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BY THE NUMBERS - High School Partnerships at Bergen

Last year, 53 students from the Applied Tech-
nology High School (ATHS) on Bergen’s main 
campus completed their studies and graduated 
with associate degrees … one month prior to 
earning their high school diplomas. The grad-
uates represent the latest members of a growing 
nationwide cohort of high school students who 
simultaneously enroll in college-level classes 
while working toward a high school diploma.  

According to the federal government, high 

school students now account for more than 20 
percent of all community college enrollees. 
Locally, Bergen maintains partnerships with 
schools such as Cliffside Park High School, Gar-
field High School, and the aforementioned ATHS 
to provide students with access to college 
classes. President Eric M. Friedman said the 
programs remain popular for a reason. 

“Ambitious high school students and their fam-
ilies remain incredibly excited about the oppor-

tunity to earn college credits – or a full associate 
degree,” he said. “Students have an opportunity to 
grow as learners through advanced coursework and 
potentially enter college with a significant number 
of credits already completed. Of course, this saves 
both time and money for the student. The incredible 
growth of our high school partnership programs 
reflects our community’s support of the competitive 
advantage we have developed for local students.” 

Bergen has become a regional leader in establishing 
college-high school partnerships, creating a port-
folio of offerings that serve students regardless of 
their individual goals. Early college programs, like 
Bergen’s arrangement with ATHS, offer high school 
juniors and seniors the opportunity to enroll in 
classes at the College where they can attend in-
person or online. Meanwhile, the dual enrollment 
program allows students to earn college credits at 
their home high school, taught by a Bergen-
approved instructor. Rounding out the offerings, 
Bergen also offers a non-degree option for juniors 
and seniors and a grant-funded preparation pro-
gram for seniors planning to articulate into the Col-
lege. Collectively, 2,962 students from 53 high 
schools participated in one of the four programs 
last year. Growth has continued un abated since the 
College first launched the high school partnership 
initiative more than a decade ago, according to 
Bergen Director of College Readiness and Early 
College Programs Laura Madera. 

“We’re opening doors of opportunity for students 
that might otherwise remain closed for years,” she 
said. “This good work is only possible through a 
robust collaboration with our partners: super -
intendents, principals, guidance supervisors, depart-
ment deans and professors. We are grateful to have 
such dedicated partners by our side.” 

Continued on page 6

High Schoolers Get a Head Start 
on College at Bergen

Applied Technology High School students (left to right) Elizabeth Mazur, Briella Biggins and Skylar Melis have 
the opportunity to enroll in college-level classes and pursue an associate degree from Bergen.
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In the latest initiative as part of grant-funded 
programs centered on sustainability, agriculture 
and food insecurity, the Bergen Cares Center, 
Phi Theta Kappa and grant personnel collabo-
rated to create a free “farmer’s market” that 
allowed students to select complimentary pro-
duce provided by local farms. The event took 
place before Thanksgiving as part of Hunger 
and Homeless Awareness Week, which also 
featured numerous other awareness-building 
activities. 

The College has received numerous grants to 
support initiatives such as the farmer’s market 
and to develop sustainability/agricultural-
based academic programming, including a: 
• $4.5 million “From Learning to Leading: Cul-

tivating the Next Generation of Diverse Food 
and Agriculture Professionals Program” 

(NEXGEN) grant from the U.S. Department of 
Agriculture; 

•  $996,252 “Food and Agriculture Science Edu-
cation Pathways” grant from the U.S. Depart-
ment of Agriculture and its award program-
ming for Hispanic Serving Institutions such 
as Bergen. 

• $37,000 grant from the Office of the Secretary 
of Higher Education to support initiatives 
through the Bergen Cares Center that combat 
food insecurity. n

Grants Help Seed Farmer’s Market

More than 400 years after the first Thanksgiving 
in Plymouth, Massachusetts, the International 
Student Center and Office of Student Life col-
laborated to create a similar experience for the 
College’s international students. The dinner 
introduced them to the American holiday. Inter-
national student counselor Amparo Codding has 
organized the event for the last two years. 

