: 

• To be noDfied of exisDng campus and community-based medical, counseling, mental health, and 
student services for vicDms of sexual assault whether the crime is formally reported to campus or civil 
authoriDes or not. 

• To have access to campus counseling under the same terms and condiDons as apply to other students 
in their insDtuDon seeking such counseling. 

• To be informed of and assisted in exercising any rights to confidenDal or anonymous tesDng for 
sexually transmi^ed diseases, human immunodeficiency virus, and/or pregnancy. 

• To be informed of and assisted in exercising any rights that may be provided by law to compel and 
disclose the results of tesDng of sexual assault suspects for communicable diseases. 
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Campus Judicial Rights: 

• To be afforded the same access to legal assistance as the accused. 
• To be afforded the same right to legal assistance and the opportunity to have others present during 

any campus disciplinary proceeding that is allowed the accused. 
• To be noDfied of the outcome of the sexual assault disciplinary proceeding against the accused. 

 
Legal Rights: 

• To have any allegaDon of sexual assault invesDgated and adjudicated by the appropriate criminal and 
civil authoriDes of the jurisdicDon in which the sexual assault is reported. 

• To receive full and prompt cooperaDon and assistance of campus personnel in noDfying the proper 
authoriDes. 

• To receive full, prompt, and vicDm-sensiDve cooperaDon of campus personnel regarding obtaining, 
securing, and maintaining evidence, including a medical examinaDon when iDs necessary to preserve 
evidence of the assault. 

 
Campus Interven*on Rights: 

• To require campus personnel to take reasonable and necessary acDons to prevent further unwanted 
contact of vicDms by their alleged assailants. 

• To be noDfied of the opDons for and assistance provided in changing academic and living situaDons if 
such changes are reasonably available. 

 
Statutory Mandates: 

• Each campus must guarantee that this Bill of Rights is implemented. It is the obligaDon of the individual 
campus governing board to examine resources dedicated to services required and to make appropriate 
requests to increase or reallocate resources where necessary to ensure implementaDon. 

• Each campus shall make every reasonable effort to ensure that every student at such campus receives 
a copy of this document. 

• Nothing in this policy or in any “Campus Assault VicDm’s Bill of Rights” developed in accordance with 
the provisions of this act shall be construed to preclude or in any way restrict any public or 
independent insDtuDon of higher educaDon in the state from reporDng any suspected crime or offense 
to the appropriate law enforcement authoriDes. 
 

Bergen Rules, Disciplinary Procedures, and Expecta=ons 
 
For a community of people to live and work together in harmony, there must be a commitment to its policies 
and procedures including behavioral expectaDons. A community has the right to expect of its members certain 
standards of achievement and of social behavior, and to this end, Bergen Community College has established a 
framework of rules and academic expectaDons. Above all else, personal honesty, academic integrity, and the 
safety and security of the College community are the fundamental ingredients for success at Bergen 
Community College. 
 
College Community Statement of Rights 
 
Members of Bergen Community College have the right to: 

• Exist, in this community free from sexual, racial, ethnic, or religious discriminaDon or harassment or 
bullying of any kind. 
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• Believe, act, or appear in ways I choose provided I am in accord with Bergen Community College’s 
rules, regulaDons, and expectaDons, and so long as I do not infringe on the rights of others. 

• Be trusted and treated with respect and with dignity. I understand that any act of thev, lying, cheaDng, 
discriminaDon, harassment, or violence against another will compromise trust and respect and brings 
serious disciplinary consequences. 

 
Social Expecta*on/Disciplinary Procedures 
 
It is Bergen’s expectaDon that all members of the College community will always conduct themselves in a 
manner which evidence respect for self, for others (students, faculty, staff, guests, and visitors) and for the 
College’s property. The quality of interpersonal relaDonships among people commi^ed to a common goal is 
the cornerstone upon which all else is built. ConDnuance at Bergen Community College is predicated upon 
students and employees having met this expectaDon. The offering of employment at the College and granDng 
of a Bergen Community College diploma will presume the same. In cases where college officials determine 
that these expectaDons have not been met by students and employees, the following may apply: 

• Bergen may impose a range of sancDons or opt not to allow a student who has been asked to leave to 
return, which can preclude the granDng of a Bergen Community College diploma. 

• Bergen may impose a range of disciplinary acDons on an employee who does not abide by the College’s 
rules, policies, procedures, and expectaDons, which can preclude conDnued employment at the 
College. 
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Appendix 1 - Summary of Crimes/Incidents 
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