“Students enjoyed the event and the opportu-
nity to get together and learn about this tradition 
in a fun way,” she said. “We hope to continue 
this tradition for years to come.” 

Approximately 100 international students, fac-
ulty and staff attended the celebration. The Col-
lege sponsored the meal prepared by its hos-

pitality services partner, American Dining 
 Creations, which, of course, featured turkey and 
all the trimmings. Students also learned about 
the origins of the holiday and played Kahoot. 
Winners also received special chocolate 
 turkeys. 

Daniel Ruiz Lince, an international student stu-
dying information technology, said the event 
helped students learn about an important cus-
tom of the country in which they now reside. 

“The International Student Center doesn’t real-
ize how many people they are helping with 
these kinds of events by gathering everyone 
together,” he said. n

International Students Celebrate 
First Thanksgiving

Bergen Has 
it Covered
Bergen secured some prime real estate in the 
Sunday Record newspaper this month, with a 
story on the state’s nursing shortage featuring 
commentary from faculty, staff and students. 
The spread also featured photos of students 
learning in the Interdisciplinary Center for Sim-
ulation located in the Health Professions Inte-
grated Teaching Center. The online version of 
the story also included a video piece on the 
 College’s health professions programs. Scan 
the QR code to watch! n

Subscriber-only eNewspaper

The eNewspaper is an electronic copy of your print newspaper. Enjoy every page by going to northjersey.com/enewspaper

or scan this code on your mobile device. You will also find late news and sports in the bonus sections. Check it out today!

Nursing exodus 

combined with 

graying population 

may add strain 

to health care 
system
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less we take some action,” said Edna
Cadmus, executive director of the New
Jersey Collaborating Center for Nurs-
ing, which tracks the workforce. “That
starts with expanding our nursing pro-
grams.”

Reinforcement bottleneck 
leads to signing bonuses

Health care workers are in such de-
mand that it’s easy for recent gradu-
ates to have their pick of jobs and the
negotiating power to secure every-
thing from signing bonuses to better
work schedules. It’s a stark change in
an industry that traditionally forced its
newest employees into the worst
shifts.

A flyer on the front door of the
CityMD urgent care center in Edge-
water promised a $2,000 bonus for an
X-ray technician.

“Unless they do not want to work,they will have a job,” said Susan Bar-
nard, dean of health professions at
Bergen Community College. “They
usually have their choice of jobs, and
they can negotiate better working con-
ditions from the start — things like
flexibility, better work schedules,things that weren’t available before.The industry needs people, and it’s
willing to offer a lot.”

Those advantages are not going un-
noticed by the next generation. Enroll-
ment in health care majors is booming.

“We have no shortage of interest
these days,” said Angela Starkweather,dean of the Rutgers University Schoolof Nursing. “We could more than dou-
ble our size easily.”

Rutgers turns away about 1,000 ap-
plicants each year for its 800-student
nursing program. Administrators have
an ambitious plan to triple enrollment
over the next five years, but a signifi-
cant amount of money is required to
expand facilities and hire more staff. A
bill making its way through Trenton
would supply $26.7 million to expand
nursing programs.

Hurdles to expanding 
nursing programs

But even with an influx of money,there are embedded problems that
could impede expansion.

There is already a 10% faculty va-
cancy rate in nursing programs, Cad-
mus said. While many veteran nurses
want to leave the bedside, the class-
room isn’t always an option. Teaching
requires a minimum of a master’s de-
gree — only 11% of RNs in New Jersey
have advanced degrees — and nurses
often have to take a pay cut.

Another major problem is the limit-
ed number of clinical training spots
available for students to complete their
education, Barnard said.

For instance, a radiography student
must spend 1,700 hours at hospitals,doctors’ offices or imaging centers
learning the craft of operating sensi-
tive equipment and making proper im-
ages before they can graduate. Those
training spots are not always easy to
come by.

That leads to a hard cap on the num-
ber of students who can enroll. The
majority of students applying to Ber-
gen Community College’s two-year
health professions program are turned
away. The radiography major usually
has 160 applicants each year for only
40 seats.

“It’s not just a scenario where we
can build more classrooms and hire
more staff,” Barnard said. “We rely
heavily on our clinical partners to give
our students that real-world experi-
ence that’s essential to graduating and
starting a career. We need more clin-
ical spots to create more classroom
spots.”

Nursing home shortage

The biggest and most prolonged
staffing problem has not been at hospi-
tals, but at nursing homes.

There is a drought of certified nurs-
ing assistants, who are the backbone
of nursing home care. They are respon-
sible for some of the most difficult jobs,from bathing patients to transferring
them from a bed to a wheelchair.

The majority of CNAs are new im-
migrants — often women from the
West Indies — looking to get a quick
foothold in the health care system.They train 90 hours to become certi-
fied and can usually find employment
immediately.

But the pay is relatively low by
health care standards, with average
hourly salaries about $20, according to
several job websites. The work is hard,and burnout is rampant.

In a survey this year by the New Jer-
sey Collaborating Center for Nursing,nursing assistants said the heavier
workload due to staffing problems
combined with the low pay made for
an intolerable situation. Among the
comments:

h “CNAs work short every day/night
sometimes I get 15 patients or more.You tell me how you can give good care
to 15 patients without falls.”

h “Some aides work 16 hour shifts 7
days a week just to make a living off a
$20.00/hour rate.”

h “It’s like no one cares what is go-
ing on in these nursing homes. No one
cares about the strenuous workload on
the CNAs and no one cares about the
residents’ overall well-being.”

At Bergen New Bridge Medical Cen-
ter, the vacancy rate for registered
nurses over the summer was 12% to
14%. The rate for nursing assistants at
the center’s large nursing home was
28%.

“We definitely saw an acceleration
of people leaving the workforce, and
it’s been a struggle,” said Deborah Vis-
coni, CEO of the hospital. “But we feelwe still have safe staffing levels.”

To supplement her workforce, Vis-
coni partnered with CareRev, a compa-
ny that provides per-diem health care
workers. For Visconi, the arrangement
offers a fix to the staffing problem. To
the nurses, CNAs, technical workers
and others interested in per-diem
work, it offers flexibility in the gig
economy, where workers increasingly
do not want to be chained to tradition-
al schedules.

Open shifts at New Bridge are post-
ed every month, and RNs are being of-
fered $66 to $83 an hour depending on
their specialty, according to CareRev’s
website. It’s a sizable jump from the
$45 to $50 that many staffers make, al-
though the per-diem nurses don’t get
any other benefits.

‘Muscle memory’ on an ICU shift

Among those who jumped on the
opportunity is Kadesha Bryan. Since
graduating from William Paterson
University’s nursing program four
years ago, she has held several jobs —
from a staff nurse at St. Joseph’s
Wayne Medical Center’s intensive care
unit to a traveling nurse at hospitals in
upstate New York.

In June, Bryan made a shift in her
career. She went back to school fulltime at Columbia University to become
a nurse anesthetist. To make some
money on the side, she began picking
up one or two shifts a month at New
Bridge.

“Once I’m back, it’s muscle memo-
ry,” Bryan said. “Getting on the floor
and taking care of patients is second
nature to me no matter how long I’ve
been between shifts.”

There was a learning curve as she
cared for patients, mostly in the inten-
sive care and withdrawal units. New
Bridge uses different charting software
that nurses must constantly update for
every action taken on each patient.

“If I have to ask five times how to do
something, I’ll do it, because it’s im-
portant to get it right,” Bryan said. “Iwas always like, ‘Can you explain one
more time how to do this?’ Now, I’m the
one showing the new nurses how to do
it.”

The arrangement works well for
Bryan. She can pick and choose her
work schedule around her class sched-
ule. She can also go home to her native
Jamaica to celebrate Christmas with
her family — something she was never
able to do as a staff nurse.

“It’s what nursing needs right now,”
Bryan said. “When your personal life
gets dictated by your professional life,that’s never a good thing, and it’s a rea-
son why staff nurses are extremely
burned out.”

Top: Dennis Kruk, center, the director of the Center of Simulation, talks toBergen Community College nursing students in the simulation lab on Oct. 2. Above: Nursing students examine diseased lungs. ANNE-MARIE CARUSO/NORTHJERSEY.COM

NJ nursing shortage is expected to worsen
Nearly five years after the COVID-19 pandemic spurred droves of health care workers to take early retirement or move from bedside care to less intense jobs, staffing remains a chronic problem at hospitals, nursing homes and other medical facilities throughout the state. The growing shortage comes at the worst time for NJ, as an exodus of health care workers and an increasingly older population converge to strain the system.

*Figures beyond 2024 are projected
Source: U.S. Department of Health and Human Services
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This year, the nursing deficit reached 17,140. In the next decade, that deficit is expected to grow by more than 7,000.

KEVIN R. WEXLER/NORTHJERSEY.COM

Continued from previous page

“We definitely saw
an acceleration of
people leaving the
workforce, and it’s
been a struggle.
But we feel 
we still have safe
staffing levels.”
Deborah Visconi 
CEO of Bergen New Bridge 
Medical Center
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New Jersey will see a 25% shortage in

the number of registered nurses to ade-

quately care for its burgeoning older pop-

ulation by 2036, according to an analysis

this year by the federal Health Resources

and Services Administration. In raw num-

bers, that would be a deficit of 24,450

nurses — ranking New Jersey fourth in the

nation in nursing deficit.

It comes at the worst possible time for

New Jersey, as an exodus of health care

workers and an increasingly older popula-

tion converge to strain the system.

The number of residents over the age of

60 is expected to increase to 3 million by

the end of the decade — a jump of 1 million

in just 10 years with the tail end of the baby

boomer generation reaching retirement

age. An older population will inevitably re-

quire more care with fewer providers per

patient.
Nearly one-third of nurses left the bed-

side in the three years after the pandemic

began, reported New Jersey’s largest

nurses and health care workers union. Of

those who remain, more than 70% of

Health Professionals and Allied Employees

union members said they were thinking of

leaving due to poor staffing levels and

stress.
Nurses unions have fought to make

mandatory staffing levels a major point of

recent contract negotiations with several

hospitals, including at Robert Wood John-

son University Hospital in New Brunswick,

where nurses staged a four-month strike

late last year.

Part of the staffing problem is not having

enough reinforcements to ease the exodus

— let alone expand the ranks. Even though

interest in pursuing health care careers is

booming, increasing the number of seats

available for students has proved to be dif-

ficult, at institutions from community col-

leges to major research universities.

“The supply can’t meet the demand un-
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Bergen Community College health care students practice simulated scenarios with mannequins to get hands-on learning in Paramus. Josiah Maynard with the

Paramedic Science Program shows how to properly intubate a mannequin. ANNE-MARIE CARUSO/NORTHJERSEY.COM

NJ has a severe 

nursing shortage. 

It will likely 
get worse

Training for future nurses is limited by staffing, too

Scott Fallon NorthJersey.com | USA TODAY NETWORK – NEW JERSEY

W
hen nurse Kadesha Bryan is tending to intensive care patients at 3 a.m. at Bergen New Bridge

Medical Center in Paramus, few know or care that she isn’t on staff and only works a shift or

two each month while she pursues an advanced nursing degree full time. h Bryan is a

per-diem nurse providing much-needed reinforcement at Bergen New Bridge and other

hospitals as New Jersey and the nation continue to grapple with staffing shortages in the fallout from the

COVID-19 pandemic. h “Every nurse knows the feeling of being short-staffed, so I think there is a sense of

relief when we walk in,” Bryan said of her fellow per-diem nurses. “The more patients you have, the harder it is

to give appropriate care,” she said. “Every extra hand makes a big difference.” h Nearly five years after the

pandemic spurred droves of health care workers to take early retirement or move from bedside care to less

intense jobs, staffing remains a chronic problem at hospitals, nursing homes and other medical facilities

throughout the state. And it’s projected to get much worse.

Continued on next page
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 For the past three years, Bergen has hosted 
“days of discovery” for Garfield High School 
students to visit the College and explore its 
diverse academic programs. The initiative rep-
resents an offshoot of the dual enrollment pro-
gram, which provides the opportunity for Gar-
field students to earn college credits through 
advanced placement high school courses.  

Fifty-six Garfield students toured classrooms 
and facilities that house Bergen’s biology, health 
professions, aviation and engineering pro-
grams. From using flight simulators to touring 
medical simulation and health professions 

classrooms, the students showed eagerness 
to learn and engage. Biology and horticulture 
professor Coleen Kennedy organized the visit. 

“We have created a nice relationship with Garfield 
high school, and offered a visit to the campus 
for those students participating in dual-enroll-
ment courses,” she said. “The students are eager 
to talk about what they aspire to do in their 
careers. In terms of community outreach, this 
event is a perfect example of building bridges 
between the Bergen Community College cam-
pus and the youth who will be our next generation 
of students.” n

Garfield Students Visit Bergen for 
Annual Discovery Day

Respiratory therapy stu-
dent Karsen Griffin 
has earned one of six 
$1,000 health sci -
ence scholarships 
from the NJ Sharing 
Network Foundation 
recognizing students 
dedicated to careers 
that support organ and 
tissue donation and 
transplantation. Griffin, of 
Teaneck, represented the only community col-
lege student to receive one of the inaugural 
awards, which NJ Sharing Network employees 
funded through a donation campaign. 

“These remarkable students inspire us with 
their dedication to making a difference in the 
lives of others,” Sharing Network Foundation 
Executive Director Amanda Tibok said. “Their 
commitment underscores the importance of NJ 
Sharing Network’s mission, and we are thrilled 
to support their journey. We are confident that 
each of these scholarship recipients will con-
tribute significantly in their future careers in 
healthcare.” 

Describing Griffin as “smart and savvy,” Res-
piratory Care Program Director Amy Ceconi 
offered her congratulations. 

“This is a great reflection on the program and I 
am so proud of her,” Ceconi said. 

Griffin, who expects to graduate from Bergen 
in May 2025, said the scholarship will make a 
difference in her life. 

“I am so grateful to receive this scholarship, as 
it will help me to pay for my last semester of 
school,” she said. “Completing this upcoming 
semester allows me to come one step closer to 
beginning my career as a respiratory therapist, 
and helping my patients.” 

Located in New Providence, the NJ Sharing 
Network is a federally designated nonprofit 
organization dedicated to enhancing lives by 
connecting patients and organ and tissue dona-
tions. The Sharing Network Foundation is ded-
icated to saving lives through clinical advance-
ment, support and education. Learn more at 
SharingNetworkFoundation.org. n

Sharing is Caring 
for Student

Bergen Bytes
The Edison Job Corps Academy recognized 
NJ STARS Coordinator Julia Gibson with its 
Community Activism Award for her work 
with her local NAACP chapter. • Senior Dean 
of Humanities Adam Goodell recently earned 
his Ed.D. in higher education administration 
from St. Peters University. • The Turning 
Point Program and the Office of Specialized 
Services earned the Bergen County Depart-
ment of Human Services “Salute to Cham-
pions” award for their commitment to 
belongingness and inclusivity. • Nursing 
professors — and sisters — Diana and Joana Constantino earned nominations for the New 
Jersey League for Nursing “DAISY Award for Extraordinary Nurse Educators.” • The Torch 
student newspaper earned second place honors in the Society of Professional Journalists’ 
“The Liberty Awards” for the best election print edition. n



5 The Bergen Community College Newsletter | Volume  11, Issue  4| January 2025

Middle States Matters
By Gary Porter, Accreditation Liaison Officer

During the first week of December, the College officially 
released a draft of the Self-Study to the internal Bergen com-
munity. Faculty and staff had the opportunity to identify and report  
what they believed were any potential errors contained within the 
report via a web link and QR code as part of an email campaign and open session forums 
mid-month. 

The draft report still requires additional editing before the final submission to Middle States 
in February. 

The College has also received the proposed visitation team roster from Middle States and 
reviewed the list for any potential conflicts of interest. The next milestone on the path to 
reaffirmation of accreditation is to “freeze the document” for the time being so that the 
team can link all of the appropriate evidence to specific points in the narrative. n

Professor Cesarina 
Vinas has received the 
Don Quixote de La 
Mancha scholarship 
from the Hispanic 
Association of Col-
leges and Universities 
(HACU), which will 
facilitate a teaching 

experience for her in Spain. Vinas will travel to 
the University of Castilla - La Mancha (UCLM) 
in March, where she will connect with local and 
international educators to advance her Spanish 
language teaching methods. Vinas has worked 
as an assistant professor in Bergen’s world lan-
guages and English-as-a-Second-Language 
department for 16 years, teaching Spanish I-
IV and ESL courses. 

“Professor Vinas's scholarship brings distinc-
tion to the world languages department and 
the College,” Vice President of Academic 
Affairs and Provost Andrew Tomko said. “It 
speaks to her dedication to her discipline of 
world languages, and her commitment to 
Bergen Community College, particularly in its 
role as a Hispanic Serving Institution.” 

According to Vinas, the teaching and peda -
gogical experience in Spain will provide her 
with a unique opportunity to further develop 
her skills as an educator.  

“This initiative is all about advancing our ability 
to teach Spanish language and culture in col-
laboration with international higher education 
institutions while showcasing UCLM as an 
inviting destination for international students,” 
Vinas said. “I am eager to learn new cultural 
customs and observe social issues that I can 
incorporate into my curriculum, offering my 
students a more enriching experience based 
on relevant and authentic facts.” 

Scholarship awardees such as Vinas will also 
venture into the Spanish city of Toledo to visit 
historical sites and take part in an excursion 
to Consuegra, the site that inspired Miguel de 
Cervantes to write Don Quixote. 

Vinas’ scholarship represents another facet 
of Bergen’s deepening relationship with 
HACU. The advocacy organization provides 
access to programs, initiatives and funding for 
Hispanic students, including an internship 
program with the federal government. With 
more than 40 percent of Bergen students 
identifying as Hispanic, the College easily sur-
passes the 25 percent benchmark for institu-
tions to earn the designation.  

The Hispanic Association of Colleges and Uni-
versities, founded in 1986, represents more 
than 500 colleges and universities in the 
United States, Latin America, Spain and school 
districts throughout the U.S. n

Professor Selected for Spain Scholarship

Giving Tuesday 
Continues During 
Holiday Season
Joining nonprofits throughout the country on 
December 3, the Bergen Community College 
Foundation sponsored its annual “Giving Tues-
day” fundraising campaign to support student 
scholarships, the student emergency fund, and 
the Bergen Cares Center food pantry. Computer 
science student Waad Sidahmed, a past schol-
arship recipient, became the face of this year’s 
fundraising efforts. 

“The Bergen Community College Foundation 
scholarship has helped me throughout my time 
at the College,” she said. “I was awarded the 
Ciarco Family Endowed Scholarship in my 
 second semester at Bergen, and I feel as grate-
ful now as I did back when I first received the 
scholarship.” 

Studying computer science with the goal of 
working as a software developer, Sidahmed also 
serves as the vice president of service in Bergen’s 
Phi Theta Kappa honor society chapter. She 
encouraged others to support the Giving Tuesday 
campaign to support students like herself. 

“Donating to the Foundation will go a long way 
and foster a meaningful impact on the students 
at Bergen,” she said. “People should donate to 
Bergen Community College Foundation now 
more than ever.” 

To make a charitable contribution to the 501(c)(3) 
Foundation, visit Bergen.edu/donate. n
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Ninth grade student Davna Ceron builds an autonomous rover as part of her Engineering Design class (1). Students have the opportunity to learn in high-end College 
resources, including the STEM Student Research Center and the Health Professions Integrated Teaching Center (2,3).

High School Head Start, continued from page 1. 

Those partners include the Bergen County 
Technical Schools district, which operates 
ATHS. The ATHS model remains especially 
unique because of its position on Bergen’s cam-
pus, giving students a true, on-campus colle-
giate experience according to ATHS Principal 
Dennis Montone. 

“This experience prepares them not only for the 
academic rigor of college, but also for all of the 
supplementary skills that lead to college suc-
cess,” he said. “At ATHS, students learn how to 
register for a college class, how to work with 
the bursar’s office, how to form peer study 
groups and how to access college resources like 
the tutoring center and office hours. None of 
this would be possible without our unique 
integration and strong partnership with Bergen.” 

ATHS blends a high school curriculum, college 
classes and hands-on technical training in three 
concentrations: engineering technology, health 
professions and cybersecurity. The high school 
opened in 2015 as a joint venture of the College 
and the BCTS district, facilitated through 
Bergen County government. BCTS operates 
under the auspices of county government, while 
the College receives approximately 15 percent 
of its funding from county appropriations, mak-
ing the district and the College “county cousins,” 
according to BCTS Superintendent of Schools 
Howard Lerner. 

“The joint venture between the Bergen Com-
munity College and Applied Technology High 
School provides an unparalleled opportunity 
for students to experience college-level 
coursework and hands-on CTE training while 
still in high school, setting them on a path to 
success in both higher education and their 

future careers,” he said. “I am immensely proud 
of our students who have not only completed 
their high school requirements but also earned 
associate degrees through our unique partner-
ship. This achievement is a testament to the 
hard work, dedication, and ambition of our stu-
dents and their families.” 

According to analysis by the National Center for 
Education Statistics, high school students 
enrolled in college classes will account for an 
increasing share of overall community college 
enrollment due to a declining birth rate and, 
thus, high school graduates entering higher 
education. Disrupting the traditional pipeline for 
community college enrollment, administrators 
throughout the country have worked quickly to 
develop partnership programs to stem the loss 
in enrollees. Bergen notwithstanding, New Jer-
sey has lagged its nationwide peers in dual 
enrollment programs, with approximately 15 
percent of enrollments coming from high school 
students. Elsewhere, high school students 
account for more than one half of all community 
college enrollments (Idaho, 55.4 percent and 
Indiana, 51.7 percent) or approaching half 
(Iowa, 43.7 percent and Colorado, 38 percent). 
Bergen’s President Friedman sees this collec-
tion of data as an opportunity. 

“I am proud that we have become a leader 
among our in-state community college peers,” 
he said. “But we have so much more capacity 
for growth. It’s not difficult to envision a scenario 
where every Bergen County high school student 
has the opportunity to enroll in some type of 
partnership program with the College. High 
school partnerships represent the evolution of 
a foundational goal of community colleges to 
provide access to higher education. We have a 
plan to expand and meet the community need.” 
Students such as Bergen and ATHS class of 

2019 graduate Noel Thomas said she never 
imagined earning a college degree before her 
high school diploma. 

“If you were to tell me that in middle school, I 
would have laughed,” she said. “It enabled me 
to be ready on a different level when I entered 
college – it gave me a different confidence. The 
program opened my eyes to what college would 
be like at an early age.” 

Thomas parlayed her experience into a degree 
in chemical engineering from Hampton Univer-
sity in 2023. She now works as a manufacturing 
supply chain manager for PepsiCo. in New York. 
She credits the early college program for 
unlocking her interest in science and technology 
– she planned to become a school teacher like 
her parents. 

“The best part of my experience was that I not 
only saw another level of leadership within 
myself, but I got exposure that I wasn’t expect-
ing,” she said. “This exposure presented oppor-
tunities.” 

Bergen’s high school partnership program 
coordinator Madera said Thomas’ story cap-
tures the essence of what the College aims to 
accomplish. 

“Whether it’s the chance to observe a K-12 class-
room as a future special education teacher, gain-
ing acceptance into an accelerated nursing pro-
gram, earning a degree at a fraction of the cost, 
achieving the financial flexibility to buy a home 
in their 20s or simply becoming more prepared 
for college and career challenges – our programs 
are genuinely changing lives,” Madera said. n




